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GENERAL INFORMATION
1.1 Awarded Special ltem Numbers (SINs)

S SERVICE

c87u Strategic Planning for Technology Programs/Activities

Cc8712 Concept Development and Requirements Analysis

C8713 System Design, Engineering and Integration

c8714 Test and Bluation

C8715 Integrated Logistics Support

C8716 Acquisition and Life Cycle Management

C8741 Integrated Consulting Services

c8744 Training Services: Instructor Led Training, Web Based Training and Education Courses,
Development and Teshifdstration, Learning Management, Internships

C874501 Supply and Value Chain Management Services

C874503 Distribution and Transportation Logistics Services

C874504 Deployment Logistics Services

C874505 Logistics Training Services

C8746 Acquisitin Management Support

C8747 Integrated Business Program Support Services

C87HRC Strategic Planning for Technology Programs/Activities

C8712RC Concept Development and Requirements Analysis

C8713RC System Design, Engineering and Integration

C87HRC Test and Evaluation

C8715RC Integrated Logistics Support

C8716RC Acquisition and Life Cycle Management

C8741RC Integrated Consulting Services

C874RC Training Services: Instructor Led Training, Web Based Training and Education Courses,
Development and Test Administration, Learning Management, Internships

C87450RC Supply and Value Chain Management Services

C87450RC Distribution and Transportation Logistics Services

C87450RC Deployment Logistics Services

C87450RC Logistics Tramg Services

C8746RC Acquisition Management Support

C8747RC Integrated Business Program Support Services

1.2 Description of Prices

Prices shown in price list are net, all discounts deducted, and valid for all areas.

1.3 Labor Category Descriptions and Qualifications

Labor category descriptions are provided by SINs in the sections below.

1.4 Schedule Periods of Performance
Base Period i 8/16/2015 through 8/15/2020

NCI Information Systems, Inc.

(703) 708900
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Option Period 1 - 8/16/2020 through 8/15/2025
Option Period 2 - 8/16/2025 through 8/15/2030
Option Period 3 - 8/16/2030 through 8/15/2035

15

Maximum Order

The Maximum Order for all Special Item Numbers (SINs) offered in this price list is $1,000,000.

1.6

a.

Minimum Order

The Minimum Order for the following Special ltem Numbers (SINs) is $100:

C871-1 Strategic Planning for Technology Programs/Activities
C871-2 Concept Development and Requirements Analysis
C871-3 System Design, Engineering and Integration

C871-4 Test and Evaluation

C871-5 Integrated Logistics Support

C871-6 Acquisition and Life Cycle Management
C874-1 Integrated Consulting Services

C874-4 Instructor Led Training, Web Based Training and Education Courses, Course
Development and Test Administration, Learning Management, Internships

C874-6 Acquisition Management Support

C874-7 Integrated Business Program Support Services
C871-1RC Strategic Planning for Technology Programs/Activities
C871-2RC Concept Development and Requirements Analysis
C871-3RC System Design, Engineering and Integration
C871-4RC Test and Evaluation

C871-5RC Integrated Logistics Support

C871-6RC Acquisition and Life Cycle Management
C874-1RC Integrated Consulting Services

C874-4RC Instructor Led Training, Web Based Training and Education Courses,
Course Development and Test Administration, Learning Management, Internships

C874-6RC Acquisition Management Support
C874-7RC Integrated Business Program Support Services

The Minimum Order for the following Special ltem Numbers (SINs) is $300:

C874-501 Supply and Value Chain Management

C874-503 Distribution and Transportation Logistics Services
C874-504 Deployment Logistics

C874-505 Logistics Training Services

C874-501RC Supply and Value Chain Management
C874-503RC Distribution and Transportation Logistics Services
C874-504RC Deployment Logistics

C874-505RC Logistics Training Services

NCI Information Systems, Inc.
(703) 70%900
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Geographic Coverage

Domestic delivery is delivery within the 48 contiguous states, Alaska, Hawaii, Puerto Rico,
Washington, DC, and U.S. Territories. Domestic delivery also includes a port or consolidation
point, within the aforementioned areas, for orders received from overseas activities.

Overseas delivery is delivery to points outside of the 48 contiguous states, Washington, DC,
Alaska, Hawaii, Puerto Rico, and U.S. Territories.

The Geographic Scope will be both domestic and overseas delivery for all SINs.
1.8 Points of Production

11730 Plaza America Drive
Reston, VA 20190
Fairfax County, U.S.A.

1.9 Discount from List Prices or Statement of Net Price
Prices shown are NET prices. Basic discounts have been deducted.

a. Prompt Payment: None, Net 30 ARO
b. Dollar Volume: None

1.10 Quantity Discounts

None offered.

1.11 Prompt Payment Terms

None. Net 30 days.

1.12 Acceptance of Government Purchase Cards

a. NCI will accept Government purchase cards below the micro-purchase threshold.

b. NCI will accept Government purchase cards above the micro-purchase threshold subject
to the terms and conditions as presented below.

1.13 Foreign Items

1.14 Delivery

a. Time of Delivery - As specified in each Delivery Order by the ordering office.
b. Expedited Delivery - Non-applicable.

c. Overnight and 2-Day Delivery - Non-applicable.

d. Urgent Requirements - Non-applicable.

1.15 FOB Point
Destination.
1.16 Ordering Address

NCI Information Systems, Inc.

11730 Plaza America Drive

Reston, VA 20190-4764

ATTN: Matthew OO6Brien

1.17 Payment Address

For checks issued in payment of invoices, please send to the following address:

NCI Information Systems, Inc.
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NCI Information Systems, Inc.
PO Box 79731
Baltimore, MD 21279-0731

For electronic payment of invoices, please send the wire to the following:

NCI Information Systems, Inc.
@SunTrust Bank

ABA Number: 055-002-707
Account Number: 700267638

1.18 Warranty Provision

Any applicable warranties will be as negotiated on each delivery order.
1.19 Export Packing Charges

Non-applicable.

1.20 Terms and Conditions

1.20.1 Government Purchase Card Acceptance (Any Thresholds Above the Micro-
purchase Level)

NCI may negotiate acceptance of Government purchase cards for orders that exceed the micro-
purchase threshold on a delivery order basis.

1.20.2 Rental, Maintenance, and Repair
Non-applicable.

1.20.3 Installation

Non-applicable.

1.20.4 Repair Parts Indicating Date of Repair Parts Price Lists and Any Discounts from
List Prices

Non-applicable.

1.20.5 For Any Other Services
Non-applicable.

1.21 List of Service and Distribution Points
Non-applicable.

1.22 List of Participating Dealers
Non-applicable.

1.23 Preventive Maintenance
Non-applicable.

1.23.1 Environmental Attributes, e.qg., recycled content, energy efficiency, and/or
reduced pollutants.

Non-applicable.

1.23.2 Section 508 compliance information on Electronic and Information Technology
(EIT) supplies and services.

Non-applicable.

NCI Information Systems, Inc.
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Any customer or vendor interested in this compliance can go to www.Section508.gov for more
information.

1.24 Data Universal Number System (DUNS) Number
NCI Information Systems, Inc.0 DUNS 62-086-4504.
1.25 Notification Regarding Registration in System for Award Management (SAM)

NCI Information Systems, Inc. is registered in System for Award Management (SAM) formerly
the Central Contractor Registration database.

1.26 Small Business Participation

The Small Business Administration (SBA) strongly supports the participation of small business
concerns in the Federal Supply Schedules Program. To enhance small business participation,
SBA policy allows agencies to include in their procurement base and goals, the dollar value of
orders expected to be placed against the Federal Supply Schedules and to report
accomplishment against these goals.

For orders exceeding the micro-purchase threshold, FAR 8.404 requires agencies to consider

the catalogs/pricelists of at least three schedule Contractors or consider reasonably available
information wusing t hleesBoPphg gedivea The catplegs/fiicebsts, GSA
Advantage! E contain information on a broad array
business concerns.

This information should be used as a tool to assist ordering activities in meeting or exceeding
established small business goals. It should also be used as a tool to assist in including
disadvantaged and women-owned small businesses among those considered when selecting
pricelists for a best value determination.

For orders exceeding the micro-purchase threshold, customers are to give preference to small
business concerns when two or more items at the same delivered price will satisfy their
requirement.

1.27 Business Size

NCI Information Systems, Inc. is a flargeobusiness.

NCI Information Systems, Inc.
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LABOR RATES AND LABOR CATEGORY DESCRIPTIONS
NOTES REGARDING ALL LABOR CATEGORIES (SUBTITUTION METHODOLOGY)
i f

August 16, 201

stated

1. Regardl ess or not, al/l AHIi gh School 06 education requi
2. NCI proposes that the following for degree substitutions across all SINs and all labor categories unless otherwise stated in labor
category description.
a. Substitutions (no degree):
i. Three additional years related experience for Associateds
i. Five additional years related experience for Bachel orods;
iii. Eight additional yearsrelatedexp er i ence f or Master 6s degree
b. Substitutions (for higher degree)
i. Associateds degree and three additional years related exper.i
i. Bachel ords degree and five additional years related experi

iii. Master 6s

d ighy additmnalay@ads related experience for Ph. D.

Labor Rates for SINs C871-1, C871-2, C871-3, C871-4, C871-5, C871-6, C871-1RC, C871-2RC, C871-3RC, C871-4RC,
C871-5RC and C871-6RC

2.1

SINs C8%#1 Base Period

re

dec

enec

(1,2,3,4,% 1RC, Vg Year 2 Y Year 4 Y
ORC. 3RC. 4RC. BRC ear ear ear 3 ear ear5
and 6R) 8/16/201%08/15/2016 | 8/16/201608/15/2017 | 8/16/201d 08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020

Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govit. Contractor
Program Director $124.98 $184.58 $127.73 $188.64 $130.54 $192.79 $133.41 $197.03 $136.35 $201.36
Project Manager $102.23 | $150.96 | $104.48 | $154.28 | $106.78 | $157.67 | $109.13 | $161.14 | $111.53 | $164.69
Senior Systems Enging  $97.94 $144.64 $100.09 $147.82 $102.29 $151.07 $104.54 $154.39 $106.84 $157.79
Journeyman Systems $65.03 $96.0 $66.46 $98.18 $67.92 $100.34 $69.41 $102.55 $70.94 $104.81
Engineer
Senior Aerospace $92.97 $137.26 $95.02 $140.28 $97.11 $143.37 $99.25 $146.52 | $101.43 | $149.74
Engineer
Journeyman Aerospacd $82.28 $121.50 $84.09 $124.17 $85.94 $126.90 $87.83 $129.69 $39.76 $132.54
Engineer
Senior Electrical Enging  $97.94 $144.64 | $100.09 | $147.82 | $102.29 | $151.07 | $104.54 | $154.39 | $106.84 | $157.79
NCI InformationsEsms, Inc.
(703) 708900 Pages
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SINs C871 Base Period
(1, 2,3,4,% 1RC,
JRC. 3RC. 4RC, BRC Year 1 Year 2 Year 3 Year 4 Year 5

and 6R) 8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201d 08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contrator | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Journeyman Electrical $65.03 $96.07 $66.46 $98.18 $67.92 $100.34 $69.41 $102.55 $70.94 $104.81
Engineer
Advanced Trainee $48.52 $71.66 $49.59 $73.24 $50.68 $74.85 $51.79 $76.50 $52.93 $78.18
Electrical Engineer
Senior Industrial Enging  $84.11 $124.18 $85.96 $126.91 $87.85 $129.70 $89.78 $132.55 $91.76 $135.47
Journeyman Industrial $51.94 $76.71 $53.08 $78.40 $54.25 $80.12 $55.44 $81.88 $56.66 $83.68
Engineer
Senior Materials Enging  $94.35 $139.33 $96.43 $142.40 $98.55 $145.53 | $100.72 | $148.73 | $102.94 | $152.00
Senior Mechiaal $100.70 | $148.68 | $102.92 | $151.95 | $105.18 | $155.29 | $107.49 | $158.71 | $109.85 | $162.20
Engineer
Journeyman Mechanic§ $51.84 $76.54 $52.98 $78.22 $54.15 $79.94 $55.34 $81.70 $56.56 $83.50
Engineer
Advanced Trainee $38.81 $57.32 $39.66 $58.58 $40.53 $59.87 $41.42 $61.19 $42.33 $62.54
Mechanical Engineer
Senior Software Enging  $92.97 $137.26 $95.02 $140.28 $97.11 $143.37 $99.25 $146.52 | $101.43 | $149.74
Journeyman Software $69.15 $102.10 $70.67 $104.35 $72.22 $106.65 $73.81 $109.00 $75.43 $111.40
Engineer
Advanced Trainee $48.52 $71.66 $49.59 $73.24 $50.68 $74.85 $51.79 $76.50 $52.93 $78.18
Software Engineer
Senior Test Engineer $69.96 $103.30 $71.50 $105.57 $73.07 $107.89 $74.68 $110.26 $76.32 $112.69
Journeyman Test Engir  $49.96 $73.80 $51.06 $75.42 $52.18 $77.08 $53.33 $78.78 $54.50 $80.51
Draftsman $55.00 $81.19 $56.21 $82.98 $57.45 $84.81 $58.71 $86.68 $60.00 $88.59
Mechanical Technician| $51.76 $76.42 $52.90 $78.10 $54.06 $79.82 $55.25 $81.58 $56.47 $83.37
Electrical Technician $51.76 $76.42 $52.90 $78.10 $54.06 $79.82 $55.25 $81.58 $56.47 $83.37
Technical Writer ** $57.64 $85.10 $58.91 $86.97 $60.21 $88.88 $61.53 $90.84 $62.88 $92.84
QA Specialist $64.68 $95.52 $66.10 $97.62 $67.55 $99.77 $69.04 $101.96 $70.56 $104.20
Administrative Asaigt $37.10 $54.78 $37.92 $55.99 $38.75 $57.22 $39.60 $58.48 $40.47 $59.77
NCI InformationsEsms, Inc. Page7
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SINs C8#1
(1,2, 3,4,%, 1RC,

Base Period

JRC. 3RC. 4RC, BRC Year 1 Year 2 Year 3 Year 4 Year 5

and 6R) 8/16/201%08/15/2016 | 8/16/201%08/15/2017 | 8/16/201d 08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Senior Systems Analys| $118.72 | $175.31 | $121.33 | $179.17 | $124.00 | $183.11 | $126.73 | $187.14 | $129.52 | $191.26
Systems Analyst $83.87 $123.84 $85.72 $126.56 $87.61 $129.34 $89.54 $132.19 $91.51 $135.10
Business Reengineerin — $295.28 — $295.28 — $295.28 — $295.28 — $295.28
Analyst
Reengineering Analyst — $252.70 — $252.70 — $22.70 — $252.70 — $252.70
Subject Matter Expert Il  $109.63 | $161.86 | $112.04 | $165.42 | $114.50 | $169.06 | $117.02 | $172.78 | $119.59 | $176.58
Subject Matter Expert I| $52.71 $77.81 $53.87 $79.52 $55.06 $81.27 $56.27 $83.06 $57.51 $84.89
Word Processing $37.76 $55.75 $38.59 $56.98 $39.44 $58.23 $40.31 $59.51 $41.20 $60.82
Technician
Data Entry Clerk $30.18 $44.57 $30.84 $45.55 $31.52 $46.55 $32.21 $47.57 $32.92 $48.62
Lead Logistics Analyst | $78.15 $115.39 $79.87 $117.93 $81.63 $120.52 $83.43 $123.17 $85.27 $125.88
Senior Logistics Analys| $59.45 $87.79 $60.76 $89.72 $62.10 $91.69 $63.47 $93.71 $64.87 $95.77
Journeyman Logistics $50.97 $75.24 $52.09 $76.90 $53.24 $78.59 $54.41 $80.32 $55.61 $82.09
Analyst
N g,
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Labor Category Descriptions for SINs C871-1, C871-2, C871-3, C871-4, C871-5, C871-6, C871-1RC, C871-2RC, C871-

3RC, C871-4RC, C871-5RC and C871-6RC

Labor Category

o0
N
®
U
U
U
N
U
U
)
U

O O ¢ P
abo atego D ptio K

Description

Program Directol

Lead the management of project operations for multiple simultaneous task orders. Ensure that pnogcandhibdtilesstem resources
used effectively. Responsible for overall management of specific task orders.

Education and Experience:h . D. or Mayedrsof Engineanirig Managementrexpérience.

Project Manager

Support the managemeptajéct operations. Ensure that project schedules are met, and that system resources are used effectile
management of specific task orders.

Education and Experience:h . D. or Master’'s with owerienc years of Enginee

Senior Systems
Engineer

Leadership experience utilizing current technologies, structured analysis, design methodologies and dedtdx teolstysethtias $Dip
diagrams, icon development tools, etc.), and other design tadrolijeadsiesnted principles. Leadership with the logical and physical |
operational, and technical architecture or large and complex information, including electronic or mechasiual sypteiaacd watter
development and maiatee of systems, including design, requirements and system analysis, programming, current operating sys;
internals and data manipulation languages. Degree major will be in systems engineering or comparable field.

Education and Experienceh.D or Mast er ' s. Must have with over 2 years

Journeyman
Systems Engine¢

Possess experience utilizing current technologies, structured analysis, desigh methodologies aonitheledapigodéchnijues, and-obje
oriented principles. Possess general experience that includes increasing responsibilities in the developnodstyateimeaiDégmaaceaj
will be in systems engineering or comparable field.

Education and perienceeBac hel or’ s or Master’s with over 2 years of ex

Senior Aerospac

Leadership for the solution of highly technical and complex engineering problems. Able to lead haatfiware@nfiguchtimaluntegratior

Engineer implementation and guidance, as well as developing standards and guidelines for customer tasks. Knowleligte oficaloggt applical
development and presentation of briefing materials, developing stanetinds amdl gastts being performed for the customer. Leaders
interfacing with Government personnel. Specialized knowledge to facilitate increasing responsibilities eghagsipnatergs dfeggtee me
field of study will be in Aeroahatiderospace Engineering or comparable field.

Education and Experience:h . D. or Master’'s. Must have with over 2 year

Journeyman Leadership for the solutidvigbly technical and complex engineering problems. Able to lead hardware product evaluation, configur:

Aerospace implementation and guidance, as well as developing standards and guidelines for customer tasks. Knowleligt oficaent applical

Engineer development and presentation of briefing materials, developing standards and guidelines and tasks beingqedorhesdiévshie ious

interfacing with Government personnel. Specialized knowledge to facilitate increasingassigonsénitgies antechnical nature. Degree
field of study will be in Aeronautical or Aerospace Engineering or comparable field.

Education and Experience:h . D. or Master ' s. Must have

withpevérenzZeyaat
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Senior Electrical

Labor Category Descriptions &Ns C8%(1, 2, 3, 4,6, 1RC, 2RC, 3RC, 4RC, 5RC and 6RC

Specialized experience in complex military electronics, michametaeystems, reéale networks, computer graphics, and analog and ¢

Electrical Engine

Engineer electronics. Leadership of logistical support andenistdiexisting or future systems to include design analysis and design of new or
packages. Specialized expertise and guidance in solving complex engineering problems. Leadership in théatvaluatiegratigy emd
maintenamcof all hardware for the supported environment. Degree major will be in electrical engineering or comparable field.
Education and Experience:h . D. or Master ' s. Must have with over 2t gr’as

Journeyman Experience in complex military electronics, micropessebsgstems, reale networks, computer graphics, and analog and digital elec

Experience in logistical support and sustainment of exisérgystefus to include design analysis and design of new or modification f
Experience in providing expertise and guidance in solving complex engineering problems. Degree majogmididyenon @lecmigerable
field.

Education and perienceeBac hel or

’ )

s or Master’s with over 2 years of ex

Advanced Traine
Electrical Engine

Experience in complex military electronics, micropeseebsgstems, reale networks, computgslges, and analog and digital electronic
Experience in logistical support and sustainment of existing or future systems to include design analysisrandifiesigm gfackages.
Degree major will be in electrical engineering or cdigiparable

Education and ExperiencB:ac hel or ' s degr ee.

Senior Industrial
Engineer

Leadership experience in the logistical support and sustainment of existing or future systems to includ@dexigewralysa]itieation
packages, developmémngineering projects, and integration of manufacturing processes and industrial facilities. Lead the solutio
engineering problems, planning and conducting engineering feasibility studies for the design improvememienosldiitati aisdadrioe
technologies. Leadership of the evaluation, implementation, integration, and maintenance of all hardwanérfumriensuppgresdraajol
be in industrial engineering or comparable field.

Education and Experienceh.D.bo Ma st er

S . Must have with over 2 years of

Journeyman
Industrial Engine

Support efforts to solve complex engineering problems, planning and conducting engineeringrfézsitdiigatidme¥ement modifical
and implementation of advanced technologies. Possess general knowledge to facilitate increasing respoisibfldi¢schrasaigranes.
Degree major will be in industrial engineering or comparable field

Education and ExperiencBiac hel or’ s or Master’'s with over 2 years of ex

Senior Materials
Engineer

Lead the application of knowledge of material science to recommend engineering andangesifacitieimgd=sign objectives in the mo
economical manner possible. Review and approve blueprints and specifications to determine the appropriatematersalscesstied t
completion of initiatives. Degree major will be in mategsisgeng comparable field.

Education and Experience:h . D. or Master’'s. Must have with over 2 year

Senior Mechanic
Engineer

Leadership experience in the logistical suppmtaamuient of existing or future systems to include design analysis, design of new or
packages, development of engineering projects, and integration of aircraft hydraulic and/or pneumatic syistewiscobealextengoteer
prollems, planning and conducting engineering feasibility studies for the design improvement modifications aiclyameéehtechatbdog
Leadership of the evaluation, implementation, integration, and maintenance of all hardwarerwirtmermmpbegdee major will be in
mechanical engineering or comparable field.

Education and Experience:h . D. or Mast er

S . Must have with over 2 year
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Journeyman
Mechanical
Enginer

Labor Category Descriptions &Ns C8%(1, 2, 3, 4,6, 1RC, 2RC, 3RC, 4RC, 5RC and 6RC

Possess progressive experience in the logistical support and sustainment of existing or future systems ysifcnddrdegigiiamalf
aircraft hydraulic and/or pneumatic systems. Support solving complex engineering prodleorsiydéingieggineering feasibility studie
the design improvement modifications and implementation of advanced technologies, and will be proficieipl en et atiah, atitgratic
and maintenance of all hardware for the supportedemyviPossess general knowledge to facilitate increasing responsibilities in assi
technical nature. Degree major will be in mechanical engineering or comparable field.

Education and ExperiencB:ac hel or ' s or Masper'’i ®nwiet wi d\hemBazZhyedeadrs sofore ¢

Advanced Traine
Mechanical
Engineer

Support efforts to solve complex engineering problems, planning and conducting engineering feasibility istyd®e foe th ertesipatio
and impleemtation of advanced technologies. Possess general knowledge to facilitate increasing responsibilities ahaEsignatergs |
Degree major will be in mechanical engineering or comparable field.

Education and ExperiencB:ac hel or ' s degr ee.

Senior Software

Extensive specialized experience in the leadership of the analysis, design or maintenance of complex saftyaegystensmintatidn

Software Engine:

Engineer client/server architectures, networking techniques and protocols, databaseg,lpragiages, and/or operating systems. Degree majo
software engineering, computer science or comparable field.
Education and Experience:th . D. or Master ' s. Must have with omee ®iybal
Journeyman Possess some experience in analysis, design or maintenance of complex software systems. Possess genetalikicozdsihge to facil

responsibilities in assignments of a technical nature. Degitebenajsoftware engineering, computer science or comparable field.
Education and ExperiencBiac hel or’ s or Master’'s with over 2 years of ex

Advanced Traine
Software Enginel

Possess general kfemlge to facilitate increasing responsibilities in assignments of a technical nature. Degree major wilebeng,soft
computer science or comparable field.

Education and ExperiencB:a c he |l or

’

s degree.

Senior Test
Engineer

Extensive and spaized experience in the leadership of designing and performing tests of complex mewwrdoaaklactio
electrical/electronic systems. Significant leadership expertise in quality assurance/quality control,craetrsHicEstingraiad/ control.
Degree major will be in engineering or comparable field.

Education and ExperiencBiac hel or’ s or Master’'s with over 2 years of ex

Journeyman Tes
Engineer

Experience in desigraind performing tests of complex mechanicametdwrocal, and electrical/electronic systems. Possess compet:
quality assurance/quality control, control, testing, and/or revision and version control. Possess genelabespesasiegthesmonsibiliti
in assignments of a technical nature. Degree major will be in engineering or comparable field.

Education and ExperiencB:ac hel or ' s with over 1 year of experience.

Draftsman **

Support usage of CAD software in generatingedgtadedng drawings necessary to support engineering studies and reports
Education and Experienc®ver 3 years of drafting experience.

Mechanical
Technician **

Perform hangs engineering, scientific, or analytical functions in support ébitiassiaRety of logistics functions to include data collec
preparation necessary for engineering studies and reports, warehousing, packaging, shipping, manufacturing, araint@@iatingepa
facilities and/or equipment.

Education ané&xperienceOver 3 years of machine shop experience.
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Electrical
Technician **

Labor Category Descriptions &Ns C8%(1, 2, 3, 4,6, 1RC, 2RC, 3RC, 4RC, 5RC and 6RC

Perform hands engineering, scientific, or analytical functions in support of tasks. Perform a variety of logisticifutactiolfectmimclug
preparation necasg for engineering studies and reports, warehousing, packaging, shipping, manufacturing, maintaining ngpairing
facilities and/or equipment.

Education and Experienc®ver 3 years of electronic shop experience.

Technical Writer

Leadechnical writing function for engineering specifications, user manuals, monthly reports, engineering studies, etc.
Education and Experienckta st er ' s wi th over 3 years of technical writin

QA Specialist

Perform duties identified as queityaace including maintaining quality records, performing quality audits, and maintaining quality &
standards to meet evolving industry and Government quality requirements. Qualified to report independentigrdiilictionarsgegien
audited or where inspections are performed.

Education and Experienceta st er ' s or M. B. A with over 3 years of Quality

Administrative
Assistant

Perform routine clerical tasks in support of contract.
Education and Experienc®ver 3 yars of administrative experience.

Senior Systems
Analyst

Lead systems analysis of computer and communications or network systems. Lead the installation of computetwpecading systel
application software, and computer/network hardwahettindpkkills.

Education and ExperiencB:ac hel or s with over 2 years of professional e

Systems Analyst| Perform systems analysis of computer and communications or network systems. Support the installation ofstempuiatsienating
application software, and computer/network hardware. Provide hotline support to customers and possesdss troubleshooting skil
Education and ExperiencdBiac hel or’ s with over 1 year related Technical

Business Knowledge and experience developing functional requirements for small projects or specific tasks in supplsigerderiuecgugsitiona

Reengineering | logistics, distribution, and transportation logistics services, deployment logistirgy keyigties tiaiol material and engineering manage

Analyst Education and ExperiencB:ac hel or ' s with 6 years of experience.

Reengineering
Analyst

Specialized, advanced knowledge and experience developing functional requirementidensojadto spitific tasks in supply and va
chain management, acquisition logistics, distribution, and transportation logistics services, deployménainagistiesyitmisaosl materi
and engineering management. Possess skills thataikiophgent of project plans, white papers, proposals, and formal presentatio

Education and Experienceta st er s with 10 years of experience.

Subject Matter
Expert Il

Provide extensive and specialized understanding and advice within areBwal extgeptidential solutions and provide recommendation
advanced, stabétheart approaches during solution development. Evaluate strategy and consult with leadership teams on an adv
Responsible for the identification of tectatém) stithin area of expertise.

Education and Experienceta st er ' s wi th 15 years of experience.

Subject Matter
Expert |

Provide understanding and advice on basic aspects of area of expertise. Evaluate and provide team members ofitemacdmmende
approaches during solution development.

Education and ExperiencB:a c he |l or

’

s with 7 years of experience.
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Word Processing
Technician **

Labor Category Descriptions &Ns C8%(1, 2, 3, 4,6, 1RC, 2RC, 3RC, 4RC, 5RC and 6RC

General experience in the areas of technical writing, documentation experience pertaining toproyessiiegt of oeterial and enginee
management.

Education and Experiencdigh School with 1 year of experience.

Data Entry Clerk

Provides administrative and clerical support to managers, engineers, logisticians, trainers, andefalygstsrdiespimgsibe developmer
documents and other products; prepares financial technical and scientific reports; prepares basic spreaddireaintastbfistefilas;
familiar with basic office software.

Education and Experienddigh School with 1 year of experience.

Lead Logistics
Analyst

Provide leadership for logistics engineering tasks concerned with the design, development and fielding of @osialsystatremdLesadr
acquisition planning, training program denetopimmplementation, integrated logistics support, acquisition and life cycle manageme
logistics functions related to include acquisition, manpower planning, fabrication, distribution and teansportation activitie

Education and ExperiencB:ac hel or ' s with 5 years of experience.

Senior Logistics
Analyst

Perform logistics engineering tasks concerned with the design, development and fielding of Government andPromdecaciqll sysoen
planning, training program developmenphkmddntation, integrated logistics support, acquisition and life cycle management.

Education and Experienéda st er ' s with 5 years of experience.

Journeyman
Logistics Analyst

Perform logistics engineering tasks concerned with the design, deviigimgiof &al/ernment and commercial systems.
Education and ExperiencB:tac hel or’ s with 3 years of experience.
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2.2

SINs: C8#4

Labor Rates for SINs C874-1, C874-6, C874-7, C874-1RC, C874-6RC, and C874-7RC

Base Period

(1,2,6,7, 1RC, 2RC, 6R RYEETE] Year 2 Year 3 Year 4 Year 5

and 7RC) 8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201¥08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Reengineering Consultal| $80.86 $119.40 $82.64 $122.03 $84.46 $124.71 $86.32 $127.45 $88.22 $130.25
Reengineering Consulta) $112.63 $166.30 $115.11 $169.96 $117.64 $173.70 $120.23 $177.52 $122.88 $181.43
Reengineering Consulta] $138.03 | $203.84 | $141.07 | $208.32 | $144.17 | $212.90 | $14.34 $217.58 | $150.58 | $222.37
1]
Reengineering Consulta] $161.55 $238.50 $165.10 $243.75 $168.73 $249.11 $172.44 $254.59 $176.23 $260.19
v
Reengineering Consulta] $188.81 $278.74 $192.96 $284.87 $197.21 $291.14 $201.55 $297.55 $205.98 $304.10
Reengineing Consultant] $224.61 $331.67 $229.55 $338.97 $234.60 $346.43 $239.76 $354.05 $245.03 $361.84
VI
Professional Analyst | $49.98 $73.80 $51.08 $75.42 $52.20 $77.08 $53.35 $78.78 $54.52 $80.51
Professional Analyst Il $64.41 $95.09 $65.83 $97.18 $67.28 $9932 $68.76 $101.51 $70.27 $103.74
Professional Analyst Il $92.99 $137.29 $95.04 $140.31 $97.13 $143.40 $99.27 $146.55 | $101.45 | $149.77
Professional Analyst IV |  $105.97 $156.45 $108.30 $159.89 $110.68 $163.41 $113.11 $167.01 $115.60 $170.68
Professionahalyst V $128.23 $189.32 $131.05 $193.49 $133.93 $197.75 $136.88 $202.10 $139.89 $206.55
Professional Analyst VI $155.94 $230.06 $159.37 $235.12 $162.88 $240.29 $166.46 $245.58 $170.12 $250.98
Administrative Support || $35.61 $52.55 $36.39 $53.71 $37.9 $54.89 $38.01 $56.10 $38.85 $57.33
Administrative Support Il $42.11 $62.15 $43.04 $63.52 $43.99 $64.92 $44.96 $66.35 $45.95 $67.81
Administrative Support 1|  $57.83 $85.37 $59.10 $87.25 $60.40 $89.17 $61.73 $91.13 $63.09 $93.13
Technical Analyst | $37.59 $55.52 $38.42 $56.74 $39.27 $57.99 $40.13 $59.27 $41.01 $60.57
Technical Analyst I $56.46 $83.39 $57.70 $85.22 $58.97 $87.09 $60.27 $89.01 $61.60 $90.97
Technical Analyst Il $75.42 $111.36 $77.08 $113.81 $78.78 $116.31 $80.51 $118.87 $82.28 $12149
Technical Analyst IV $104.35 $154.11 $106.65 $157.50 $109.00 $160.97 $111.40 $164.51 $113.85 $168.13
NCI Informationsgsyms, Inc. Pagel4
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221 Labor Category Descriptions for SINs C874-1, C874-6, and C874-7

Labor Category

- _ S Q
abor Category D pDtiIons FINSCS 74

Desciption

Reengineering
Consultant |

Provides technical expertise in conducting capabilities studies, requirspseTdterialptdgy assessments.

EducatonBac hel or’' s degree in Computer Sci en elaed scieniiffc ortenhaital dsaiplias 2
years related technical arrRgehryd éxgerieace [ recassarg. cTen (kDY yeass ofMpphcabie profes
technical experience may be substituted for degreentsquireme

Reengineering
Consultant Il

Provides technical expertise in conducting capabilities studies, requirement analysis, and technology asssssientievelagitipat of
strategic plans and assists with the implementation. Capatilagobasimhss case analysis including cost assessments and return or
analyses. Track and monitor organizatiohaksand management changes.

EducatonBac hel or’ s degree in Computer Sci therzlated sdiemtificoor technical discipbe
years related technical a3orPh.P.aanbhgeareok gxpenence. nTwave A2) yeMaof dpglicablesprote
technical experience may be substituted foradpgrements.

Reengineering
Consultant IlI

Responsible as a team leader for coordinating the evaluation and redesign of current business processeasdtefficreefteofibe sing
information technology and resources, and improveepimreance. Recommends and designs cost effective strategies for use of sy
technology to meet customer information goals and objectives. Experience in analysis, design and deselepmisiviohidige system

EducationB a ¢ h e | eein’Besineds Qomputer Science, Information Systems or reléf@gddieddrwgh of ex per i e&nc
years of experierarea Ph.D. artd/ears of experience . FiftéBjyears of management experience may be substituted fer thguiegnent.
Business Process Reengineering experience is necesgaaysnfrexperience in the analysis, design/redesign, development, integra
implementation of large scale business processes/systems. Must be capable of rmeagigdaskeangart of an overall project reeng
effort.

Reengineering
Consultant IV

Provide consulting to directors and senior managers on quality improvement. Develop, lead, and conduct ghaiaykivgykahdssriaey
Facilitatprocess improvement efforts. Serve as project manager for a team of consultants and analysts. Generatenutafat tave!
implementation plans.

EducatonBac hel or ' s degrlegearsoiexgerience | at &d sih &reldtedl fiett @gbare @& experience or Ph.D.
Syears of experience. Seventeen (17) years of applicable professional technical experience may be subsiitunteshfer Blegireessequ
Process Reengineering experience is hecesSagargthf experience in the analysis, design/redesign, development, integration, an(
implementation of large scale business processes/systems.

Reengineering
Consultant V

Responsible for leading and coordinating the evaluation and reenginedruginessysrenesses. Recommends and designs cost effe
strategies to increase the effectiveness and efficiency of the organizations business processes througprctadgessngrghiciezsition
structure and the agtion of enabling teabgy.

Demonstrate ability to perform research, analysis, and evaluation of business processes and proceduresridetdifgiogipoppbtdutioas
that achieve optimum paidoce and cost effectiveness.
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Labor Category Descriptions &INsC874

(1,2, 6, 7, 1RC, 2RC, 6RC and 7RC)

" s difogmmator Systems & vektedfiel@psela r s o f
experience or Ph.D. 8gdars of experience. Twenty (20) years of applicable professional technical experience may be substitutec
requirements.

EducatonBac hel or exper i eddyearsofr Ma

Reengineering
Consultant VI

Provide consulting to agency directors and senior managers on quality improvement. Design, organize, leak snvetkcoodkshepecu
benchmarking, and surveys. Facilitate process improvement efforts. nMafnseyea temsultants and analysts. Give lectures, speecl
articles.

EducatonBac hel or’' s degree in Busi ne&@ysearlsnfoofr neaxtpieorni eddyesmis ef exgdrams
or Ph.D. aritDyears bexperience. Twefite (25) years of applicable professional technical experience may be substituted for degre

Professional
Analyst |

Possess a working knowledge of specific areas of business and organizatiméldiperatmis planning.

EducatonBac hel or’ s degree in a related field. Four
requirements.

( 4epgreey e ar s

Professional
Analyst Il

Supports completion of specific project taskings avithweaks to identify, analyze and recommend project related solutions. Must pc
applicable experience in related field (i.e., acquisition management, engineering, healthcare|opseart; e avidotenental safety).
EducatonBac hel eearikdy edhe gr of experience in related field or Mas
may be substituted for degree requirements.

Professional
Analyst IlI

Must possess applicable experience in related &etgli{sidion management, engineering, healthcare, research and development, en
safety). Supports completion of specific project taskings and works with team to identify, analyze and egednsolatidns.ojerpezlenc
managemeinf muHiisciplined team and providing gufdaspecific projects or tasks.

EducatonBac hel or '4yedegr oé¢ amxgeri ence i 2years eflexpériende dr PheDl Tebn (20) yedvkao
applicable professiondinamal experience may be substituted for degree requirements.

Professional
Analyst IV

Must possess applicable experience in related field (i.e., acquisition management, engineering, healthcdopmese aecivianicnclentl

safety). Responsitdeunderstanding the basic aspects of business/organizational operations and advising team members of netey
solution development. Serve as facilitator for Integrated Product Team meetings and deliver presentational iarezlateR eviafedgya

of project deliverables.

EducatonBac hel or '7yedegr @oé¢ amxgeri ence i myeaars of axpesighce foriPh.D2gedrs af explaes(
Twelve (12) years of applicable professiomnehtexperience may be substituted for degree requirements.

Professional
Analyst V

Minimum @fyears of experience in program/project management. Must possess applicable experience in related fieldgeegatquit
engineering, healthcaesearch and development, environmental safety). Provides overall management for the program. Provide
projects identified by individual task order. Prepares project implementation plan, coordinates projeptajetivitidiestooesoend provi
progress reports. Acts as interface behdagser and technical staff.

EducatonBac hel or 18y edeergsr ecef aenxdper i ence i néyears of axpesighce foriPb.D3gedrs of
expeBnce. Fifteen (15) years of applicable professional technical experience may be substituted for degree requirements.

Ma s

Professional
Analyst VI

Must hav8years of experience in senior management / leadership positions having: Responsibleifssceatifatiey diasering or med
information and developing solutions: Experience managing multiple project tasks: and familiarity with masysieme ratridfdaveltgpm
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Labor Category Descriptions &INsC874

(1, 2,6, 7, 1RC, 2RC, 6RC and 7RC)
of performance metrics. Must possess applicable experieddeld (ekat acquisition management, engineering, healthcare, researc
devdopment, environmental safety).

EducationBa c hel or '15y edeergsr ecef aenxdper i enc e i nlOyeasslokekper@ncd ar hiDslgedrsrof Ma s
experience. Twenty (20) years of applicable professional technical experience may be substituted for degree requirements.

Administrative
Support |

Input data using a computer, terminal, or scanner. Enters data from numerous source domedaakrerordsideubbletd
questionnaires and forms.

EducationHigh School graduate. One (1) year of data input experience using a computer, terminal, or scanner.

Administrative
Support Il

Capable of constructing viewgraphs, charts, timelidgisesfsead preparing routine correspondence.g&kabwtad processing requirec

EducationHigh School graduate. Course work and training in word processiBgedvimfiard processing experience and an unde
of basic Word procegsioncepts and practices.

Administrative
Support Il

Edits and proofreads technical documents prior to publication. Coordinates scheduling and production ichalhst@palrting tecmuals
Knowledge of word processing, page layostgmdytegphics and ability to integatieskop publishing system.

EducatonBac hel or ' s degr ee b5yearsbfiexperieneerintectmical vrithg dr progam analysti seppodt. Tavo (2)
of technical, enginegyior other professional material requiring an understanding of the basic concepts and practices is desired.

Technical Analys

Experience in accomplishing government technical work in management information systems, scierdiiics engimseginisdggines.
Education:High School graduate hpéar experience of applicable professional technical discipline.

Technical Analys
Il

Experience in accomplishing government technical work in management information systemsrisgidotfstj@ngi training disciplines
Specialized requirements may include development of electronic record, equipment operations, configuration, e ddtanmalciester
suppa, and inventory management.

EducationB a ¢ h e | o in telateddieldgphgeanf experience. Five (5) years of applicable professional technical experience may
for degree requirement.

Technical Analys
11

Experience in accomplishing government technical work in managementteritsnsaiiemtiizs engineering, logistics or training diskipti
have experience and skills necessary to manage substantial design, development, integration, test and/odsmiphimegitor of uhtgde
tasks. Organize the planningrgridmentation of all contract support activities and interface avitttyaokigievernment personnel.
EducatonBac hel or ' s deg3yeeearisn orfe leaxtpeedr ifeinecled oarndMast er ' s degr ee
experience may be substituted for degree requirement.

Technical Analys
v

Experience in accomplishing government technical work in management information systems, scientific, engimeeginlisdogistss o
Provides technical suppoprégects identified by individual task order. Prepares project implementation plans, coordinates progect
project milestones, and provides progress reports. Acts as interface between end user and technical sttdthritahagestttantsoénd
analysts. Reviews and enswiagyqof project deliverables.

EducatonBac hel or ' s degTyeeearisn orfe |eaxtpeedr ifelgecrsdf eaphadnde.eTwehe (18) gaqns ef applia
professional tectatiexperience may be substituted for degree requirement.
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Labor Rates for SIN C874-4 and C874-4RC

SIN C874 and C874RC Base Period

Year 1 Year 2 Year 3 Year 4 Year 5

8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201¥08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Busness Analyst | $86.05 $110.94 $87.94 $113.38 $89.87 $115.87 $91.85 $118.42 $93.87 $121.03
Business Analyst Il $108.87 | $139.96 | $111.27 | $143.04 | $113.72 | $146.19 | $116.22 | $149.41 | $118.78 | $152.70
Business Analyst IlI $130.64 | $167.96 | $133.51 | $171.66 | $136.45 | $175.44 $139.45 | $179.30 | $142.52 | $183.24

Computer Programmer | $74.65 $95.39 $76.29 $97.49 $77.97 $99.63 $79.69 $101.82 $81.44 $104.06
Computer Programmer || $81.91 $105.74 $83.71 $108.07 $85.55 $110.45 $87.43 $112.88 $89.35 $115.36
Computer Programmier | $99.53 $127.52 $101.72 $130.33 $103.96 $133.20 $106.25 $136.13 $108.59 $139.12

Configuration/Data Mang  $93.31 $119.22 $95.36 $121.84 $97.46 $124.52 $99.60 $127.26 | $101.79 | $130.06
I

Configuration/Data Mang $116.12 | $149.29 | $118.67 | $152.57 | $121.8 $155.93 | $123.95 | $159.36 | $126.68 | $162.87
I

Configuration/Data Mang $133.74 | $171.06 | $136.68 | $174.82 | $139.69 | $178.67 | $142.76 | $182.60 | $145.90 | $186.62
11

Configuration/Data Mang $154.49 | $199.07 | $157.89 | $203.45 | $161.36 | $207.93 | $164.91 | $21250 | $168.54 | $217.18
v

Courseware Designer | 4 $73.61 $94.35 $75.23 $96.43 $76.89 $98.55 $78.58 $100.72 $80.31 $102.94
Courseware Designer I $83.97 $108.87 $85.82 $111.27 $87.71 $113.72 $89.64 $116.22 $91.61 $118.78
Courseware Designer Illl  $105.74 $135.81 $108.07 $138.80 $110.45 $141.85 $112.88 $144.97 $115.36 $148.16
Courseware Designer IV  $121.31 $156.57 $123.98 $160.01 $126.71 $163.53 $129.50 $167.13 $132.35 $170.81

Customer Support $57.01 $73.61 $58.26 $75.23 $59.54 $76.89 $6085 $78.58 $62.19 $80.31
Center/Help Desk Specii

I**

Customer Support $66.37 $82.95 $67.83 $84.77 $69.32 $86.63 $70.85 $88.54 $72.41 $90.49
Center/Help Desk Specii
Il

Database Administrator | $109.90 | $141.00 | $112.32 | $144.10 | $114.79 | $147.27 | $117.32 | $150.51 | $119.90 | $153.82
LaborCategory Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
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8/ and C8/4R Base Period

Year 1 Year 2 Year 3 Year 4 Year 5

8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201y08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020

Database Administrator | $120.27 | $155.53 | $122.92 | $158.95 | $125.62 | $162.45 | $128.38 | $166.02 | $131.20 | $169.67
Senior Database Manag| $142.04 | $182.48 | $145.16 | $186.49 | $148.35| $190.59 | $151.61 | $194.78 | $154.95 | $199.07
v

Exercise Support Specig  $87.09 $113.02 $89.01 $115.51 $90.97 $118.05 $92.97 $120.65 $95.02 $123.30
I

Exercise Support Specig $100.56 | $129.61 | $102.77 | $132.46 | $105.03 | $135.37 | $10734 $138.35 | $109.70 | $141.39
I

Exercise Support Specig  $147.22 | $189.73 | $150.46 | $193.90 | $153.77 | $198.17 | $157.15| $202.53 | $160.61 | $206.99
11

Functional Tester | $45.61 $57.01 $46.61 $58.26 $47.64 $59.54 $48.69 $60.85 $49.76 $62.19

Graphic Artist | $61.7 $78.80 $62.52 $80.53 $63.90 $82.30 $65.31 $84.11 $66.75 $85.96

Graphic Artist Il $82.95 $106.78 $84.77 $109.13 $86.63 $111.53 $88.54 $113.98 $90.49 $116.49
Graphic Artist Il $100.56 | $129.61 | $102.77 | $132.46 | $105.03 | $135.37 | $107.34 | $138.35 | $109.70 | $14139

Graphic Artist IV $125.45 | $162.77 | $128.21 | $166.35 | $131.03 | $170.01 | $133.91 | $173.75| $136.86 | $177.57
Instructional System $86.05 $110.94 $87.94 $113.38 $89.87 $115.87 $91.85 $118.42 $93.87 $121.03
Designer |

Instructional System $106.78 | $13.89 $109.13 | $140.92 | $111.53 | $144.02 | $113.98 | $147.19 | $116.49 | $150.43
Designer |l

Instructional System $127.52 | $164.85 | $130.33 | $168.48 | $133.20 | $172.19 | $136.13 | $175.98 | $139.12 | $179.85
Designer Il

Instructional System $152.40 | $198.01 | $155.75 | $202.37 | $159.8 $206.82 | $162.68 | $211.37 | $166.26 | $216.02
Designer IV

Instruair | $64.27 $81.91 $65.68 $83.71 $67.12 $85.55 $68.60 $87.43 $70.11 $89.35

Instructor Il $72.57 $91.23 $74.17 $93.24 $75.80 $95.29 $77.47 $97.39 $79.17 $99.53

Instructor Il $101.59 | $130.64 | $103.82 | $13.51 $106.10 | $136.45 | $108.43 | $139.45 | $110.82 | $142.52
Instructor 1V $121.31 | $156.57 | $123.98 | $160.01 | $126.71 | $163.53 | $129.50 | $167.13 | $132.35 | $170.81
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I Contract Number GSO0F263CA August 16, 201

84 and C8/4R Base Period

Year 1 Year 2 Year 3 Year 4 Year 5

8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201¥08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contracto
Learning Strategy $144.11 | $185.58 | $147.28 | $189.66 | $150.52 | $193.83 | $153.83 | $198.09 | $157.21 | $202.45
Consultant |
Learning Strategy $165.88 | $212.54 | $169.53 | $217.22 | $173.26 | $222.00 | $177.07 | $226.88 | $180.97 | $231.87
Consultant Il
Learning Strategy $178.32 | $231.19 | $182.24 | $236.28 | $186.25 | $241.48 | $190.35 | $246.79 | $194.54 | $252.22
Consultarill
Multimedia Specialist | $69.48 $88.13 $71.01 $90.07 $72.57 $92.05 $74.17 $94.08 $75.80 $96.15
Multimedia Specialist Il $79.83 $102.64 $81.59 $104.90 $83.38 $107.21 $8521 $109.57 $87.08 $111.98
Multimedia Specialist Ill | $93.31 $119.22 $95.36 $121.84 $97.46 $124.52 $99.60 $127.26 | $101.79 | $130.06
Multimedia Specialist IV| $100.56 | $129.61 | $102.77 | $132.46 | $105.03 | $135.37 | $107.34 | $138.35 | $109.70 | $141.39
Performance Speisial $66.37 $82.95 $67.83 $84.77 $69.32 $86.63 $70.85 $88.54 $72.41 $90.49
Performance Specialist| $71.53 $90.19 $73.10 $92.17 $74.71 $94.20 $76.35 $96.27 $78.03 $98.39
Performance Specialist| $76.72 $99.53 $78.41 $101.72 $80.14 $103.96 $81.90 $10625 $83.70 $108.59
Program Director | $181.44 | $235.35 | $185.43 | $240.53 | $189.51 | $245.82 | $193.68 | $251.23 | $197.94 | $256.76
Program Manager | $130.64 | $167.96 | $133.51 | $171.66 | $136.45 | $175.44 | $139.45 | $179.30 | $142.52 | $183.24
Program Manager |l $173.15 | $222.91 | $176.96 $227.81 | $180.85 | $232.82 | $184.83 | $237.94 | $188.90 | $243.17
Project Technical Manad $124.41 | $160.71 | $127.15| $164.25 | $129.95| $167.86 | $132.81 | $171.55| $135.73 | $175.32
Project Technical Manag $133.74 | $172.10 | $136.68 | $175.89 | $139.69 | $179.76 | $142.76 | $183.71 | $145.90 | $187.75
I
Quality Assurance $74.65 $95.39 $76.29 $97.49 $77.97 $99.63 $79.69 $101.82 $81.44 $104.06
Specialist |
Quality Assurance $103.67 | $132.70 | $105.95 | $135.62 | $108.28 | $138.60 | $110.66 | $141.65 | $113.09 | $144.77
Specialist |1
Quality Assance $117.15 | $150.32 | $119.73 | $153.63 | $122.36 | $157.01 | $125.05 | $160.46 | $127.80 | $163.99
Specialist Il
Quiality Assurance $138.93 | $178.32 | $141.99 | $182.24 | $145.11 | $186.25 | $148.30 | $190.35 | $151.56 | $194.54
Specialist IV
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Year 1 Year 2 Year 3 Year 4 Year 5

8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201¥08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Senior Facilitator $117.15 | $150.32 | $119.73 | $153.63 | $122.36 | $157.01 | $125.05 | $160.46 | $127.80 | $163.99
Software Engineer | $76.72 $99.53 $78.41 $101.72 $80.14 $103.96 $81.90 $106.25 $83.70 $108.59
Software Engineer || $114.05 | $146.19 | $116.56 | $149.41 | $119.12 | $152.70 | $121.74 | $156.06 | $124.42 | $159.49
Software Engineer I $131.66 | $169.00 | $134.56 | $172.72 | $137.52 | $176.52 | $140.55 | $180.40 | $143.64 | $184.37
Software Engineer IV $179.35 | $232.23 | $18.30 $237.34 | $187.33 | $242.56 | $191.45 | $247.90 | $195.66 | $253.35
Subject Matter Expert | | $131.66 | $169.00 | $134.56 | $172.72 | $137.52 | $176.52 | $140.55 | $180.40 | $143.64 | $184.37
Subject Matter Expert Il |  $151.36 | $196.97 | $154.69 | $201.30 | $158.09 | $205.73 | $161.57 | $210.26 | $165.12 | $214.89
Subject Matter Expert Ill| $207.37 | $267.49 | $211.93 | $273.37 | $216.59 | $279.38 | $221.35 | $285.53 | $226.22 | $291.81
Subject Matter Expert IV  $277.84 | $358.73 | $283.95 | $366.62 | $290.20 | $374.69 | $296.58 | $382.93 | $303.10 | $391.35
Systems Analyst | $99.53 $127.52 | $101.72 | $130.33 | $103.96 | $133.20 | $106.25 | $136.13 | $108.59 | $139.12
Systems Analyst Il $129.61 | $165.88 | $132.46 | $169.53 | $135.37 | $173.26 | $138.35 | $177.07 | $141.39 | $180.97
System Engineer/Analys  $91.23 $118.19 $93.24 $120.79 $95.29 $123.45 $97.39 $15.17 $99.53 $128.95
System Engineer/Analys $106.78 | $136.84 | $109.13 | $139.85 | $111.53 | $142.93 | $113.98 | $146.07 | $116.49 | $149.28
System Engineer/Analys $129.61 | $165.88 | $132.46 | $169.53 | $135.37 | $173.26 | $138.35 | $177.07 | $141.39 | $180.97
System Engineerdfyst IV| $171.06 | $220.84 | $174.82 | $225.70 | $178.67 | $230.67 | $182.60 | $235.74 | $186.62 | $240.93
Technical Instructor | $57.01 $74.65 $58.26 $76.29 $59.54 $77.97 $60.85 $79.69 $62.19 $81.44
Technical Instructor Il $70.50 $89.16 $72.05 $91.12 $73.64 $93.12 $7526 $95.17 $76.92 $97.26
Technical Instructor 11l $77.76 $100.56 $79.47 $102.77 $81.22 $105.03 $83.01 $107.34 $84.84 $109.70
Technical Instructor IV $87.09 $111.98 $89.01 $114.44 $90.97 $116.96 $92.97 $119.53 $95.02 $122.16
Technical Writer | $67.40 $8501 $68.88 $86.88 $70.40 $88.79 $71.95 $90.74 $73.53 $92.74
Technical Writer $79.83 $103.67 $81.59 $105.95 $83.38 $108.28 $85.21 $110.66 $87.08 $113.09
Technician | $52.88 $68.44 $54.04 $69.95 $55.23 $71.49 $56.45 $73.06 $57.69 $74.67
Technician Il $69.48 $87.09 $71.01 $89.01 $72.57 $90.97 $74.17 $92.97 $75.80 $95.02
Technician IlI $82.95 $106.78 $84.77 $109.13 $86.63 $111.53 $88.54 $113.98 $90.49 $116.49
Technician IV $98.49 $125.45 | $100.66 | $128.21 | $102.87 | $131.03 | $105.13 | $133.91 | $107.44 | $136.86
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8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201¥08/15/2018 | 8/16/201808/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Technician V $124.41 | $160.71 | $127.15| $164.25 | $129.95| $167.86 | $132.81 | $171.55| $135.73 | $175.32
Test Examiner | $60.13 $77.76 $61.45 $79.47 $62.80 $81.22 $64.18 $83.01 $65.59 $84.84
Test Examiner I $66.37 $82.95 $67.83 $84.77 $69.32 $86.63 $70.85 $88.54 $72.41 $90.49
Test Examiner Il $77.76 $100.56 $79.47 $102.77 $81.22 $105.03 $83.01 $107.34 $84.84 $109.70
Testing and Validation $8501 $109.90 $86.88 $112.32 $88.79 $114.79 $90.74 $117.32 $92.74 $119.90
Expert |
Testing and Validation $122.35 | $158.63 | $125.04 | $162.12 | $127.79 | $165.69 | $130.60 | $169.34 | $133.47 | $173.07
Expert Il
Testing and Validation $141.00 | $181.44 | $144.10 | $185.43 | $14727 $189.51 | $150.51 | $193.68 | $153.82 | $197.94
Expert Il
Training Director $144.11 | $186.62 | $147.28 | $190.73 | $150.52 | $194.93 | $153.83 | $199.22 | $157.21 | $203.60
Training Effects Speciali $61.17 $78.80 $62.52 $80.53 $63.90 $82.30 $65.31 $84.11 $66.75 $85.96
Training fiects Specialist|  $68.44 $86.05 $69.95 $87.94 $71.49 $89.87 $73.06 $91.85 $74.67 $93.87
Training Effects Specialiy $76.72 $99.53 $78.41 $101.72 $80.14 $103.96 $81.90 $106.25 $83.70 $108.59
Training Manager $101.59 | $130.64 | $103.82 | $133.51 | $10610 $136.45 | $108.43 | $139.45 | $110.82 | $142.52
Training Operations $108.87 | $139.96 | $111.27 | $143.04 | $113.72 | $146.19 | $116.22 | $149.41 | $118.78 | $152.70
Manager |
Training Operations $124.41 | $160.71 | $127.15| $164.25 | $129.95 | $167.86 | $132.81 | $171.55| $135.3 $175.32
Manager Il
Training Supervisor $125.45 | $161.73 | $128.21 | $165.29 | $131.03 | $168.93 | $133.91 | $172.65 | $136.86 | $176.45
Videographer/Editor $52.88 $68.44 $54.04 $69.95 $55.23 $71.49 $56.45 $73.06 $57.69 $74.67
Video Producer/Director| $43.54 $54.94 $44.50 $56.15 $45.48 $57.39 $46.48 $58.65 $47.50 $59.94
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231 Labor Category Descriptions for SIN C874-4 and C874-4RC

Labor Category

Description

Business Analyst

General Skill Levelvl | (EntryJypical RoleNonrsupervisory

General DescriptioApplies analytical skills tolbigh Business requests to help determine what the businessdsatyaf these reques
or requirements are consistent and not in contradiction with each other.

Functional DescriptiolVith general supervision assists in developing an understanding of the requirements from the business pe
translates theinto ability statements, smalleeguibements, functions, tasks, etc. that are used by the Project Manager in a Work B
Structure. The analysis may consist of several areas such as Business/Subject Knowledge, IT capalsitiies|deasitdjtdsaca@and
dependencies across other business or project areas.

Minimum Education/ExperienBea c hel or ' s degree in Computer Science, | nfor
related scientific or technisaipline. Four (4) years of applicable professional technical experience may be substituted for degree
(2) years of technical analysis experience.

Business Analyst

General Skill Levelvl Il (Journeymafypical RoleNonsupenrgory

General DescriptioBridges the gap between the customers and the project manager by gathering and documenting requiremen
Functional Descriptioevelops charts, process flows, use cases, and workflows. The work products are desempedrikehiopervi
facilitation, and investigation of current state (existing systems and/or processes).

Minimum Education/ExperienBea c hel or’ s degree in Computer Science, I nf or
related santific or technical discipline. Five (5) years of applicable professional technical experience may be stdupiitetae fivs. deye
(3) years of technical analysis experience.

Business Analyst

General Skill LeveLvl Ill (Seniofypial Role:Supervisory

General DescriptioAssembles, analyzes and evaluates data to be able to make appropeatoand veglbmmendations and decisior
support the Business stakeholders and the Project tesnsed\ielanalyzing the siapegfile of the organization and its environment, a
Senior Management on suitable policies, and the effects of policy decisions. Supervises other Business Analysts.

Functional Descriptioevelops business requirements specification whierhdefireebusiness wants. Develops functional requireme
describing what the system, process or product/service must do in order to fulfill the business requiremahig éPtioaidesesqseon
strategic organizational matters in the nustteeasbworld. Provides recommendations, briefings, and advice to corporate executives
Government executives.

Minimum Education/Experienbea st er ' s degree in Computer Science, | nofaherme
related scientific or technical discipline. Six (6) years of applicable professional technical experiencéoniggbecstdrptingieednts. Fivi
years of technical analysis experience.
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Labor Category Descriptions 8INC8744 andC8744RC

Computer General Skill Level:M | (Entry)fypical RoleNonsupervisory

Programmer | General DescriptioRrovides capability to modify commercial off the shelf software (COTS) to meet the specific requirementsleMi
developing standard and ad hoc reports using COTS avidethtayphe client; producing and maintaining decision support systems;
COTS software to develop input forms for data collection, data manipulation, and output.

Functional DescriptioRelies on limited experience and judgment to plan alishagmals@Performs a variety of tasks. Works under ge
supervision; typically reports to a project leader or manager. A certain degree of creativity is required.

Minimum Education/ExperienBea c hel or ' s degr ee i n Co Brmineering, BuSimesseon ather,relatedhstienti
technical discipline. Four (4) years of applicable professional technical experience may be substituted for degree requiremen

Computer General Skill LeveLvl Il (Journeymanypial Role:Nonsupervisory

Programmer I General DescriptioModifies commercial off the shelf software (COTS) to meet the specific requirements in user task orderseMin
developing standard and ad hoc reports using COTS and data providegroyltivingliant maintaining decision support systems; an
COTS software to develop input forms for data collection, data manipulation, and output.

Functional DescriptioRelies on experience and judgment to plan and accomplish goals. Rayfofrosraplarated tasks. Typically repc
a project leader or manager. A moderate degree of creativity is expected.

Minimum Education/Experienbea st er ' s degree in Computer Science, | nifcor me
technical discipline. Six (6) years of applicable professional technical experience may be substituted for degree requirement

Computer General Skill LevelLvl 11l (Seniof)ypical RoleSupervisory

Programmer Il | General DescriptioModifiesommercial off the shelf software (COTS) to meet the specific requirements in user task orders. Minir
developing standard and ad hoc reports using COTS and data provided by the client; producing and maintap#tgrdgciiosisgppc
COTS software to develop input forms for data collection, data manipulation, and output. Supervises other programming staff.

Functional DescriptioMay provide consultation on complex projects and is considered to be the top leveiatishtAbutde' sfegree of
creativity and latitude is expected. Typically reports to a manager or head of a unit/department.

Minimum Education/Experientka st er ' s degree in Computer Science, | ntificoor me
technical discipline. Six (6) years of applicable professional technical experience may be substituted foliagresredbéei(iE)tyea
technical experience. At least three (3) years of experience in writing prograrf®. yedeastipervisory experience. Two (2) years of
experience designing computer software.

Configuration/Dat General Skill LeveLvl | (EntryJypical RoleNonrsupervisory

Manager | General DescriptioAssists in the design and developmentiofdical database using database tools and Structured Query Languag
Functional Descriptiokinder general supervision, develops, administers, and implements Configuration Management (CM) plans
controls configuration baselinestani@dées; conducts functional and physical configuration audits and formal qualifications reviews
maintains CM documentation control systems; maintains the master records for the establishment and chasginetcentjpeagon |
release system, configuration item development record (including the configuration index and change staiustitsiistgiendooonitil
Minimum Education/ExperienBea c hel or ' s degr ee i n Co mp ueting,ror ofher relatedcs@entifid ontéchnii
discipline. Four (4) years of applicable professional technical experience may be substituted for degree reui{Znyeat.shbihifataba
implementation experience using a relational dgsdyas&xperience performing database maintenance to include database build :
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Labor Category Descriptions 8INC8744 andC8744RC

procedures is required. Experience with development and use of stored procedures and triggers to includaratinextéribiyénypalere
use and the mainterearequirements.

Configuration/Dat General Skill LeveL:vl Il (JourneymaRypical RoleNonsupervisory

Manager I General DescriptioManages the implementation and maintenance of the physical database. Designs and develops theiphyesichl
maintenance procedures.

Functional Descriptiokinder minimum supervision, develops and administers the CM plan for software and hardware systems, g
instructions for assigned programs. Controls configuration baselines anlfiliateufzitesntract data requirements as preparing drafts
forwarding correspondence, preparing and processing CM required data items; and compiles, prepares, andet@idssfiosttie mas
establishment and change of configuration baseiiveesjreg release system, configuration item development record and configurati
accounting.

Minimum Education/ExperienBea c hel or’ s degree in Computer Science, I nf or
disciplineFour (4) years of applicable professional technical experience may be substituted for degree requiremeindakdibaseim 4
implementation experience using a relational data base system. Experience performing relational dataivasis pegigretrieeptenmenc
with development and use of stored procedures and triggers to include an extensive understanding of theritepaotefresgiaechemnd
Experience dealing in customer service environment is required.

Configuratiordfa | General Skill LeveLvl Il (Seniof)ypical RoleSupervisory

Manager IlI General DescriptioRrovides highly technical expertise in the use of Data Base Management Systems (DBMS). Evaluates and re
DBMS products to supporawatidiser requirements. Directs all facets of the physical database and related operations to include,
legacy data conversion, data access procedures for specific users and applications, physical database insleraedtatiormatizitien
control.

Functional Descriptiokinder minimum supervision, develops and administers the CM plan for software and hardware systems, a
instructions for assigned programs. Controls configuration baselines and snseifhcamthalfilldata requirements as preparing drafts,
forwarding correspondence, preparing and processing CM required data items; and compiles, prepares, ander@idssfiosttie mas
establishment and change of configuration baselinemgngieese system, configuration item development record and configuratio
accounting.

Minimum Education/ExperienBea c hel or ’ s degree in Computer Science, I nf or
discipline. Fo(#) years of applicable professional technical experience may be substituted for degree requirement. Minfrasen 10
implementation experience using a relational data base system. Two (2) plus years of experience in a supen&sperieieesdemjing
customer service environment is required.

Configuration/Dat General Skill LeveLvl IV (Mastelypical RoleSupervisory

Manager IV General DescriptioRrovides highly technical expertise in the use of DBMS. Evedgarasiands available DBMS products to support
user requirements. Directs all facets of the physical database and related operations to include, but detilictiae isiolegdaia acces
procedures for specific users and apmjqattigsical database implementation, and version and denormalization control.

Functional Descriptiokinder general supervision, evaluates project/contact requirements and establishes/maintains a data tracki
financial data) to moratat control data development, revision, and delivery. Coordinates the development, review, and submissic
in accordance with schedule and project/program requirements; evaluates project/program changes to detésininoé tbleveased for r
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technical/ project documentation; periodically conducts audits of project/program documentation to enslwaddfabte detditdchirekis
maintains contents and controls access to/distribution of project/ progrdmi€idd dilanadyteiata.

Minimum Education/ExperienBea c hel or ' s degree i n Computer Science, I nfor
discipline. Four (4) years of applicable professional technical experience redydredsgibstrequirement. Minimum 10 years of datal
implementation experience using a relational data base system. Four (4) years of experience working as a daisthaies orapgesale
is required. Five (5) plus years of expergenapervisory role is required. Experience working in a customer service environment is

Courseware General Skill LeveLvl | (EntryJypical RoleNonrsupervisory
Designerr General DescriptiolVork on a team designing instructionallsnaitbrispecific responsibility felbasell training courseware design.

Functional DescriptioRelies on instructions aneéstablished guidelines to perform the functions of the job. Works under immediaty
Primary job functions do patahy require exercising independent judgment. Typically reports to a manager.

Minimum Education/Experiendes soci at e’ s degree and 3 years related exper

Courseware General SHiLevel: Lvl Il (Journeymafypical RoleNonsupervisory

Designer II General DescriptiolVork on assessments of client needs on a team designing instructional materials with specific réssaasibalityn
courseware design.

Functional DescriptioRelies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Wor|
supervision; typically reports to a manager. A certain degree of creativity and latitude is required.

Minimum Education/ExperienBea c hel or s degree and 2 years related exper.i
certification and 7 years related experience.

Courseware General Skill LeveLvl Il (Senioffypical RoleNonrsupervisy

Designer IlI General DescriptioAssess client needs for instructional materials with specific responsibsity foainiety courseware design.
Functional DescriptioRRelies on experience and judgment to plan and accomplish goals. Performsdivaréetyasksomypically report
a manager. A moderate degree of creativity and latitude is expected.

Minimum Education/Experienbea st er ' s degree 2 years related experience,;
degreemd 7 years related experience; or technical certification and 9 years related experience.

Courseware General Skill LeveLvl IV (Mastef)ypical RoleSupervisory
Designer IV General Descriptiohead a team to assess client needs for instrucgaatd with specific responsibility foasadbtraining courseware
design.

Functional DescriptioRelies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks
the work of others. Typicafports to a senior product manager or a director. A wide degree of creativity and latitude is expected.
Minimum Education/Experiencgta st er ' s degree 4 years related experience;
degre and 9 years related experience; or technical certification and 11 years related experience.

Customer Suppol General Skill Leveltvl | (EntryJypical RoleNonrsupervisory

Cener/Help Desk| General DescriptioRrovides technical efiperin systems operation and maintenance. Provides help desk support on systems.
Specialist |
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Functional DescriptioRrovide help desk support by receiving, recording, troubleshooting, and resolving incoming calls involving
questions related to the djperand setup of computer software and hardware. Accurately record and track calls using help desk s

Minimum Education/Experiendes soci at e’ s degree in Computer Science, I nf ¢
technial discipline. Two (2) years of applicable professional technical experience may be substituted for degreenr@queegment. Mi
technical experience. One (1) year experience working with computer technology. Experience in a custdmeesissiperatiern

Knowledge and experience in troubleshooting techniques and problem solving for communications/computer sysptas and their

Customer Suppot
Center/Help Desk
Specialist |1

General Skill LeveLvl Il (JourneymahypicalRole: Norsupervisory

General DescriptioRrovides highly technical expertise in systems operation and maintenance. Provides help desk support on sy
Functional DescriptioRrovide help desk support by receiving, recording, troubleshoativiggandaming calls involving problems and
questions related to the operation and setup of computer software and hardware. Accurately record anddea&kscdtvgansinbelsedp
software and hardware to evaluate ease of use and whetiék gitbdset in performing work. Writes or revises user training manual
procedures.

Minimum Education/ExperienBea c hel or s degree in Computer Science, I nf or
discipline. Fo(#) years of applicable professional technical experience may be substituted for degree requirement. MinitaUm 2 ¢
experience. Two (2) years of experience working with computer technology. Experience in a customer assetainme. driusitedgska
experience in troubleshooting techniques and problem solving for communications/computer systems and their components.

Database
Administrator Il

General Skill Levelvl Il (Journeymafypical Role Supervisory
General DescriptivtAd mi ni st ers organi zation’s database, using datab

Functional Descriptioithe Senior Administrator should possess a deep understanding of database management tools and apprc
complex muttsciplinary projects. Analyses, designs and implements accurate, secure, efficient, logical and physical datadases
database development applying knowledge of database design standards and database management system. plaehidizs andtife
applications development problems related to the use of the database management system software or utikiipe IR eeisevbmmjec
database user needs. Studies existing data handling systems to evaluate effevtl@researsysiems to improve production or wor
required. Develops and tracks current database procedures and implements new standards in rules and guidiitieesits. (Boppotit
staff that provides data support for clierdldesyardustry presentations, and/or written reports.

Minimum Education/ExperienBea c hel or s degree Computer Science, I nf or mat
discipline. Four (4) years of applicable professiaralerpbrience may be substituted for degree requirement. Minimum 6 years of ¢
implementation experience using a relational data base system.

Database
Administrator Il

General Skill Leveltvl 11l (Seniof)ypical RoleSupervisory

General DegiptionAd mi ni sters organization’s database, using datab

Functional Descriptioithe Senior Administrator should possess a deep understanding of database management tools and apprc
complex witidisciplinary projects. Analyses, designs and implements accurate, secure, efficient, logical and physicalidatadases
database development applying knowledge of database design standards and database management sesiaires Idesdifiettoarshd
applications development problems related to the use of the database management system software or utitipse SR eeisovibimgjec
database user needs. Studies existing data handling systems to evaluataredffdetredmessew systems to improve production or w
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required. Develops and tracks current database procedures and implements new standards in rules and guidiitieesifs. (Boppotit
staff that provides data support fodelieatables, industry presentations, and/or written reports.

Minimum Education/ExperienBea c hel or ' s degree Computer Science, I nformat
discipline. Four (4) years of applicable profiestioital experience may be substituted for degree requirement. Minimum 8 years of
implementation experience using a relational data base system.

Senior Database
Manager IV

General Skill LeveLvl IV (MasteT)ypical RoleSupervisory

GeneraDescriptionProvides highly technical expertise in the use of DBMS. Evaluates and recommends available DBMS produc
user requirements. Directs all facets of the physical database and related operations to inclugdegatydamieoversion, data acce
procedures for specific users and applications, physical database implementation, and version and denormalization control.

Functional Descriptioithe Senior Database Manager should possess a deep understrasegwdtEgement tools and approaches t
manage complex maifticiplinary projects. Oversee the development and tracking of current database procedures and implement
rules and guidelines for production efficiencies. Supportsostiaishdatarsupport for client deliverables, industry presentations, and/
reports.

Minimum Education/Experientbta st er ' s degree in Computer Science, I nf or me
discipline. Six (@ays of applicable professional technical experience may be substituted for degree requit@yeans. dflitétalrase
implementation experience using a relational data base system. Four (4) years of experience working as a daisthtsreomagaiyaiés
is required. Five (5) plus years of experience in a supervisory role is required. Experience working in &icustoentisesgigieceh

Exercise Support
Specialist |

General Skill Leveltvl | (EntryJypical RoleNonsupervisory
General DescriptiorProvides expertise in federal government field or simulation training exercises.

Functional DescriptioBupports the development and conduct of field or simulation exercises in support of military and tedéfai/tre
support scenario exercise planning, developing, and coordinating; assist in the execution of rotations; poovidiecplaessnidduding
Event After Action Reports.

Minimum Education/Experieneléggh School graduate with 1 yeareoieexe developing or executing integrated field or simulation exe

Exercise Support
Specialist Il

General Skill Leveltvl 1l (Journeymafypical RoleNonrsupervisory

General DescriptioRrovides expertise in federal government fieldtmrstraiing exercises.

Functional DescriptioSupports the development and conduct of field or simulation exercises in support of military and federal tre
Supports scenario exercise planning, developing, and coordinating; assist®indheotations; provides plans and support document
Event After Action Reports.

Minimum Education/ExperienBea c hel or ' s degree with three (3) years of ex
Four (4years of applicable professional technical experience may be substituted for degree requirement. One (lizgdan thestésig
and/or control of integrated field or simulation exercises.

Exercise Support
Specialist Il

General Skill LeveLvl 11l (Seniofypical RoleSupervisory
General DescriptiorProvides and supervises expertise in federal government field or simulation training exercises.
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Functional DescriptioSupports the development and conduct of field or simukg®mestgrport of military and federal training events
Supports scenario exercise planning, developing, and coordinating; assists in the execution of rotationsyppavidiescplaes@ndcluc
Event After Action Reports.

Minimum EducatidexperienceBac hel or' s degree with 10 years of experienc
(4) years of applicable professional technical experience may be substituted for degree requirement. Fquac{d)izezhin thasidmign
and/or control of integrated field or simulation exercises.

Functional Tester| General Skill LeveLvl | (EntryJypical RoleNonrsupervisory

General Descriptiofest functionality of developed courseware deliverables.

Functonal DescriptiorRelies on instructions aneéstablished guidelines to perform the functional testing of courseware deliverable
environment is decided by the method of deployment to the client, such as: CD, LMS, or Zip DriensRtonaoy tylidalictrequire
exercising independent judgment. Functional Tester reports directly to the Quality Assurance Manager.

Minimum Education/Experiend&a c hel or ' s degree or Associ at e’ s dtoganeXyecassmetht
experience or 4 years related experience.

Grahic Artist | General Skill LeveLvl | (EntryTypical RoleNonsupervisory

General DescriptioDesign and develop basic graphic art to include 3D computer animatidossadigjisahintetging, video/audio produ
and integrate into authoring systems.

Functional DescriptioRelies on instructions aneéstablished guidelines to perform the functions of the job. Works under immediaty
Primary job functialmsnot typically require exercising independent judgment. Typically reports to a manager.

Minimum Education/Experiendes soci at e’ s degree or technical certificatic
experience in oneadl of the following tools: 3D Studio Max, Animator, Microsoft agent, PhotoShop, Illustrator, Flash, CogkrSounc
VideoEdit, and Toolbook.

Graphic Artist Il | General Skill LeveLvl Il (Journeymanypical RoleNonsupervisory

GeneraDescriptionDesign and develop graphic art to include 3D computer animations and simulations digital imaging, video/aut
integrate into authoring systems.

Functional DescriptioRelies on limited experience and judgment to plamgtidragoals. Performs a variety of tasks. Works under g
supervision; typically reports to a supervisor. A moderate degree of creativity and latitude is required.

Minimum Education/ExperienBea c hel or ' s degr ee or Adesperence teeéhnical cattiicgtioreand Sayears r
experience; or 7 years related experience. Possess experience in one or all of the following tools: 3D SflictioseidagenimatatoSh
lllustrator, Flash, Cool, Sound ForgesrPxédeoEdit, and Toolbook.

Graphic Artist lll | General Skill LeveLvl Il (Seniof)ypical RoleNonsupervisory

General Descriptioesign and develop complex graphic art to include 3D computer animations and simulations digité imaging,
production, and integrate into authoring systems.

Functional DescriptioRelies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks
a manager. A wide degree of creativity anddatipeleted.
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Minimum Education/Experienbka st er ' s degr e e Bachel or’'s degree and 2 yec
experience; technical certification and 7 years related experience; or 9 years related expepenerc®ossessar all of the following t
3D Studio Max, Animator, Microsoft Agent, PhotoShop, lllustrator, Flash, Cool, Sound Forge, Premier, VideoEdit, and Toolbook

Graphic Artist IV

General Skill LeveLvl IV (Mastef)ypical RoleSupervisy

General Descriptioesign and develop highly complex graphic art to include 3D computer animations and simulations digital im
production, and integrate into authoring systems. Supervise other graphic artists and associated staff.

Functional DescriptiorReviews graphics requests to determine scope of requirements, consults with and advises requester regal
appropriate and economical means of effective request. Plans and conceives methods of approach; gleics rasisgr cotime:geke d
graphics techniques; designs templates for use by word processing and graphics staff to produce companyodals) s g syt
administration functions required for hardware/software tools being pselinieaigveketches and outlines with the manager and/or ¢
ensure that specifications are accomplished.

Minimum Education/Experientbta st er s degree and 2 years related experier
degree and 6 years related experience; technical certification and 9 years related experience; or 11 yeaRos3atedeymeieeein (
or all of the following tools: 3D Studio Max, Animator, Microsoft agent, PhotoShop, QbirSmunEl&singe, Premier, VideoEdit, and
Toolbook.

Instructional
System Designer

General Skill Levelvl | (EntryJypical RoleNonsupervisory

General DescriptiolVork on a team performing instructional activities design and develognotionasfdmissactive multimedia learning
material using the Instructional Systems Design (ISD) process for training development.

Functional DescriptioRelies on instructions anegtablished guidelines to perform the functions of the job. Mforkediatiesupervisior|
Primary job functions do not typically require exercising independent judgment. Typically reports to a manager.

Minimum Education/Experiendes s oci at e’ s degr ee; or techni cal relatedrexpériéncec at i

Instructional
System Designer

General Skill LeveLvl 1l (Journeymahypical RoleNonsupervisory

General DescriptioVork on assessments of client training needs, instructional activities design and develomerfitistedyotoducti
multimedia learning material using the Instructional Systems Design (ISD) process for training development.

Functional DescriptioRRelies on limited experience and judgment to plan and accomplish goals. Performs a varietydefrtgekeral/or,
supervision; typically reports to a supervisor. A moderate degree of creativity and latitude is required.

Minimum Education/ExperienBea c hel or ' s degree or Associate’ s degr eyararelaec
experience; or 7 years related experience.

Instructional
System Designer

General Skill Levelvl Il (Seniof)ypical RoleNonsupervisory

General DescriptioAssess client training needs, instructional activities desigparehtamdlproduction of interactive multimedia lear
material using the Instructional Systems Design (ISD) process for training development.

Functional DescriptioRelies on experience and judgment to plan and accomplish goals. PerformmplicatEdytasicn Typically repor
a manager. A wide degree of creativity and latitude is expected.

Minimum Education/Experientea st er ' s degree or Bachelor’s degree and 2 'y
experience; mchnical certification and 7 years related experience; or 9 years related experience.
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Instructional General Skill LeveLvl IV (Mastef)ypical RoleSupervisory
System Designer| General Descriptiohead a team to assess client training nergsidnal activities design and development and production of interac
multimedia learning material using the Instructional Systems Design (ISD) process for training development.

Functional DescriptioRelies on experience and judgment to plaroamglisitgoals. Performs a variety of complicated tasks. May lea
subordinate personnel. A wide degree of creativity and latitude is expected.

Minimum Education/Experienbea st er ' s degree and 2 years r el at edkpexgernicer
degree and 6 years related experience; technical certification and 9 years related experience; or 11 years related experience

Instructor | General Skill LeveLvl | (EntryTypical RoleNonsupervisory
General DescriptioRrovide basic instruction on an area of expertise.

Functional DescriptioRelies on instructions anegtablished guidelines to perform the functions of the job. Works under immediat;
Primary job functions do not typically requiragkadejsendent judgment. Typically reports to a manager.

Minimum Education/Experiendes s oci at e’ s degr ee; or technical certificati

Instructor Il General Skill Levelvl Il (Journeymah)pical Role:Nonrsupervisory
General DescriptioRrovide instruction on an area of expertise, work on development of lesson plans in specific areas of expertis

Functional DescriptioRelies on limited experience and judgment to plan and acdenipdidbrgoaa variety of tasks. Works under ger|
supervision; typically reports to a supervisor. A moderate degree of creativity and latitude is required.

Minimum Education/Experiendes s oci at e’ s degree and 2 icgtienaandsd years lelatédexperiencepos T
related experience.

Instructor 111 General Skill LeveLvl 11l (Seniof)ypical RoleNonrsupervisory

General DescriptioRrovide advanced instruction; develop lesson plans on a broad @ea of experti

Functional DescriptioRelies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks
a manager. A wide degree of creativity and latitude is expected.

Minimum Education/Experienbea s¢ edégr ee; Bachel or’'s degree and 2 years r
experience; technical certification and 7 years related experience; or 9 years related experience.

Instructor IV General Skill Levelvl IV (Mastef)ypcal Role:Supervisory

General Descriptiohead a team providing instruction on broad areas of expertise and development of complex lesson plans.
Functional DescriptioRelies on experience and judgment to plan and accomplish goals. Perfomomalicaietitatks. May lead
subordinate personnel. A wide degree of creativity and latitude is expected.

Minimum Education/Experientea st er ' s degree and 2 years related experier
degree an@l years related experience; technical certification and 9 years related experience; or 11 years related experience.

Learning Strategy General Skill Levelvl | (EntryJypical RoleNonrsupervisory
Consultant | General DescriptioAssists in leargistrategy definition by identifying business benefits and return on investment opportunities.

Functional DescriptiolVith general supervision assists in developing an understanding of the learning requirements from the bug
and translatésem into potential training interventions and develops supporting return on investment measurements and analysis
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Minimum Education/ExperienBea c hel or ' s degree in Workplace Learning an(4)
years of applicable professional experience may be substituted for degree requirements. Two (2) years pétearoemg analysis ex

Learning Strategy General Skill LeveLvl Il (Journeymahypical RoleNonsupervisory

Consultant Il GeneraDescriptionAssesses organization's readiness for learning, determines the scope of the learning strategy-bealefitdad R
of the learning strategies, and develops a strategic plan.

Functional Descriptiokkssesses authoring toadsradtives. Determines learning atelamonimg intervention opportunities, and establishe
evaluation and ROI metrics. Provides project management and learning experience design and developmesrbespdttisa. |Ebeniifig
opportunities.

Minimum Education/ExperienBea c hel or ' s degree in Workplace Learning and
years of applicable professional experience may be substituted for degree requirements. dmaed3nadgssaiiperience.

Learning Strategy General Skill LeveLvl Il (Senioffjypical RoleSupervisory

Consultant 111 General DescriptioAssesses organization's readiness for learning, determines the scope of the learning stretamgbealefitaiad RO
of the learning strategies, and develops a strategic plan.

Functional Descriptioevelops learning strategy definitions and policies by engagement business stakeholders and facilitating ¢
workshops. Defines cleamgnagement approaches, identifilesimang interventions, and certification program design. Provides learr
technology consultancy and resource and infrastructure planning. Provides vendor selection and managemestq@anhpiagéand pol
adoption and implementation, process development and implementation. Provides expertiadvitegpangseroeging technologies, |
selection and global training operations.

Minimum Education/Experienbea st er ' s d e g r e eand PerfoMiances Ipstructomal Desiga, orrothar iglated discipline
years of applicable professional experience may be substituted for degree requirements. Five (5) yearpEléampang analysis e

Multimedia General Skill LelzeLvl | (EntryJypical RoleNonsupervisory

Specialist | General DescriptiolVork on a team to developbaséd and compdbased training, education, reference courses, marketing materia
electronic lessons.

Functional DescriptioRelies on insttions and pestablished guidelines to perform the functions of the job. Works under immediaty
Primary job functions do not typically require exercising independent judgment. Typically reports to a manager.

Minimum Education/Experiendese i at e’ s degree; or technical certification
experience in the following tools: Microsoft Word, PowerPoint, Flash, Toolbook, Authorware.

Multimedia General Skill Level: Il (Journeymaifypical RoleNonsupervisory

Specialist I General DescriptioDevelop wellased and compdbased training, education, reference courses, marketing materials, or other elec

Functional DescriptioRelies on limited experiencaudgdhgnt to plan and accomplish goals. Performs a variety of tasks. Works unc
supervision; typically reports to a supervisor. A moderate degree of creativity and latitude is required.

Minimum Education/ExperienBea c h el or ' s d eegreeand 2oyears fekatedoerperierices technical certification and 5 ye
experience; or 7 years related experience. Possess experience in the following tools: Microsoft Word, Aba@kPAurtt drkaahe. Too
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Multimedia General Skill Leveltvl Il (Seniof)ypical RoleNonsupervisory
Specialist Il General DescriptioDevelop complex viatsed and compdbased training, education, reference courses, marketing materials, or ot
lessons.

Functional DescriptioRelieon experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks.
a manager. A wide degree of creativity and latitude is expected.

Minimum Education/Experienbea st er ' s degree; e8ansheébateddegpeeri ande?2 KkXss
experience; technical certification and 7 years related experience; or 9 years related experience. Possksoeipgtievise Mitresoft
Word, PowerPoint, Flash, Toolboabrwarta

Multimedia General Skill LeveLvl IV (Mastef)ypical RoleSupervisory

Specialist IV General Descriptiohead a team to develop compleliaseld and compdbesed training, education, reference courses, marketing ma
other eleatnic lessons.

Functional DescriptioRelies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks
subordinate personnel. A wide degree of creativity and latitude is expected.

Minimum Education/ExpetenMa st er s degree and 2 years related experier
degree and 6 years related experience; technical certification and 9 years related experience; or 11 yeaRossatedexmrtentehe
following tools: Microsoft Word, PowerPoint, Flash, Toolbook, Authorware.

Performance General Skill Levelvl | (EntryJypical RoleNonsupervisory

Specialist | General DescriptiorEstablishes and/or manages overall programtafringitagrates lessons learned from field activities, and perforr,
of training effectiveness.

Functional DescriptiorConducts analysis and evaluation of current program of instruction. Ensures all Federal regulations, stand
are integrated in program of instruction. Performs statistical analysis and evaluates the resulting dataoMayupszfexalirgtoncand
analyze the resulting data. May monitor simulation/exercise events, perform after actioamalghatiesidfinagdiata. Assist in the
development of training methods and materials to improve performance. Maintain current knowledge of thetfaitgisipdave [tgmneict
specialty for integration into program of instruction.

Minimum Edud®n/ExperienceBac hel or ' s degree and 2 years technical expi(
applicable professional experience may be substituted for degree requirement.

Performance General Skill Levelvl Il (Journeymahypical RoleNonsupervisory

Specialist 11 General DescriptiorEstablishes and/or manages overall program of instruction, integrates lessons learned from field activitigsisa
of training effectiveness.

Functional DescriptiorConducts analysis and evaluation of current program of instruction. Ensures all Federal regulations, stand
are integrated in program of instruction. Performs statistical analysis and evaluates the resulting dataoMayrserémiugtidruand
analyze the resulting data. May monitor simulation/exercise events, perform after action evaluations, aathaRalyae nesnttitited
development of training methods and materials to improve performance. Mainfetigeuofaheldatest development in training and teq
specialty for integration into program of instruction.
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Minimum Education/Experiené&ga c hel or ' s degree and 4 years technical expi(
aplicable professional experience may be substituted for degree requirement.

Performance General Skill LeveLvl Il (Seniof)ypical RoleNonsupervisory

Specialist Il General DescriptiorEstablishes and/or manages overall program of instegetites lessons learned from field activities, and perform
of training effectiveness.

Functional DescriptiorConducts analysis and evaluation of current program of instruction. Ensures all Federal regulations, stand
are itegrated in program of instruction. Performs statistical analysis and evaluates the resulting data. Mayupszfexalirsgiounctordco
analyze the resulting data. May monitor simulation/exercise events, perform after action evaleiagésulingndicdaalRecommend the
development of training methods and materials to improve performance. Maintain current knowledge of thetlaitgisipdeave [tgmneict
specialty for integration into program of instruction.

Minimum Educatior{perienceBac hel or ' s degree and 6 years technical expe
applicable professional experience may be substituted for degree requirement.

Program Director| General Skill LevelLvl IV (Mastefypical RoleSupervisory

General DescriptioRrovides technical support for projects identified by individual task order. Prepares project implementation pl;
project activities, monitors project milestones, and provides progketsaspatdstace between end user and technical staff.
Functional DescriptioResponsible for all aspects of performance (i.e., technical, contractual, administrative, financial). Comsutts
ensure adherence to contractual obligedtabshes and maintains technical and financial reports to show progress of programs to
customers, organizes and assigns responsibilities to subordinates, oversees the completion of all assigsesliasi, taridepydidsne
Development personnel in identifying and acquiring potential business.

Mi ni mum Educati on: Master’'s degree in Computer Ss Aceourtima, K
Economics or other related scientifibric#éé discipline. Six (6) years of applicable professional technical expertise may be substitu
requirement. Minimum 10 years of technical experience. Six (6) years of experience in program/project management.

Program Manage General SHKiLevel: Lvl | (Journeymahypical Role Supervisory

General DescriptioRrovides technical support for projects identified by individual task orders. Prepares project implemermgstion p
project activities, monitors project milestahpyvides progress reports.

Functional Descriptiokinder limited supervision, responsible for all aspects of program performance (i.e., technical, contractual,
financial). Manages and supervises personnel involved in all aspec@odi/pyp@rganizes and assigns responsibilities to subordinat
oversees the successful completion of all assigned tasks and provides support to New Business Developnidngmardasulinmigler
potential business.

Minimum EducatidBxperienceBac hel or ' s i n Computer Science, Il nf or mati on
Experience also includes increasing responsibilities in information systems design and management. Fole @tpjessioodldeohcaty
experience may be substituted for degree requirement. Minimum 8 years of technical experience.

Program Manage General Skill Levelvl Il (Seniof)ypical RoleSupervisory

General DescriptioRrovides technical suppotafge, complex projects identified by individual task orders. Prepares project implen
coordinates project activities, monitors project milestones, and provides progress reports.
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Functional Descriptiokinder limited supervision, respofwilalll aspects of performance (i.e., technical, contractual, administrative, 1
Consults with the customer to ensure adherence to contractual obligations, establishes and maintains tesphoitsatcaskidin @ncgess
programs tmanagement and customers, organizes and assigns responsibilities to subordinates, oversees the complétmrantiall
provides support to New Business Development personnel in identifying and acquiring potential business.

Minimum EducatidexperienceBac hel or' s degree i n Computer Science, I nfor
experience. Experience also includes increasing responsibilities in information systems design and managerapjicabteir (4) yeart
professional technical experience may be substituted for degree requirement. Minimum 10 years of technical experience.

Project Technical
Manager |

General Skill LeveLvl | (Journeymanypical RoleSupervisory

General DescriptioResponsiblfor technical aspects of a given Task Order. Prepares implementation plan, coordinates activities,
milestones, and provides progress reports.

Functional Descriptiokinder specific supervision of the program manager, will perform pgrahcantbisiunctions. Capable of creg
and management of project information related to contractual requirements and cost (profit and loss repaning)dorasnbnatiaber f
review and approval. Have a basic understanding nfjaotansgiement, and contract principles. Must be computer literate to includj
spreadsheets, automated accounting systems, word processing, and graphics systems.

Minimum Education/ExperienBea c hel or ' s degr ee i n Co mphertretated t&hnica discigine. Hour (4)oye
applicable professional technical experience may be substituted for degree requirement. Minimum 8 yearseof technical experien

Project Technical
Manager I

General Skill Levelvl Il (Seniofypicd Role: Supervisory

Labor Category Description: Responsible for technical aspects of a large, complex Task Order. Prepares tdopleratesataivifies), (
monitors milestones, and provides progress reports.

Functional Descriptiokinder spdiai supervision of the program manager, will perform program analysis and control functions. Caj
and management of project information related to contractual requirements and cost (profit and loss repahing)dorasnbagtalfor
review and approval. Must have a rudimentary understanding of accounting, management, and contract prineiplesai¢ushthdeat
to use computer aids such as spreadsheets, automated accounting systems, word prddessysteans! grap

Minimum Education/ExperienBea c hel or ' s degree i n Computer Science, Heal t
Accounting, Economics, or other related scientific or technical discipline. Four (4bigpcarsfessippitaechnical experience may be
substituted for degree requirement. Minimum 10 years of technical experience.

Quality Assurance
Specialist |

General Skill Levelvl | (EntryJypical RoleNonsupervisory

General DescriptioRerforms glity assurance reviews and validations at all stages of the courseware developmenbpsatkaan we
instructeled training. Performs functional testing on courseware. Provides support to ensure each program producas & fiemifiteml
efficient manner. This is accomplished through team patrticipation, product and process auditing, data ¢@tetfiaitiatiuh afgystess
improvement activities.

Functional DescriptiolVorks under direct and close supervisiontkTinetivods and/or sequence of work will be issued by oral/writter,
and standard operating procedures. Will assist professional staff on tasks considered routine with a retatinplgxdyw tegrésces witl
the technical staff.

Mnimum Education/Experienées soci at e’ s degree or 2 years experience in
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Quality Assurancq¢ General Skill LeveL:vl Il (JourneymaRypical RoleNonsupervisory

Specialist Il General DescriptioRerforms quality assurance reviewalatadions at all stages of the courseware development protesedrancb
instructaled training. Performs functional testing on courseware. Mentors Quality Assurance Specialist |. Perfoatysidataitiedefaiiin
root cause.

Functonal DescriptionAssists in the preparation or modification of QA standard operating procedures to ensure compliance to cu
specifications. Reviews test procedures. Aids in the conduct and docuinemsatiestsfpnior to formal witnested3enerates
documentation chimuse tests prior to formal witnessed tests. Assists in performing Usability Lab Testing.

Minimum Education/ExperienBea c hel or ' s degree or Associate’ s degr easiticasod
equivalent. Three (3) years of applicable professional technical experience may be substituted for degree requirement.

Quality Assuranc¢ General Skill Levelvl 111 (Seniofjypical RoleSupervisory

Specialist Il General Descriptioersees failure analysis technical leadership for internal and external customers. Perform detailed failime an
root cause. Develop organizational skills and tools in support of failure analysis.

Functional DescriptioMentors Qualitysdisance Specialist | and Il. Performs quality assurance reviews and validations at all stage
courseware development process drasexband instrudem training. Assists in assigning workload to Quality Assurance Specialists
Assistsni the preparation or modification of QA standard operating procedures to ensure compliance to customersstestifications.
procedures. Aids in the conduct and documentibusefiasts prior to formal witnessed tests. Generates doainmbiotasi®tests prior t¢
formal witnessed tests. Experience in the analysis of test data obtained to determine that the test congpetsfiedaenmiptisieuts.
Assists in capturing processes and the setup of the ISO9001:2000 Qualityshteageissists in performing Usability Lab Testing.
Minimum Education/ExperienBea c hel or s degree and a minimum of 2 years (
experience in quality assurance positions or equivd@egeaiof applicable professional technical experience may be substituted fi
requirement.

Quality Assuranc¢ General Skill LeveLvl IV (Mastelypical RoleSupervisory

Specialist IV General DescriptioAssigns workload to Quality Assu&pecialists |, I, and Ill. Develops organizational quality program and structt
failure analysis for internal and external customers. Directs detailed failure analysis to determine roobomat@riaéskltpsndgools i
supprt of failure analysis. Interfaces with senior management on quality issues. Manages Usability Lab Testiaghdhtenféices with
personnel. Maintains company and client specific Style Guides. Tracks Quality Assurance metricsn€aistpresessbdobDevelops al
maintains 1ISO9001:2000 Quality Management system. Trains personnel in ISO internal auditing procedures.

Functional DescriptiolVorks practically independent of any direct supervision in directing and/or perforiitesticlygmoeddres and
analysis. Exercises independent judgment and initiative in solving problems and performing highly complénxitiagts and anplgsesn
longterm performance improvements after thorough analysis of defeatsafmbntribuating factor analysis.

Minimum Education/ExperienBea c hel or ' s degree and a minimum of 4 years
years related experience. Minimum of 10 years progressive expditienmanamgguaent or equivalent positions may be substituted for
requirement.

Senior Facilitator| General Skill Level:vl IV (Mastenypical RoleNonsupervisory
General DescriptioRrovides facilitation services for work groups or teams.
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Functonal DescriptionMay perform initial assessment prior to team meeting. May develop agenda, coordinate daily schedule; m
synthesis of information; and provide final report of data collected during session. Use problgmdmbliscuskittes towards producti
result.

Minimum Education/Experiené&®a c hel or ' s degree with at | east 6 years of
have demonstrated problem solving skills associatedawithatiochwith the Federal government or private industry. Must possess t
insight/capabilities of strategic significance in subject area.

’

Software Enginee General Skill LeveLvl | (EntryJypical RoleNonsupervisory

General Desigtion: Designs, develops, implements and maintains software programming applications. Supports and installs sdft
operating systems. Involved in the testing process including unit testing, writing test procedures gndHzeriamowigdestof common
used concepts, practices, and procedures within a particular field. Uses instestadtisized guelelines to perform job requirements
Functional DescriptioNith direct supervision, perform technical assggdimtied. Provide assistance and guidance to associate al
staff as directed. Report progress and problems to senior software engineering personnel.

Minimum Education/ExperienBea c hel or " s i n appr opr i atedsoftmart develpment feeld.dgoun(4) geare
applicable professional technical experience may be substituted for degree requirement.

Software Enginee General Skill LeveLvl Il (Journeymanypical RoleNonsupervisory

Il General Descriptio®esigns, develops, implements and maintains software and firmware applications and systems. Supports anc
applications and operating systems. Involved in the testing process and oversight including unit testinge svatidgrfestngcedting.

Familiar with standard concepts, practices, and procedures within a particular field. Relies on limited erptoiplae @md jodgmelist
goals. Performs various tasks and works under general supervision. Somhéatitedtvisyraquired.

Functional DescriptiokYorks under general supervision in the performance of technical tasks associated with a scientific or gene
environment. Relies on experience and judgment to plan and accomplisingtastuleenge of software engineering tasks with a m
level of supervision. A moderate degree of creativity and latitude is expected. Typically reports to program seai@mgesfterstror mo

engineering personnel.

Minimum Education/ExpgmcelBac hel or s wi t h a mi

software engineering or related s
positions or equivalent. Four (4

ni mum of three (3) year
of t war e devel oquakeasstrandei s
) years of agrgeregureanent.e p

= _~ _(n

Software Engineg General Skill LeveLvl Il (Seniof)ypical RoleSupervisory

1l General Bscription:Performs analysis for, designs, develops, and implements software applications. Supports and/or installs soff
applications/operating systems. Participates in the testing process at high levels. Familiar with a vadeps,qirthetifiel)'sucd procedu
Relies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasktheviagrleati athdrdiréta
report directly to a project lead or manager. A wide degree of datiatidéysaexpected.

Functional Descriptiolorks practically independently providing consulting services on advanced operational problems associat
computer or software systems to client personnel. Recommends methods ofbevestiatied in the development of solutions to spe
technical problems. Will initiate studies and suggest techniques involved in accomplishing client objectluate Plevsppramuipdes ar
procedures for accomplishing client syitdies and provide professional analysis of methods and objectives. May train and assist
personnel, as is required.
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Minimum Education/ExperienBea c hel or ' s and a mini mum of 6 yearisploifnéa earhr
minimum of four (4) in appropriate engineering discipline. An additional 4 or 5 years of applicable professonalrehbieaubstitute
the Bachelor’s or Master' ' s dkagplicabkde profesgianal teahmral miperieneesnayebe substitud
Bachelor’'s degree requirement.

Software Engineg General Skill Levelvl IV (Masteflypical RoleSupervisory

v General DescriptioRerforms requirements analysis, arctgsigrs, and develops complex software systems. Provides technical le
mentoring to project team members. Experienced with a variety of the field's concepts, practices, methodalMges lamayedgedine
and experienced withveanfé development and lifecycle issues. Relies on experience and judgment to plan and accomplish goals
solutions for clients.

Functional Descriptioxercises independent judgment in the performance of all duties. Providegtgplutiosgabamd extremely diffic
technical, administrative, and management problems requiring a high level of analytical ability. Consudi®mdensprelyenttiticas an
employees. May direct the activities of groupdexfdbpemsmel. Typically reports to top management.

Minimum Education/ExperienBea c hel or ' s and a mini mum of 9 years of techr
and a minimum of 5 or PhD in appropriate software engiipdieend\diadditional 4 or 5 years of applicable professional technical ex
be substituted for the Bachelor’s or Master’'s degree reql

Subject Matter | General Skill LeveLvl | (EntryJypical RoleNonsupervisry

Expert | General DescriptioRossess a working knowledge of specific areas of expertise.

Functional DescriptioNlith general supervision, familiar with a specific field's concepts, practices, and procedures. Relies oa exty
and judgment to pdard accomplish goals. Performs a variety of tasks. A moderate degree of creativity and latitude is expedted. T
program management.

Minimum Education/ExperienBea c hel or ' s degr e e; or Hi gh S qdriencel witlyat laadtd getirs of
experience in specific area of expertise.

Subject Matter | General Skill LeveLvl Il (Journeymanypical RoleNonsupervisory

Expert Il General DescriptioResponsible for understanding the basic aspects efmedsefand advising team members of relevant approach
solution development. May serve as facilitator for Integrated Product Team meetings.

Functional DescriptiolVith general supervision, familiar with a specific field's conceps)ppaotedsires. Relies on extensive experi
and judgment to plan and accomplish goals. Performs a variety of tasks. A moderate degree of creativitiednd yaiitathe isEoqieto
program management.

Minimum Education/ExperienBechelors degr ee and at | east 10 years of exper|
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Subject Matter | General Skill LeveLvl Il (Seniof)ypical RoleNonsupervisory

Expert Il General Descriptiohtas advanced understanding of area of expertise. Advises team members of pnyaletet®dwirap solution
development. Will serve as facilitator for Integrated Product Team meetings.

Functional DescriptiolVith general supervision, familiar with a specific field's concepts, practices, and procedures. Relies oa ext
andjudgment to plan and accomplish goals. Performs a variety of tasks. A wide degree of creativity and latitadlg ieoxiedtedrdgrn
management.

Minimum Education/Experienbta st e r

s degree and at Fréasdeffbegeand @D grg

Subject Matter | General Skill Level:vl IV (Mastenypical RoleSupervisory

Expert IV General Descriptiohtas advanced understanding of broad with an organizational perspective of area of expertisembavises trate
implications of solution development. Will serve as facilitator for Integrated Product Team meetings.

Functional Descriptiofamiliar with a specific field's concepts, practices, and procedures. Relies on extensivedgperietwelandnd
accomplish goals. Performs a variety of tasks. A wide degree of creativity and latitude is expected. Tgracallyarpgemenpro

Minimum Education/Experientta st er ' s degr ee and at |saegsetan@3D years af experiemde. Ercrpt
quality of experience may substitute for 5 years of experience.

Systems Analyst | General Skill Levelvl | (Journeymanypical RoleNonrSupervisory

General DescriptioRrovides highly technicalrtigpen conducting capabilities studies, requirements analysis, and technology asse!
Functional DescriptioRequires competence in all phases of systems analysis techniques and management practices in one sub
the ability to vkowith internal and external customers. Has the capability to use analytical techniques to complete adsigeloearsd A
apply advanced methods, theories and research techniques in the investigation and solution of advanotsl aydtprolyengeise
knowledgeable in the operation and use of related computer programming practices, system software, netwprkeaind computer ¢

Minimum Education/ExperienBea c hel or s degr ee i n Comput eBusirfess,oeothereelated saentdiac
technical discipline. Four (4) years of applicable professional technical experience may be substituted tsr Tagr¢2) npepiiseohéeechr
analysis experience. One (1) year related technisagrexigsice.

Systems Analyst | General Skill LeveLvl Il (Seniof)ypical RoleSupervisory

General DescriptioRrovides highly technical expertise in conducting capabilities studies, requirements analysis, and technology
Functional BscriptionRequires competence in all phases of systems analysis techniques and management practices on one or
areas. Has the ability to work with internal and external customers. Has the capability to use analyticlteealssignesetutsoMyility to
develop and apply advanced methods, theories and research techniques in the investigation and solution dfiegivemtedusgistem r
problems. Is knowledgeable in the operation and use of related computer progeanmeystgnprsaftware, networks and computer equ
Minimum Education/ExperienBea c hel or ' s degree i n Computer Science, I nf or
technical discipline. Four (4) years of applicdmpadbtechnical experience may be substituted for degree requirements. Three (3
technical analysis experience. Two (2) years related technical analysis experience required.

System General Skill Levelvl | (EntryJypial Role:Nonrsupervisory
Engineer/Analyst| General DescriptioRrovides technical support for projects identified by individual task order. Executes project plans and provide
expertise.

NCI InformationsEsms, Inc.

(703) 706900 Page39



P

®  Consolidated Professional Services Schedule Pricelist

n< I Contract Number GSO0F263CA August 16, 201

Labor Category Descriptions 8INC8744 andC8744RC

Functional DescriptioVith direct supervision, perform technicahestsigs directed. Provide assistance and guidance to associate i
staff as directed. Report progress and problems to senior engineering personnel.

Minimum Education/ExperienBea c hel or ' s degr ee i n appr cpfapplcdble prefesgonahtecbnical exg
may be substituted for degree requirement.

System General Skill LeveLvl Il (Journeymahypical RoleNonsupervisory

Engineer/Analyst| General DescriptioRrovides technical support on morkekasspes for projects identified by individual task order. Executes project |
provides engineering expertise.

Functional DescriptiolVorks under general supervision in the performance of technical tasks associated with a scienfificomsgerg
environment. Relies on experience and judgment to plan and accomplish goals. Performs a variety of taskd.cheatbdarateddatjtac
is expected. Typically reports to program management.

Minimum Education/ExperienBechelo” s degr ee and 5 years of technical exper
engineering discipline. An additional 4 or 6 years of applicable professional technical experience may Beasabistieutedferrithe s ¢
requirement respectively.

System General Skill Levelvl 11l (Seniofypical RoleSupervisory

Engineer/Analyst| General DescriptioRrovides technical support on more complex projects identified by individual task ofeet.fExesaies provides
engineering expertise. Supervises other engineering and technical staff.

Functional DescriptiolVorks practically independently providing consulting services on advanced operational problems associat
computer opfware systems to client personnel. Recommends methods of investigation to be employed in the developeoéitt of s
technical problems. Will initiate studies and suggest techniques involved in accomplishing client objectivese Parsopramd@es, ar
procedures for accomplishing client systems studies and provide professional analysis of methods and obthjastist e 84agxipaiiean
personnel, as required.

Minimum Education/ExperienBea c hel or rs afdt 2@ hyeé a al experience in approj
engineering discipline. An additional 4 or 6 years of applicable professional technical experience may Beasabistitutedfor the ¢
requirement respectively.

System General Skill LeveLvl IV (Mastef)ypical RoleSupervisory

Engineer/Analyst| General DescriptioRrovides technical support for projects identified by individual task order. Executes project plamearidgrovide
expertise. Supervises other engineering and technical staff.

Functional DescriptiofExercises independent judgment in the performance of all duties. Provides solutions to highly unusual and
technical, administrative, and maeageroblems requiring a high level of analytical ability. Consults extensively with customer rep
employees. Directs the activities of groups of personnel. Typically reports to senior management.

Minimum Education/ExperienBea c hetd o 5syaar s of technical experience in &
appropriate engineering discipline. An additional 4 or 6 years of applicable professional technical expariéneednayf be substith €
Mastr ' s degree requirement respectively.

Technical Instruci General Skill LeveLvl | (EntryJypical RoleNonsupervisory
| General Descriptioiirains personnel by conducting formal classroom courses in accordance with military pmegram of instructio
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Functional Descriptiontrains military personnel in technical skill based upon knowledge of technical area, defined program adfins
standard training protocols. Prior to class start, ensures classma@imislaéon elementsavailable (if needed), student materials are
prepared, and tests/evaluations are available. Delivers instruction according to military standard. Maygsamgbort doaaiabtesti

Minimum Education/Experieneléggh School graduate or GEDs€work and training in military or college. Has obtained applicable tr
certification(s) in support of military training program. Minimum 1 year of military classroom instructien delivery experienc

Technical Instruci
Il

General Skill LeveLvlll (Journeymai)ypical RoleNonsupervisory

General Descriptiofirains personnel by conducting formal classroom courses in accordance with military program of instruction.
Functional Descriptiofirains military personnel in technical skill badetupedge of technical area, defined program of instruction, &
standard training protocols. Prior to class start, ensures clasgmaimiglaéon elements are available (if needed), student materials
prepared, and tests/evaluatienavailable. Delivers instruction according to military standard. May support formal testing and/or gr,
Minimum Education/Experiendes soci at e’ s degree in technical subject matt
may be substituted for degree requirement. Has obtained applicable training certification(s) in suppprogfamilitavyriramming years
military classroom instruction delivery experience.

Technical Instruci
1]

General Skill Level:M 11l (SeniorJypical RoleNonsupervisory
General Descriptioiirains personnel by conducting formal classroom courses in accordance with military program of instruction.

Functional Descriptiofirains military personnel in technical skill bagedwlsalge of technical area, defined program of instruction, g
standard training protocols. Prior to class start, ensures clasgmaimiglagon elements are available (if needed), student materials
prepared, and tests/evaluatiersvailable. Delivers instruction according to military standard. May support formal testing and/or gr
scenario development, training analysis, and simulations. May supervise and mentor other technical instructors.

Minimum Education/ExpertenMinimum Education/ExperienBea c hel or ' s degree in technical
years of applicable professional training experience. Has obtained applicable training certification(s) tiraistng @raghmiltarimum 3
years military classroom instruction delivery experience. Should qesgbssnancurrent understanding of relevant military doctrine ¢

Technical Instruci
vV

General Skill LeveLvl IV (Mastenypical Role Supergory
General Descriptioiirains personnel by conducting formal classroom courses in accordance with military program of instruction.

Functional Descriptiofirains military personnel in technical skill based upon knowledge of technical arem, dkiirstiaigtiogr and use
standard training protocols. Prior to class start, ensures classmaimiglaéon elements are available (if needed), student materials
prepared, and tests/evaluations are available. Delivers instructitmraiicargistandard. May support formal testing and/or grading. F
scenario development, training analysis, and simulations. Supervises and mentors other technical instructors.

Minimum Education/ExperienkBnimum Education/ExperienBea c hdegr ee in technical subject
years of applicable professional training experience. Has obtained applicable training certification(s) tiraisinpg @rogf anilitalinimum
years military classroom itgtrudelivery experience. Should possedsyath #nd current understanding of relevant military doctrine a

Technical Writer |

General Skill Leveltvl | (Journeymanypical RoleNonsupervisory

General DescriptioResearches, desigwrites, edits and proofreads technical documents prior to publication. Coordinates schedu
production of all supporting technical material and manuals. Knowledge of word processing, page layout addagisjgio, igteghéts a
desktop publishing system.
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Functional DescriptioResearch, design, write, edit, and proofread technical documents prior to publication. Coordinate schedlii
all supporting technical material and manuals.

Minimum Education/Experienta:c hel or ' s degree in |literary or technical f
of technical, engineering, or other professional material requiring an understanding of the basic concep{s$)arehpibativeisaOnating
experience should include work related to Government documentation activities.

Technical Writer | General Skill LeveLvl Il (Senioffypical RoleNonrsupervisory

General DescriptioResearches, designs, writes, edits anelgai®téchnical documents prior to publication. Coordinates scheduling i
production of all supporting technical material and manuals. Knowledge of word processing, page layout addaisjgio, ipteghéats a
desktop publishing system.

Functional DescriptioResearch, design, write, edit, and proofread technical documents prior to publication. Coordinate schediilii
all supporting technical material and manuals.

Minimum Education/ExperienBea ¢ h e | or ' sy odtecpnical eld.iMnimLn & yearsdaechnical writing experience. Four (4) y
of technical, engineering, or other professional material requiring an understanding of the basic concept$)arehpddtcbsicaherritil
expernce should include work related to Government documentation activities.

Technician | General Skill LeveLvl | (EntryTypical RoleNonsupervisory
General DescriptioRrovides highly technical expertise in installation and configuratiortuappinizdition, testing and cut over support

Functional Descriptiohtas knowledge of commasdyg concepts, practices, and procedures within a particular field. Relies on instru
established guidelines to perform the functions. a/tr&gainder immediate supervision. Primary job functions do not typically requi
independent judgment.

Minimum Education/Experieneiéggh School education with mechanical, electrical, computer programming or network administratit

Technician Il General Skill Levelvl Il (Apprentic&ypical RoleNonrsupervisory

General DescriptioRrovides highly technical expertise in installation and configuration, application customization, testing and cu
Functional Descrijpn: Has knowledge of commasdyg concepts, practices, and procedures within a particular field. Relies on instru
established guidelines to perform the functions of the job. Works under immediate supervision. Primaryjotafinciguisedexeotising
independent judgment. Typically reports to a supervisor or manager.

Minimum Education/Experiendes s oci at e’ s degree in Computer Science, I nf ¢
technical disciplifievo (2) years of applicable professional technical experience may be substituted for degree requirementicahe
experience in installation and configuration of network systems.

Technician 11l General Skill LeveLvl 11l (Journeymahypical RoleSupervisory

General DescriptioRrovides highly technical expertise in installation configuration, application customization, testing and cut ove
Functional Descriptioframiliar with standard concepts, practices, and prateduagsarticular field. Relies on limited experience and
to plan and accomplish goals. Performs a variety of tasks. Typically reports to a program manager. A magiyatereggesl oMagde
subordinate personnel.

Minimum Edeation/Experienc® ac hel or’' s degree in Computer Science, I nfor
technical discipline. Four (4) years of applicable professional technical experience may be substitutedrity. degrd@ygqanenf tech
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experience. One (1) year technical experience in acquisition, installation and configuration of network sigbemnvis@exit)igaae ov
an acquisition, installation and configuration of a networkeststem pro

Technician IV General Skill LeveLvl IV (Seniofjypical RoleSupervisory

General DescriptioRerforms specialized functions related to the operation and maintenance of networks. Minimum tasks include
maintenance of cliemt/se software, receiving and diagnosing user problems related to telecommunication and connectivity prodle
transfer between users, configuration of-oseolatines, and maintenance of user and device tables.
Functional Descriptioframiliar with standard concepts, practices, and procedures within a particular field. Relies on experierae &
and accomplish goals. May direct subordinate personnel. Performs a variety of tasks. A moderate degresdof creativity is requi
Minimum Education/ExperienBea c hel or s degree in Computer Science, | nfor
discipline. Four (4) years of applicable professional technical experience may be substitutieenfemdelgliaemem 6 years of technical
experience, 2 plus years of experience in a supervisory role is required.

Technician V General Skill LeveLvl V (Mastef)ypical RoleSupervisory

General DescriptioRerforms specialized functions relttecofmeration and maintenance of complex networks. Minimum tasks inclut
and maintenance of client/server software, receiving and diagnosing user problems related to telecommutyqatidresans] essisictiy/
data transfer betmeusers, configuration of usenlogutines, and maintenance of user and device tables.

Functional DescriptioRelies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks
creativity is esqted. Will direct subordinate personnel.

Minimum Education/Experienbea st er ' s degree in Computer Science, I nf or me
discipline. Six (6) years of applicable professional technicalmeapdreesabstituted for degree requirement. Minimum 8 years of tech
experience. Five (5) plus years of experience in a supervisory role is required.

Test Examiner | | General Skill LeveLvl | (EntryJypical RoleNonsupervisory
General Desigtion: Provides administration, safeguarding and physical control of a wide variety of tests.

Functional Descriptio&rranges in advance for testing rooms and facilities to correspond with testing schedules. Becomes thdwu
Examines'Manual for the test(s) prior to testing. Issues all materials required for test administration. Estalficsitis pisativie stieqgti
applicants. Physically oversees all examinees during the testing session. May conduct a pagerihatikropeacho and following
administration. Completes inventories of all test materials.

Minimum Education/ExperienBea c hel or ' s degree in any field of study.

Test Examiner Il | General Skill Levelvl Il (Journeymanypical RoleNonsupervisy
General DescriptioRrovides administration, safeguarding and physical control of a wide variety of tests.

Functional Descriptioskrranges in advance for testing rooms and facilities to correspond with testing schedules. Becomes thdneu
Examiner's Manual for the test(s) prior to testing. Issues all materials required for test administrativa.itetalfilisties pdsiti testing
applicants. Physically oversees all examinees during the testing session. May dwckuof agaigexamination prior to and following
administration. Completes inventories of all test materials.

Minimum Education/ExperienBea c hel or ' s degree in any field of study and
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Test Examiner Ill| General Skill LeveLvl Il (Senior)fypical RoleNonsupervisory

General DescriptioRrovides administration, safeguarding and physical control of a wide variety of tests.

Functional Descriptiokrranges in advance for testing rooms and facilities to corresponcchttiuiestii®esomes thoroughly familiar w
Examiner's Manual for the test(s) prior to testing. Issues all materials required for test administratioe.idetfiisties pdsiti testing
applicants. Physically oversees all examinggbaltesting session. May conduct a page check of each examination prior to and fol
administration. Completes inventories of all test materials.

Minimum Education/ExperienPeo s sess a Bachel or’s degreeeinMasy ef ' -80 hduegffr ¢
counseling, secondary education or related discipline.

Testing and General Skill Levelvl | (EntryJypical RoleNonsupervisory
Validation Expert| General DescriptiorDevelops assessment instruments

Functicmal DescriptionDesigns and develops assessment instruments and/or strategies to meet training requirements; conducts
requirements (needs, job, task analysis); interviews subject matter experts or incumbents to colidopsfelevatigmbemeasurable
assessment criteria, standards, and methodologies; designs reliable and valid assessment materials; gathiefehadai@mchtmmpile
documents related to assessment.

Minimum Education/Experieneiéggh School graduand 3 years related experience in educational psychology, industrial/organizatic
testing, psychometrics, or instructional media/technology. Also requires knowledge of the principles, mets®isjranddabcinigues
assessmeams well as the use and application of reldteshetf tools.

Testing and General Skill Levelvl | (Journeymahypical RoleNonrsupervisory
Validation Expert| General DescriptioBevelops assessment instruments

Functional Descriptioesigs and develops assessment instruments and/or strategies to meet training requirements; conducts a
requirements (needs, job, task analysis); interviews subject matter experts or incumbents to collect inferraatiangddasalaere
assessment criteria, standards, and methodologies; designs reliable and valid assessment materials; prepiasd cepontsraatioech
related to assessment; works on complex analysis or test development projects; may derandtagkdehdica

Minimum Education/ExperienBea c hel or ' s degree i n Psychology, Educati on,
in educational psychology, industrial/organizational psychology, testing, psytarcibnies media/technology. Also requires knowlel
principles, methods, and techniques used in analysis and assessment as well as the use and apptluasioslfdbatated off

Testing and General Skill LevelLvl 11l (Seniof)ypical RoleSupervisory

Validation Expert| General DescriptiorDevelops assessment instruments

Functional Descriptioesigns and develops assessment instruments and/or strategies to meet training requirements; conducts
requiremes (needs, job, task analysis); interviews subject matter experts or incumbents to collect information; deealspsbééevant
assessment criteria, standards, and methodologies; designs reliable and valid assessment materialangateirsf atate ol ioto
documents related to assessment.

Minimum Education/Experienbea st er ' s degree in Psychology, Education or
School graduate with 10 years related expergumaional psychology, industrial/organizational psychology, testing, psychometrics

NCI InformationsEsms, Inc.

(703) 708900 Paged4



. Consolidated Professional Services Schedule Pricelist

n< I Contract Number GSO0F263CA August 16, 201

Labor Category Descriptions 8INC8744 andC8744RC

media/technology. Also requires advanced knowledge of the principles, methods, and techniques used in anafysislhas tesasen
and appiation of relatedHbiéshelf tools. Must have the ability to provide work leadership and supervision to assigned staff.

Training Director | General Skill Level:vl V (Experfjypical RoleSupervisory

General DescriptiorDirects the implementasfquolicies and procedures related to various training and educational programs for en
organization.

Functional Descriptio&Supervises staff of training specialists/instructors who organize and conduct training and educatitigatgsog|
and evaluates a variety-bbirse and outside training and educational programs. Works with customer management to ensure trai
programs achieve desired goals. Directs analysis and design of materials and progragets Brepeepsrisifor management. May de
the training methods to be used such as individual or group instructmasezbtrganteg, conferences, workshops, demonstrations, or
simulations. May research and develop handbooks, modelseaidnatiagns. May perform learning and performance analysis. May
train staff, and evaluate instructor performance.

Minimum Education/Experientta st er ' s degree in Psychol ogy, Eduecdtoiroms dare
years related experience in educational psychology, industrial/organizational psychology, testing, psy@mahetdds/tedhavlogy. A
requires advanced knowledge of the principles, methods, and techninalsissattiassessment as well as the use and application
offtheshelf tools. Must have the ability to provide work leadership and supervision to assigned staff.

Traimng Effects | General Skill LeveLvl | (EntryJypical RoleNonsupervisory
Specialist | General DescriptiorProvides training pyrotechnics and environmental effects to support simulation experience.

Functional DescriptiorReviews simulation requirements and determines required pyrotechnics and environmentakédfescesdrder
monitors equipment as needed to support the simulationuplagrdteansimulation room post event. May participate in event after a

Minimum Education/Experien¢digh School diploma or equivalent certificate anaf @x@enience in the use of training pyrotechnics a|
environmental effects devices. Must have at least 1 year of military experience supporting battle simulations.

Training Effects | General Skill LeveL:vl 1l (Journeymafypical RoleNonsupervisory

Specialist Il General DescriptiorProvides training pyrotechnics and environmental effects to support simulation experience.

Functional DescriptioReviews simulation requirements and determines required pyrotechnics and environmentas&ffiscémndOrders
monitors equipment as needed to support the simulationuplagriteansimulation room post event. May participate in event after a
Minimum Education/Experieneégh School diploma or equivalent certificate and aofrbnyeans of experience in the use of training
pyrotechnics and environmental effects devices. Must have at least 2 years of military experience supparting battle simulatio

Training Effects | General Skill LeveLvl 11l (Seniofjypi@al Role:Supervisory
Specialist Il General DescriptiorProvides training pyrotechnics and environmental effects to support simulation experience.

Functional DescriptioReviews simulation requirements and determines required pyrotechnics and environdesstahsfitistan®
monitors equipment as needed to support the simulationuplagriteansimulation room post event. May participate in event after a
May supervise other training effect specialists in large simulation.

Minimum Educatn/Experiencedligh School diploma or equivalent certificate and a minimum of 8 years of experience in the use o
pyrotechnics and environmental effects devices. Must have at least three years of military experience sijgmsrting battle simul
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Training Managel General Skill LeveLvl IV (Mastelypical RoleSupervisory

General Descriptioevelops training operations plans and policies. Develops instructional staff training plans.

Functional Descriptioidentifies, designs, and assesgesprise national and regional training programs. Defines training policies an
Manages staff planning, scheduling, and the hiring of resources to ensure business objectives are met. Essalolisting apdnations
budgets arfdrecasts appropriately and accounts for all budgetary aspects.

Minimum Education/ExperienBea c hel or ' s degree in Workplace Learning and
years of applicable professional experggnice substituted for degree requirements. Three (3) years of training operations managel

Training Operatio| General Skill Levelvl | (Journeymanypical RoleNonsupervisory
Manager | General DescriptioManages ddag-day operatn of military training program.

Functional DescriptiorSimultaneously coordinates students, instructor, facility, and logistics scheduling for multiple military rotati
ordering, distribution, and accounting for all required trainemgdsingpliesional materials. Ensures simulation devices are available &
condition. Ensures instructors meet all certifications required for the conduct of instruction. Monit@#anttretssteaidisgudent
retention. Mentamswliyassigned instructors until they demonstrate proficiency, competency, and knowledge of course curriculum.
preparation, administration, scoring, and security of all test materials. May perform quality assurancenftinattmrsrteeetsatandards
May perform instruction as an additional duty.

Minimum Education/Experienéea c hel or ' s degree in technical subject matt
training experience. Has obtapdtable training certification(s) in support of military training program. Minimum 3 years military ¢
instruction delivery experience. Should possess a minimum of 2 years training operations experience.-&oihldpdssessrdan in
understanding of relevant military doctrine and tactics.

Training Operatio General Skill LeveLvl 1l (Seniof)ypical RoleSupervisory

Manager Il General DescriptiorManages dag-day operation of military training program.

Functional Descriptio Simultaneously coordinates students, instructor, facility, and logistics scheduling for multiple military rotati
ordering, distribution, and accounting for all required training supplies and instructional materials. Eissesesawalktiia ded in wor
condition. Ensures instructors meet all certifications required for the conduct of instruction. Monit@¥dosteictssteaidisgudent
retention. Mentors neaslgigned instructors until they demonsfratenpyg competency, and knowledge of course curriculum. Coordin
preparation, administration, scoring, and security of all test materials. May perform quality assurancestncimmsteetsstandards,
May perform instrucéisran additional duty.

Minimum Education/ExperienBea c hel or ' s degree in technical subject matt e
training experience. Has obtained applicable training certification(s) inayppaiiofympiogram. Minimum 5 years military classroon
instruction delivery experience. Should possess a minimum of 2 years training operations experience.-&othldpossessrdn in
understanding of relevant military doctrine and tactics.

Training Supervis General Skill LeveLl:vl IV (Mastellypical RoleSupervisory
General DescriptiorBupervises the activities related to various training and educational programs for an organization.

Functional Descriptio&upervises staff airiing specialists/instructors who organize and conduct training and educational program
development, orientation, asidegob training. Determines the training methods to be used such as individual or group insbraséidn, (

NCI InformationsEsms, Inc.
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traimg, conferences, workshops, demonstrations, or simulations. Researches and develops handbooks, models saridathmmrieat
learning and performance analysis. May recruit, hire, train staff, and evaluate instructor performance.

Minimum Edeation/Experiencéla st er ' s degree in Psychology, Education or
years related experience in educational psychology, industrial/organizational psychology, testing, psgtiboaietréciatieatstology. A
requires advanced knowledge of the principles, methods, and techniques used in analysis and assessment @spleditas tbbrakea
offtheshelf tools. Must have the ability to provide work leaderpkipiaiwh $0 assigned staff.

Videographer/Edi| General Skill LeveLvl Il (Journeymahypical RoleNonrsupervisory

General DescriptioShoots and edits videos and audio for production segments

Functional Descriptiosets up and operates videoecas and related audio, lighting and recording equipment used in instructional s
incorporating interactive video disk technology. Pdmermdeadfediting. Advises producer/director regarding shot composition and &
produatin shot selection. Accomplishirseofideo narrative, editing, special effects and animation along with qualineerden tipef M
develop computer graphics.

Minimum Education/Experien¢déigh School diploma or equivalent. Knaklegigeras, editing, and duplicating equipment is required

Video General Skill Levelvl 11l (Seniofypical RoleSupervisory
Producer/Directol General DescriptioManages all aspects of video production and has experience operatinguijtfeefgudio eq

Functional DescriptioRerforms all phases of video production for clients including writing scripts, filming video and editing Waitiag
the client to ensure project goals and requirements are met.-btaEmagesodoctionwrand superviseslofé and cline editing. Ensures
conformity to original script and storyboard. Performs quality control and assurance of final product.

Minimum Education/ExperienBea c hel or ' s degr ee i n Ci nexpai¢noeqs avidbograpber/Editoe | a t

NCI Informationsgsyms, Inc.
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Labor Rates for SINs C874-501, C874-503, C874-504, C874-505, C874-501RC, C874-503RC, C874-504RC and C874-
505RC

SINs C8#4

Base Period

(501, 503, 50803 50RC RZEEE Year 2 Year 3 Year 4 Year 5

S0RG S0RC and 508C 8/16/201%08/15/2016 | 8/16/201608/15/2017 | 8/16/201¥08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Acquisition Integrated $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $%.45 $79.62 $97.55
Logistics Support Specie

I

Acquisition Integrated $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Logistics Support Specie

I

Acquisition Integrated $106.84 | $130.92 | $109.19 | $133.80 | $111.59 | $136.74 | $114.04 $139.75 | $116.55 | $142.82
Logistics Support Specie

11

Acquisition Integrated $129.29 | $158.43 | $132.14 | $161.92 | $135.05| $165.48 | $138.02 | $169.12 | $141.06 | $172.84
Logistics Support Specie

v

Administrative Assistant| $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.@ $97.55
Administrative Assistant| $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Aerospace Engineer | $71.83 $88.02 $73.41 $89.96 $75.03 $91.94 $76.68 $93.96 $78.37 $96.03
Aerospace Engineer Il $94.83 $116.20 $96.92 $118.76 $99.05 $121.37 | $101.23 | $124.04 | $103.46 | $126.77
Applications Design $129.29 | $158.43 | $132.14 | $161.92 | $135.05| $165.48 | $138.02 | $169.12 | $141.06 | $172.84
Technician |

Applications Design $157.45 | $192.95 | $160.91 | $197.20 | $164.45| $201.54 | $168.07 | $20597 $171.77 | $210.50
Technician Il

Application Engineer | $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Application Engineer Il $97.13 $119.02 $99.27 $121.64 | $101.45| $124.32 | $103.68 | $127.06 | $105.96 | $129.86
Application Engineer Ill | $130.13 | $159.47 | $133.00 | $162.98 | $135.93 | $166.57 | $138.92 | $170.23 | $141.98 | $173.98
Application Programmer| $97.13 $119.02 $99.27 $121.64 | $101.45| $124.32 | $103.68 | $127.06 | $105.96 | $129.86
Application Programmer| $117.52 | $144.00 | $120.10 | $147.17 | $122.74 | $150.41 | $125.4 $153.72 | $128.20 | $157.10
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/ Base Period

Year 1 Year 2 Year 3 Year 4 Year 5
ORG 50RCG a R

8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201v¥08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Artificial Intelligence $117.52 | $144.00 | $120.10 | $147.17 | $122.74 | $150.41 | $125.44 | $153.72 | $128.20 | $157.10
Engineer
Busiess Process $97.13 $119.02 $99.27 $121.64 | $101.45 | $124.32 | $103.68 | $127.06 | $105.96 | $129.86
Reengineering Specialis
Business Process $106.84 | $130.92 | $109.19 | $133.80 | $111.59 | $136.74 | $114.04 | $139.75 | $116.55 | $142.82
Reengineering Specialis
Business Bcess $129.29 | $158.43 | $132.14 | $161.92 | $135.05| $165.48 | $138.02 | $169.12 | $141.06 | $172.84
Reengineering Specialis
Cataloger $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Computer Systems Anal  $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.62 $97.55
Class |
Computer Systems Anal $106.84 | $130.92 | $109.19 | $133.80 | $111.59 | $136.74 | $114.04 | $139.75 | $116.55 | $142.82
Class Il
Computer Systems Anal $117.52 | $144.00 | $120.10 | $147.17 | $122.74 | $150.41 | $125.44 | $153.72 | $128.20 | $157.10
Class llI
Configuration/Data $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Management Analyst |
Configuration/Data $97.13 $119.02 $99.27 $121.64 | $101.45 | $124.32 | $103.68 | $127.06 | $105.96 | $12986
Management Analyst II
Contracts Administration $117.52 | $144.00 | $120.10 | $147.17 | $122.74 | $150.41 | $125.44 | $153.72 | $128.20 | $157.10
Manager
Customer Support $97.13 $119.02 $99.27 $121.64 | $101.45 | $124.32 | $103.68 | $127.06 | $105.96 | $129.86
Technician Lead
Database Administrator,, $107.53 | $131.77 | $109.89 | $134.67 | $112.31 | $137.63 | $114.78 | $140.66 | $117.31 | $143.75
Senior
Database Analyst | $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.62 $97.55
Database Analyst Il $97.13 $119.02 $99.27 $121.64 | $101.45 | $124.32 | $103.68 | $127.6 $105.96 | $129.86
Electrical Engineetritern| $80.44 $98.58 $82.21 $100.75 $84.02 $102.97 $85.87 $105.24 $87.76 $107.56
NCI InformationsEsms, Inc. Pagel9
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SINs C8#4

Base Period

(501, 503, 50803 50RC REETEE Year 2 Year 3 Year 4 Year 5

SORE SORC and S08C 8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201¥08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Electrical Engineer |l $98.44 $120.63 | $100.61 | $123.29 | $102.82 | $126.00 | $105.08 | $128.77 | $107.39 | $131.60
Electrical Engineer llI $11474 $140.61 | $117.27 | $143.70 | $119.85 | $146.86 | $122.49 | $150.09 | $125.18 | $153.39
Electronics Engineer $97.13 $119.02 $99.27 $121.64 | $101.45| $124.32 | $103.68 | $127.06 | $105.96 | $129.86
Facility Manager | $79.77 $97.75 $81.53 $99.90 $83.32 $102.10 $85.15 $104.35 $87.02 $106.65
Facility Manager I $86.44 $105.92 $88.34 $108.25 $90.28 $110.63 $92.27 $113.06 $94.30 $115.55
Facility Manager 11l $101.93 | $124.0 $104.17 | $127.65 | $106.46 | $130.46 | $108.80 | $133.33 | $111.19 | $136.26
Financial Analyst | $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.62 $97.55
Financial Analyst Il $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Financial Analyst IlI $107.53 | $131.77 | $109.89 | $134.67 | $112.31 | $137.63 | $114.78 | $140.66 | $117.31 | $143.75
Forecasting/Demand $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.62 $97.55
Planner Specialist |

Forecasting/Demand $83.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Planner Specialist Il

General Accountant I $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.62 $97.55
Graphic Artist | $60.32 $73.92 $61.65 $75.55 $63.01 $77.21 $64.40 $78.91 $65.82 $80.65
Graphic Artist 1l $72.98 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.62 $97.55
Graphic Artist Il $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
HAZMAT Specialist | $71.25 $87.31 $72.82 $89.23 $74.42 $91.19 $76.06 $93.D $77.73 $95.25
HAZMAT Specialist Il $79.50 $97.44 $81.25 $99.58 $83.04 $101.77 $84.87 $104.01 $86.74 $106.30
HAZMAT Specialist Il $84.37 $103.39 $86.23 $105.67 $88.13 $107.99 $90.07 $110.37 $92.05 $112.80
Industrial Engineer | $72.27 $88.58 $73.86 $9053 $75.48 $92.52 $77.14 $94.56 $78.84 $96.64
Industrial Engineer Il $101.70 | $124.62 | $103.93 | $127.36 | $106.22 | $130.16 | $108.56 | $133.02 | $110.95 | $135.95
Industrial Engineer llI $112.38 | $137.71 | $114.85 | $140.74 | $117.38 | $143.84 | $119.96 | $147.00 | $122.60 | $150.23
Information Assurance $107.53 | $131.77 | $109.89 | $134.67 | $112.31 | $137.63 | $114.78 | $140.66 | $117.31 | $143.75
Engineer |
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Year 1 Year 2 Year 3 Year 4 Year 5
OFR O4R = -

8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201v¥08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contactor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Information Assurance $129.29 | $158.43 | $132.14 | $161.92 | $135.05| $165.48 | $138.02 | $169.12 | $141.06 | $172.84
Engineer Il
Information Systems $118.33 | $144.99 | $120.93 | $148.18 | $123.59 | $151.44 | $126.31 | $154.77 | $129.09 | $158.17
Engineer |
Information Systems $143.13 | $175.39 | $146.27 | $179¢5 $149.49 | $183.19 | $152.78 | $187.22 | $156.14 | $191.34
Engineer I
Information Systems $173.19 | $212.22 | $177.00 | $216.89 | $180.89 | $221.66 | $184.87 | $226.54 | $188.94 | $231.52
Engineer Il
Information Systems $91.91 $112.63 $93.93 $115.11 $96.00 $117.64 $98.11 $120.23 $100.27 | $122.88
Technologist |
Information Systems $105.73 | $129.55 | $108.06 | $132.40 | $110.44 | $135.31 | $112.87 | $138.29 | $115.35 | $141.33
Technologist Il
Information Systems $118.16 | $144.80 | $120.76 | $147.99 | $123.42 | $151.25 | $126.14 | $154.58 | $128.92 | $157.98
Technologist Il
Logistics Program Direc{ $173.19 | $212.22 | $177.00 | $216.89 | $180.89 | $221.66 | $184.87 | $226.54 | $188.94 | $231.52
Logistics Program Direc{ $190.56 | $233.52 | $194.76 | $238.66 | $199.04 | $243.91 | $203.42 | $249.28 | $207.90 | $254.76
Logistics Program Mana] $143.3 $175.39 | $146.27 | $179.25 | $149.49 | $183.19 | $152.78 | $187.22 | $156.14 | $191.34
Logistics Project Control|  $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Specialist
Logistics Project Manag( $130.13 | $159.47 | $133.00 | $162.98 | $135.93 | $166.57 | $138.92 | $170.23 | $141.98 | $173.98
Logistics Technology $97.13 $119.02 $99.27 $121.64 | $101.45 | $124.32 | $103.68 | $127.06 | $105.96 | $129.86
Consultant |
Logistics Technology $129.29 | $158.43 | $132.14 | $161.92 | $135.05 | $165.48 | $138.02 | $169.12 | $14106 $172.84
Consultant Il
Logistics Technology $156.38 | $191.65 | $159.82 | $195.87 | $163.34 | $200.18 | $166.93 | $204.58 | $170.60 | $209.08
Consultant 111
Maintenance Engineerin| $73.71 $90.33 $75.33 $92.32 $76.99 $94.35 $78.68 $96.43 $80.41 $98.55
Analyst/Planner
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SINs C8#4

Base Period

(501, 503, 50803 50RC REETEE Year 2 Year 3 Year 4 Year 5

SORE SORC and S08C 8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201Y08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Mechanical Enger | $73.13 $89.63 $74.74 $91.61 $76.38 $93.63 $78.06 $95.69 $79.78 $97.80
Mechanical Engineer I $93.62 $114.74 $95.68 $117.27 $97.78 $119.85 $99.93 $122.49 | $102.13 | $125.18
Mechanical Engineer Ill | $106.03 | $129.94 | $108.36 | $132.80 | $110.74 | $135.72 | $113.18 | $138.71 | $115.67 | $141.76
Network Integration $106.84 | $130.92 | $109.19 | $133.80 | $111.59 | $136.74 | $114.04 | $139.75 | $116.55 | $142.82
Engineer |

Netwdq Integration $129.29 $158.43 $132.14 $161.92 $135.05 $165.48 $138.02 $169.12 $141.06 $172.84
Engineer Il

Operations Logistic $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Manager |

Operations Logistic $107.53 $13177 $109.89 $134.67 $112.31 $137.63 $114.78 $140.66 $117.31 $143.75
Manager Il

Operations Logistic $118.33 $144.99 $120.93 $148.18 $123.59 $151.44 $126.31 $154.77 $129.09 $158.17
Manager Il

Operations Research $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Analyst |

Operations Research $106.84 $130.92 $109.19 $133.80 $111.59 $136.74 $114.04 $139.75 $116.55 $142.82
Analyst Il

OPSEC Specialist | $82.55 $101.14 $84.36 $103.37 $86.22 $105.64 $88.12 $107.96 $90.06 $110.34
OPSEC Specialist $90.86 $111.36 $92.86 $113.81 $94.90 $116.31 $96.99 $118.87 $99.12 $121.49
OPSEC Specialist Il $98.87 $121.16 $101.04 $123.82 $103.26 $126.54 $105.53 $129.32 $107.85 $132.17
Packaging Engineer | $72.29 $88.60 $73.88 $90.55 $75.51 $92.54 $77.17 $94.8 $78.87 $96.66
Packaging Engineer Il $86.69 $106.24 $88.60 $108.58 $90.55 $110.97 $92.54 $113.41 $94.58 $115.91
Packaging Engineer 11l $106.84 $130.92 $109.19 $133.80 $111.59 $136.74 $114.04 $139.75 $116.55 $142.82
Planning/Control Specia| $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Procurement Specialist | $72.98 $80.68 $74.59 $82.46 $76.23 $84.27 $77.91 $86.12 $79.62 $88.01
Procurement Specialist | $106.84 | $118.10 | $109.19 | $120.70 | $111.59 | $123.36 | $114.04 | $126.07 | $116.55 | $128.84
Provisioning Specialist Il  $84.70 $103.81 $86.57 $106.09 $88.47 $108.42 $90.42 $110.81 $92.41 $113.25
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Year 1 Year 2 Year 3 Year 4 Year 5
OFR O4R = -

8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201v¥08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Quality Assurance Analy  $85.03 $104.21 $86.90 $106.50 $88.81 $108.84 $90.76 $111.23 $92.76 $113.68
Quality Assurance Analy  $9410 $114.01 $96.17 $116.52 $98.29 $119.08 | $100.45 | $121.70 | $102.66 | $124.38
Quality Assurance Mang $117.52 | $144.00 | $120.10 | $147.17 | $122.74 | $15(41 $125.44 | $153.72 | $128.20 | $157.10
Quiality Assurance $88.27 $97.57 $90.21 $99.72 $92.19 $101.91 $94.22 $104.15 $96.29 $106.44
Specialist
Quality/RAM Data Manal $115.20 | $141.16 | $117.73 | $144.27 | $120.32 | $147.44 | $122.97 | $150.68 | $125.68 | $153.99
Quality/RAENgineering $78.20 $95.83 $79.92 $97.93 $81.68 $100.08 $83.48 $102.28 $85.32 $104.53
Analyst |
Quality/RAM Engineering  $85.01 $93.98 $86.88 $96.05 $88.79 $98.16 $90.74 $100.32 $92.74 $102.53
Analyst Il
Safety/Environmental $83.39 $92.19 $85.22 $94.22 $87.09 $96.29 $89.01 $98.41 $90.97 $100.58
Engineer
Security Specialist $106.84 | $130.92 | $109.19 | $133.80 | $111.59 | $136.74 | $114.04 | $139.75 | $116.55 | $142.82
Software Engineer/Analy $129.29 | $158.43 | $132.14 | $161.92 | $135.05| $165.48 | $138.02 | $169.12 | $141.06 | $17284
Software Engineer/Analy $173.19 | $212.22 | $177.00 | $216.89 | $180.89 | $221.66 | $184.87 | $226.54 | $188.94 | $231.52
Statistician/Mathematicic $76.64 $93.94 $78.33 $96.00 $80.05 $98.11 $81.81 $100.27 $83.61 $102.48
Subject Matter Expert | $129.29 | $142.93 | $132.14 | $146.08 | $135.05 | $149.29 | $138.02 | $152.57 | $141.06 | $155.93
Subject Matter Expert Il | $173.19 | $191.46 | $177.00 | $195.67 | $180.89 | $199.97 | $184.87 | $204.37 | $188.94 | $208.87
Supply & Value $72.98 $80.68 $74.59 $82.46 $76.23 $84.27 $7791 $86.12 $79.62 $88.01
Chain/Logistics Analyst |
Supply & Value $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Chain/Logistics Analyst |
Supply & Value $88.27 $97.57 $90.21 $99.72 $92.19 $101.91 $94.22 $104.15 $96.29 $10644
Chain/Logistics Analyst |
Supply & Value $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Chain/Logistics Function
Analyst |
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SINs C8%4 Base Period
(501, 503, 50505d50RC Year 1 Year 2 Year 3 Year 4 Year 5
S0RG S0RG and S0BC 8/16/201%08/15/2016 | 8/16/2018608/15/2017 | 8/16/201¥08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Supply & Value $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $11801
Chain/Logistics Function
Analyst I
Supply & Value $107.53 | $118.86 | $109.89 | $121.48 | $112.31 | $124.15 | $114.78 | $126.88 | $117.31 | $129.67
Chain/Logistics Function
Analyst Il
Supply Value $118.33 | $130.79 | $120.93 | $133.67 | $123.59 | $136.61 | $126.31 | $139.62 | $129.09 | $142.69
Chain/Logistics Function
Analyst IV
Supply & Value $86.69 $95.83 $88.60 $97.94 $90.55 $100.09 $92.54 $102.29 $94.58 $104.54
Chain/Logistics Technic:
Specialist |
Supply & Value $106.84 | $130.92 | $109.19 | $133.80 | $111.59 | $136.74 | $114.04 | $139.75 | $116.55 | $142.82
Chain/Logistics Technic:
Specialist Il
Supply & Value $129.29 | $142.93 | $132.14 | $146.08 | $135.05 | $149.29 | $138.02 | $152.57 | $141.06 | $155.93
Chain/Logistics Technic:
Specialist Il
Systems Administrator ||  $80.23 $88.71 $82.00 $90.66 $83.80 $92.65 $85.64 $94.69 $87.52 $96.77
Systems Administrator Il  $88.27 $97.57 $90.21 $99.72 $92.19 $101.91 $94.22 $104.15 $96.29 $106.44
Systems Administrator Il  $106.84 | $118.10 | $1®.19 $120.70 | $111.59 | $123.36 | $114.04 | $126.07 | $116.55 | $128.84
Systems Engineer | $88.27 $97.57 $90.21 $99.72 $92.19 $101.91 $94.22 $104.15 $96.29 $106.44
Systems Engineer |l $107.53 | $118.86 | $109.89 | $121.48 | $112.31 | $124.15 | $114.78 | $126.88 | $117.31 | $129.67
Systems Engineer I $143.13 | $158.24 | $146.27 | $161.72 | $149.49 | $165.28 | $152.78 | $168.92 | $156.14 | $172.64
Systems Programmer | $97.13 $119.02 $99.27 $121.64 | $101.45 | $124.32 | $103.68 | $127.06 | $105.96 | $129.86
Systems Programmer Il | $106.84 | $118.10 | $109.19 | $120.70 | $111.59 | $123.36 | $114.04 | $126.07 | $116.55 | $128.84
Task Leader | $72.98 $80.68 $74.59 $82.46 $76.23 $84.27 $77.91 $86.12 $79.62 $88.01
Task Leader Il $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
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. Year 1 Year 2 Year 3 Year 4 Year 5

O sk 8/16/201%08/15/2016 | 8/16/201%08/15/2017 | 8/16/201¥08/15/2018 | 8/16/2018 08/15/2019 | 8/16/201®08/15/2020
Labor Category Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor | Govt. Contractor
Task Leader Il $97.13 $119.02 $99.27 $121.64 $101.45 $124.32 $103.68 $127.06 $105.96 $129.86
Technical Analyst | $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Technical Analyst Il $97.13 $119.02 $99.27 $121.64 $101.45 $124.32 $103.68 $127.06 $105.96 $129.8
Technical Analyst Il $117.52 $144.00 $120.10 $147.17 $122.74 $150.41 $125.44 $153.72 $128.20 $157.10
Technical Publication $9713 $119.02 $99.27 $121.64 $101.45 $124.32 $103.68 $127.06 $105.96 $129.86
Editor/Writer
Technical Surveillance & $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Counter Measures
Specialist
Technical Writer | $66.34 $81.29 $67.80 $83.08 $6929 $84.91 $70.81 $86.78 $72.37 $88.69
Technical Writer Il $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Technical Writer Il $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Training Specialist | $7298 $89.42 $74.59 $91.39 $76.23 $93.40 $77.91 $95.45 $79.62 $97.55
Training Specialist Il $80.23 $98.32 $82.00 $100.49 $83.80 $102.70 $85.64 $104.96 $87.52 $107.27
Training Specialist 111 $88.27 $108.17 $90.21 $110.55 $92.19 $112.98 $94.22 $115.47 $96.29 $118.01
Transportation Manager| $106.84 $130.92 $109.19 $133.80 $111.59 $136.74 $114.04 $139.75 $116.55 $142.82
Warehouse Manager $83.13 $101.87 $84.96 $104.11 $86.83 $106.40 $88.74 $108.74 $90.69 $111.13
Document Preparation ¢  $30.54 $36.93 $31.21 $37.75 $31.90 $38.58 $32.60 $39.43 $33.32 $40.30
Electrician, Maintenance  $60.13 $72.74 $61.45 $74.34 $62.80 $75.98 $64.18 $77.65 $65.59 $79.36
Engineering Technician | $38.45 $47.12 $39.29 $48.15 $40.15 $49.21 $41.03 $50.29 $41.93 $51.40
Engineering @rnician 11 $44.36 $49.05 $45.34 $50.13 $46.34 $51.23 $47.36 $52.36 $48.40 $53.51
Engineering Technician | $54.42 $60.16 $55.61 $61.49 $56.83 $62.84 $58.08 $64.22 $59.36 $65.63
Engineering Technician | $62.42 $68.99 $63.79 $70.51 $65.19 $72.06 $66.62 $73.65 $68.09 $75.27
General Clerk Il $31.39 $38.46 $32.08 $39.30 $32.79 $40.16 $33.51 $41.04 $34.25 $41.94
General Cletk $39.36 $48.24 $40.22 $49.31 $41.10 $50.39 $42.00 $51.50 $42.92 $52.63
Warehouse Specialist $38.73 $46.85 $39.58 $47.88 $40.45 $48.93 $41.34 $50.01 $42.25 $51.11
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Labor Category Descriptions for SINs C874-501, 503, 504, 505, 501RC, 503RC, 504RC, and 505RC

Labor Category

Description

The following | abor categories are consider e

Acquition Integrated
Logistics Support
Specialist |

Functional Responsibilit€Creates and helps execute plans for the integrated logistics support (ILS) of complex systems. An;
adequacy and effectiveness of current and proposed logisticwisigppofbpcomplex systems. Performevehtpalyses of ILS
elements. Performs ILS functions in conjunction with design, development, test and evaluation, produttiomdieitisysiemd s
individual items of equipment. Furmatioe: definition and establishment of logistic program objectives, strategies, plans anc
development of logistic milestone documentation; development of logistic specificatiofmeepevininsiaieements; and other pr
post awaracquisition support.

Minimum Qualification8ac hel or' s degree and 2 years related experi

Acquisition Integrated
Logistics Support
Specialist Il

Functional ResponsibilitfCreates and helps execute plans for the integrated logistics safppmomnplxS3ystems. Analyzes the
adequacy and effectiveness of current and proposed logistics support provisions for complex systems. Toangeqtesitiegret
logistic specialist |, directs technical efforts of all acquisition supglasgigreed to task order. Serves as resident technical exp
logistic related issues. Coordinates technical issues with program and project managers. Performs compatsehsiwpacalys
of ILS elements. Performs ILS functonguimction with design, development, test and evaluation, production, fielding, and sus
systems or individual items of equipment. Functions include: definition and establishment of logistic pategées, ifediaes, s
schedulesedelopment of logistic milestone documentation; development of logistic specificatioAsasedexakretataments; an
other pre and post award acquisition support. May provide work leadership to lower level employees.

Minimum Qualification®a c hel or ' s degree and 4 years related experie

Acquisition Integrated
Logistics Support
Specialist Il

Functional Responsibilit€Creates and helps execute plans for the integrated logistics support (ILS) of complex systems. An;
adequacy ardfectiveness of current and proposed logistics support provisions for complex systems. To a greater degree th
logistic specialist Il, directs technical efforts of all acquisition support personnel assigned to task aeeldrteSenicsd agpes for
logistic related issues. Coordinates technical issues with program and project managers. Performs compadsehdispacalys
of ILS elements. Performs ILS functions in conjunction with design, develogvanttiest @noduction, fielding, and sustaining ¢
systems or individual items of equipment. Functions include: definition and establishment of logistic pategées, qiiéectivas, st
schedules; development of logistic milestone doeyrdemttipment of logistic specifications or permastgha®rk statements; ani
other pre and post award acquisition support. May provide work leadership to lower level employees.

Minimum Qualification8ac hel or' s degreencand 6 years related experi

Acquisition Integrated
Logistics Support
Specialist IV

Functional Responsibilitirects technical efforts of all acquisition support personnel assigned to task order. Serves as resic
for logistic related issues. Coordinatgisdeidsues with program and project managers. Performs comprehensive analyses ac
spectrum of ILS elements. Performs ILS functions in conjunction with design, development, test and eveldigiip ot cdstiiorn
of systems owdinidual items of equipment. Functions include: definition and establishment of logistic program objectiaesl str
schedules; development of logistic milestone documentation; development of logistic specificatioasenl wedtatearerds; and
other pre and post award acquisition support. May provide work leadership for lower level employees.

Minimum QualificationBiac hel or° s degree and 8 years related

experie
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Administrative Assistat
\Y

Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

Functional Responsibilitirovide administratityge support to technical and manadeweépersonnel. This includes, but is not lin
documentation planning and support, project administration, program management support, event plannindieadetatratiostre
planning, receptionist, mail services, records, and data input. Requires good organizational and interpeirssoheskilesto main
calendars, correspondences and filing systems. Requires knowledge of applicable policies, organizhindreemuchgiilkeusin
automation tools including word processing and graphics. Level five Administration Assistant may provideweorkevehdership
employees.

Minimum Qualificationsdigh School diploma or GED and 4 years relatattexper

Administrative Assistal

Functional Responsibilitirovides administratixge support to technical and manadeweépersonnel. This includes, but is not lin
documentation planning and support, project administration, progrant sugnpage event planning and administration, office rel
planning, receptionist, mail services, records, and data input. Requires good organizational and interpeirssnbeskilésto mair
calendars, correspondences and filing systgniresiknowledge of applicable policies, organization, and a high level of technic
automation tools including word processing and graphics. Level five Administration Assistant may provideweolkVehdership
employees.

MinimunmQualifications:High School diploma or GED and 8 years related experience.

Aerospace Engineer |

Specialized experience includes providing highly technical expertise and guidance in solving complex aemispate enghecs
hardware prodestaluation, configuration, integration, implementation and maintenance; develops standards and guidelines
development; conducts assessment of aircraft structures and components for failure trends and analysis.dGetee kala@xieeldger
of current applicable technology; good written and oral communications skills including development aridgreatsriat&n of b
developing standards and guidelines for tasks being performed; interface with government personnel.

Mirimum QualificatonBac hel or ' s degree and 2 years related experi e

Aerospace Engineer Il

Functional Responsibilitgpecialized experience includes providing highly technical expertise and guidance in solving comp
engineering problemsiduwts hardware product evaluation, configuration, integration, implementation and maintenance; dev
guidelines for use in concept development; conducts assessment of aircraft structures and components falyaikireéhenals a
experience includes knowledge of current applicable technology; good written and oral communications skéistiantliding dey
presentation of briefing materials; developing standards and guidelines for tasks being perforroeerrinterfapensithreel. May
provide work leadership for lower level employees.

Minimum QualificationB:ac hel or ' s degree and 5 years related experi e

Applications Design
Technician |

Functional Responsibilityesigns and develops new software apglicathajor enhancements to existing applications. May leac
development team in design of complex software systems. Acts a technical expert, addressing problems ainsgatéititytagich
multiple platforms. Performs feasibilisisaoa potential future programs.

Minimum QualificationBiac hel or ' s degree and 5 years related experi e
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Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

Applications Design
Technician Il

Functional Responsibilitesigns and develops new software applications or major enhancementditatixisindagplead a large
development team in design of highly complex software systems. Acts as the highest level of technical exjdetise chdgstesi
integration, compatibility, and multiple platforms. Performs feasibilipoterglgsisiame programs. May provide work leadership
level employee.

Minimum QualificationBiac hel or’ s degree and 8 years related experi e

Application Engineer |

Functional Responsibilitpnalyzes functional applications and desfgaspasifor functional activities. Develops block diagrams
flow charts. Translates detailed design into computer software. Tests, debugs, and refines the computehsafteyaire doppoaitio
Prepares required documentationingdioth progrdavel and ustavel documentation. Enhances software to reduce operating 1
improve efficiency. Provides technical direction to programmers to ensure program deadlines are met.

Minimum QualificationB:a c he | or ' s detated experieace.d 2 year s r

Application Engineer Ii

Functional Responsibilithnalyzes and studies complex system requirements. Designs software tools and subsystems to su
reuse and domain analyses and manages their implementation. Mandgeslspith&ateand support using formal specifications,
diagrams, other accepted design techniques and Computer Aided Software Engineering (CASE) tools. Estimatesesttand
schedule. Reviews existing programs and assistg mefin@knents, reducing operating time, and improving current techniques.
software configuration management. May provide work leadership for lower level employee.

Minimum QualificationB:a c hel or s degree and 4 years related experi e

Appltation Engineer |

Analyzes and studies complex system requirements. Designs software tools and subsystems to support softveaisyrees ezl
manages their implementation. Manages software development and support using forrdatasflevifitiatipams, other accepted
techniques and Computer Aided Software Engineering (CASE) tools. Estimates software development costs aridtiatpedule
programs and assists in making refinements, reducing operating tinireg andénpteshniques. Supervises software configurati
management. May provide work leadership for lower level employee.

Minimum QualificationB:ac hel or s degree and 5 years related experi e

Application Programm

Functional Responsibilitypesgns, codes, tests, develops and documents application programs for moderately complex com
Works with users to define system scope and objectives. Performs modifications to and maintenance of sianpéeamglerational
procedures. Creatmmputer, subroutine and procedural forms and documentation.

Minimum QualificationBtac hel or ' s degree and 2 years related experi e

Application Programmi

Functional Responsibilitypesigns, codes, tests, develops and documents applicat®foprogaerately complex computer syste
Works with users to define system scope and objectives. Performs modifications to and maintenance of sianpéeamykerational
procedures. Creates computer, subroutine and procedural forms and ddéaynerteitienwork leadership for lower level employ

Minimum QualificationBiac hel or ' s degree and 10 years related experi

Atrtificial Intelligence
Engineer

Functional ResponsibilitPosition requires superior analytical, problem solvimgpamidaténs skills, and the ability to coordinate
with other software engineers on large Al software systems design, development, testing, implementatitidatierifteatien, and

Minimum QualificatioBac hel or ' s d eagdegperiercend 7 years r el
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Business Process
Reengineering Special

Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

Functional Responsibilithpplies process improvement and reengineering methodologies and principles to conduct process
projects. Duties include activity and data modelipgimadern business methods, identifying best practices, and creating an
performance measurements. Provides group facilitation, interviewing, training, and provides additional forsfisrfor knowledge

Minimum QualificationB:a ¢ h e |reerarid 9 yedre rglated experience.

Business Process
Reengineering Special
[

Functional Responsibilithpplies process improvement and reengineering methodologies and principles to conduct process
projects. Responsible for effectisititraing of existing project teams, and the facilitation of project teams in the accomplishme
activities and objectives. Provides group facilitation, interviewing, training, and provides additional famsferoiayuededdj@dtio
between multiple project teams to ensure entel@iigegration of reengineering efforts. May provide work leadership to lower
employees.

Minimum QualificationB:a c hel or s degree and 7 years related experi e

Business Process
Reengineady Specialist
1|

Functional Responsibilitgpplies process improvement and reengineering methodologies and principles to conduct process
projects. Responsible for effective transitioning of existing project teams, and thejéatitdatios infthe accomplishment or proje
activities and objectives. Provides group facilitation, interviewing, training, and provides additional famsferokayoededdjedtor
between multiple project teams to ensure entigipiigegtion of reengineering efforts. May provide work leadership to lower l¢
employees.

Minimum Qualificaton@ ac hel or’ s degree and 10 years related exper

Cataloger

Functional ResponsibilitProvides cataloging experience including nubtarjencial parts inventory, part identification; preparing
catalog data from engineering drawings, identifies relationship between common item description and deatlnpmbata input
correlation, or any activity which involves tloa sedptacement, or substitution of military or commercial end items and their co
master materiel make Works with systems engineers to determine parts breakout during the Integrated Logistics Support |
computations. Maeagarts data in the Inventory Master Record. Capable of transcribing selected source data onto data prc

Minimum QualificationB:a c hel or s degree and 2 years related experi e

Computer Systems
Analyst Class |

Functional Responsiltili Network integration experience shall include projects conforming with or supporting the industry st
multiple protocols. Network experience shall consist of at least one of the three network experience catzgation. ei@aacant
must have occurred within the past five years.

Minimum Qualification8ac hel or' s degree and 2 years related experi

Computer Systems
Analyst Class Il

Functional Responsibilititetwork integration experience shall include projects eotifansngporting the industry standards anc
multiple protocols. Network experience shall consist of at least two of the three network experience cutzgation. eRede\aITE
must have occurred within the past five years.

Minimum QualifitionsBac hel or ' s degree and 4 years related experi e
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Computer Systems
Analyst Class llI

Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

Functional ResponsibilityAnalyzes and evaluates user requirements by coordinating with the user to define the problem, da
requirementsd system design problems. Defines systems objectives and prepares system design specifications to meet ut
satisfy interface problems. Analyzes alternate means of deriving input data to select the most accurate cdastiieds)detiom:
input and output file specifications including file organization. Defines controls, conversion procedures tatidsysters inobletng
user training and orientation. May provide work leadership to lower level employees.

Minimun QualificatonBac hel or ' s degree and 7 years related experi e

Configuration/Data
Management Analyst |

Functional Responsibilityaudit design information and hardware for traceability to configuration identification database. Prc
changes and enters configuration status accounting information into appropriate system or database. etrtifipateiinatiosns
management process. Must have experience with drawing procedures, management and change cotddgefofrtbekingrigition
process from engineering design $odldlhardware production is required. Experience in managing the configuration of hardy
software. Data management experience should consist of the data acquisition pracegsgneitiheage of Acquisition Systems ar
Requirements Control List, Data Item Descriptions, DD Form 1423 preparation, data scrub, and review board procedures.

Minimum QualificationBtac hel or ' s degree and 2 years related experi e

Configuratidpéta
Management Analyst |

Functional Responsibilityflanages work of other configuration/data management personnel. Audits design information and
traceability to configuration identification database. Processes engineering chewngafgurdteriestatus accounting information
appropriate system or database. Participates in all aspects of configuration management process. Must hawengxperienicee
management and change control. A working knowledgesititth@itocess from engineering desigadaldutlardware production is
required. Experience in managing the configuration of hardware and software. Data management experiencéssh@dduisitisi
process, with a working knowtgdguisition Systems and Data Requirements Control List, Data Item Descriptions, DD Forr|
preparation, data scrub, and review board procedures. May provide work leadership to lower level employees.

Minimum QualificationB:a ¢ he | or ' s grelajed experiemce.d 4 year

Contracts Administrati
Manager

Functional Responsibilitpevelops solutions to a variety of problems of moderate scope and complexity. Possess a general
contract administration practices, techniques, and starelapdssilEontract specifications, work statements, and terms and cc
the procurement of specialized materials, equipment, and services. Prepares bid packages, conducts bidgees enufenadoat
proposals, negotiates subairgravisions, recommends subcontractors, writes awards, and administers resulting subcontrac;
additions, deletions, or modifications to subcontracts. Participates with contracts administration and paubbasingctopddicetela
procedures.

Minimum QualificationB:ac hel or s degree and 2 years related experi e

Customer Support
Technician Lead

Functional Responsibility2rovides telephone technical support to employees regarding complex technical aspects af assign
Answers complex questions about installation, operation, configuration, customization and usage of assigahposdiicts. Ap
diagnostic techniques to identify problems, investigate causes and recommend solutions to correct IMGustidailer Siplest
Technicians with complex problems. Provides work direction to Customer Support Technicians.

Minimum QualificationBiac hel or ' s degree and 4 years related experi e
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Database Administratc
Senior

Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

Functional ResponsibilityAble tanstall, maintain, upgrade and administied¢uitdtl database management systems and related
Able to address database administration issues related to operating systems (UNIX, DOS, Windows NT, ett,. deMdopo afah
modify dabases structures, and database administration tools using products and programming languages such as PICER
Forms. Able as a member of the Integrated Product Team (IPT) to complete projects. May provide work |leadgiislyges. lowe

Minimum QualificationBiac hel or’ s degree and 4 years related experi e

Database Analyst |

Functional Responsibility¥lanages and/or develops database projects. Provides highly technical expertise in the use of Dat;
Systems BMS) concepts. Evaluates and recommends available DBMS products and services to support validated useffite(
organization, indexing methods, and security procedures for specific user applications.

Minimum QualificationB:a ¢ h e |reerarid 2 yedre rglated experience.

Database Analyst Il

Functional ResponsibilityAble to install, maintain, upgrade and adminiétatieréaldatabase management systems and related
Able to address system administration issues rektatinig opstems (UNIX, DOS, Windows NT, etc.). Able to plan, design, dev
modify databases structures, and database administration tools using products and programming languages IsBakiasdPL/S
ORACLE Forms. Able to work witlserimrtechnical and user staff to complete projects. Able to provide assistance and guid:
experienced technical staff. May provide work leadership to lower level employees.

Minimum QualificationBtac hel or ' s degreencand 3 years related exper.i

Electrical Engineer |
Intern

Functional Responsibilitgpecialized experience includes progressive experience in complex military electronidsasecroproce
systems; retime networks; computer graphics; and analog and digital etpetéoiesyith logistical support; and sustainment of
or future systems to include design analysis, design of new or modification packages, development of erigmetgirejqmojents
and integration of complex military eleckostdsave at least two years of supervising design and development of hardware pi
must have experience in providing support in areas similar to the requirements defined in the RFP, inctugnoyidingrekpenitise
and guidande solving complex engineering problems; evaluate, implement, integrate and maintain all hardware for thetsup
General experience includes developiaydsaand guidelines for tasks being performed; interface with govereinent personn

Minimum QualificationB:ac hel or s degree and 3 years related experi e

Electrical Engineer Il

Functional Responsibilitgpecialized experience includes progressive experience in complex military electronidsasecroproce
systems; retihe networks; computer graphics; and analog and digital electronics; experience with logistical support; atidgu
or future systems to include design analysis, design of new or modification packages, development of erigmedgirejqmojents
and integration of complex military electronics. Must have at least two years of supervising design and devplojeoentAlsbar
must have experience in providing support in areas similar to the requirementd=gefinelddnitdp&iR not limited to providing exp
and guidance in solving complex engineering problems; evaluate, implement, integrate and maintain all htedwakeéréomtieats
General experience includes developdaydseand guichels for tasks being performed; interface with government personnel.

Minimum QualificationBiac hel or ' s degree and 5 years related experi e

Electrical Engineer IlI

Functional Responsibilitgpecialized experience includes progressive expenepleximitivary electronics microprebassar

systems; retime networks; computer graphics; and analog and digital electronics; experience with logistical suppoexestidgl
or future systems to include design analysis, designrobd#ivation packages, development of engineering projects design, de
and integration of complex military electronics. Senior category must have at least twsiygalessajrsaperdevelopment of hardy
projects. Also must havegspce in providing support in areas similar to the requirements defined in the RFP, including but 1
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providing expertise and guidance in solving complex engineering problems; evaluate, implement, integradevare forainéain al
syoported environment. General experience includes devdimpiagsthguidelines for tasks being performed; interface with gc
personnel.

Minimum QualificationB:a c he |l or

’

s degree and 8 years related experi ¢

Electronics Engineer

Functical ResponsibilityfExperience is required in two or more of the following functional areas: telecommunications networ
installation and configuration management; video conferencing installation; ATM implementation; LAN/WAfonstatidtion, cc
integration; cable plant installation and termination.

Minimum QualificationBiac hel or° s degree and 4 years related experi e

Facility Manager |

Functional ResponsibilitResponsibilities include but are not limited to the followimmgbwuitalikdrplans, blueprints, wiring diagram
engineering drawings, and electrical maintenance and repair manuals to existing electrical systems, corrdlsnéstdreplighna
power. Also, requires working with no blueprints asduir@vergountering unique situations. Shall fit, wrap, or attach required
material around or to structure, following blueprint specifications. Shall disassemble equipment, repaiaaddomemiecd,) ates
and assemble upon cletigm. Responsible for pre and post assembly operational test and adjustment as necessary. Install a
systems, pipe supports and related hydraulic equipment for hot water, heating and cooling. Shall securih ek eisjamngisre
and hangers. Shall install bends and metal conduit, fish tape and proper wiring when required. Troublestving oy ahitcKioga
and diagnose troubles, repair and replace parts, and reinstall assembly. Repair atychicrstsdl #ledinieistarters as single stage,
stage and reversing controller, limit switches, pressure switches, unload valves and all types of contabiirayjettyserihalhch
solve problems by use of electrical formula for cotgyingsistance, amperages, capacitance and frequencies. Fabricate va
parts using various materials of appropriate conducting, resisting or insulating properties. Shall usetastaiptypofantiahaling
wire cutters asttippers, drills, soldering irons, ohmmeters, graphic recorders, ammeters, voltmeters, whetstone bridgetstidmn
indicators, mergers, industrial analyzers, field test units, and various other electrical measuring devices.

Minimum Qudicationss As soci at e’ s degree and 2 years of related exf

Facility Manager Il

Functional ResponsibilitResponsibilities include but are not limited to the following, work from building plans, blueprints, wil
engineering drawings, eéladtrical maintenance and repair manuals to existing electrical systems, controls, and equipment fo
power. Also, requires working with no blueprints and drawings when encountering unique situations. ShatidiednrewaticGita
material around or to structure, following blueprint specifications. Shall disassemble equipment, repaiaaddomemperds) atts
and assemble upon completion. Responsible for pre and post assembly operatioaktesaameeejsary. Install and maintain |
systems, pipe supports and related hydraulic equipment for hot water, heating and cooling. Shall securth fipek &tsstolentups
and hangers. Shall install bends and metal conduit, fighrtgyee @ivthg when required. Troubleshoot by checking or tracing cir
and diagnose troubles, repair and replace parts, and reinstall assembly. Repair and install electricitgracessribke Istagaarhul
stage and reversimgioller, limit switches, pressure switches, unload valves and all types of controlling relays. Shall make ¢
solve problems by use of electrical formula for computing voltage, resistance, amperages, capacitance aaie fveiqQuerelexriEi
parts using various materials of appropriate conducting, resisting or insulating properties. Shall usetastariptipofeotisnahdling
wire cutters and strippers, drills, soldering irons, ohmmeters, graphic recosdeddtnaetenstevhetstone bridges, rheostats, phas
indicators, mergers, industrial analyzers field test units, and various other electrical measuring devitesiliAel ditiowidiggehat

heating, ventilation and air conditionamgssyalectrical mechanical and control systems, removal and disposal of asbestos con
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materials, National Fire Protection Association (AFPA) codes, automatic sprinkler systems, and associaiey faciiyaeipgndde
leadership for lodarel employees.

Minimum QualificationB:a c he |l or

’

s degree and 2 years related exper.i ¢

Facility Manager 111

Functional Responsibility2rovide technical support in conjunction with ongoing projects to manage facilities, including agerz
equipment; develop system management plans, and adhere to established policies and procedures approveth ancased by
system management functions; provide technical support to the client(s) via programming in suppneviearans gvajaate
ongoing and completed project management; determine project schedules and develop plans to track and jinstify st &=
and system management activities; provide engineering and/or technical experjgsts fnamagesiyo through completion; coord
and provide system training. Shall attend technical meetings; provide task status briefings and repoatsovia tsisgppspeicifie w
shall include but limited to utilizing agency sysesksifanagement, (e.g., Cordpdésl Drafting and Design (CADD)), computeriz
maintenance management systems, spreadsheets, databases and word processing. Apply task managementetkildsganci
optimi ze t he ngbingenmjtcts.sCondactoe rdvidedechnical sappart to project assessments. Develop varic
correction/improvement: skt (1year), meditange (B years), and long range (more than 5 years). Provide plans to custorr
to efectively manage facility assets. Develop a project information collection and evaluation system(s), whitohaimce qiu) et
documentation of past projects, analysis techniques, metrics, and process feedback mechanisrsdaealsyrsrgootrement of
project methods. Assess adequacy of internal communication by contacting customers and getting their megatscSvggyoimgf
these functions range from dirett-day coordination and support, involvemegit tommittee participation, to performing some &
these ancillary operations. Develop strategies to optimize the task organization performance, ensure eéibighdgyvahdfachie
customer satisfaction. Shall be responsible foagfeenmiat and administration of building logistics, i.e. interfacing with the clien
contractor employees responsible for building maintenance. May provide work leadership for lower level employees.

Minimum Qualification® a ¢ h e | o r ’4s/eard eelgtedeeeperianced

Financial Analyst |

Functional ResponsibilitResponsible for various financial functions such as budgeting, auditing, forecasting and analysis. F
data received from managers for inclusion in indirearcupdiéorg rate package submission to the government. Maintains docu
records supporting financial forecasts used in the rate and budget area. Responds to rate and budget quegliaiand farovic
ensure management understanding. Exsopiiance with internal procedures and DAR/FAR government regulations. Particip;
and interfaces with government auditors to ensure understanding of financial data, methodology and appietehd iy enndee ratp
regulations.

Minimum Qualification8ac hel or

3

s degree and 3 years related experi ¢

Financial Analyst Il

Functional ResponsibilitResponsible for various financial functions such as budgeting, auditing, forecasting and analysis. F
financial data receifteiin managers for inclusion in indirect and forward pricing rate package submission to the government.
documented records supporting financial forecasts used in the rate and budget area. Ensures managementndderdtgetding
issuesEnsures compliance with internal procedures and DAR/FAR government regulations. Conducts and may leadr&audits
leadership for lower level employees.

Minimum QualificationB:ac he |l or

’

s degree and 4 years related experi ¢

Financial Aryat Il|

Functional Responsibilitjcts as a key technical expert on financial analysis issues, concerns and special projects. Interface
management, responding to their requests for financial data and to resolve reporting and coegarascepissiabseports and fina
studies for management and alerts them to significant variances in a plan. Coordinates, negotiates and pisolve sskoascidtht
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various governmental agencies to ensure accurate interpretatiamdGoagletsl audits. May provide work leadership for lower
employees.

Minimum QualificationB:a c he |l or

’

s degree and 5 years related exper.i ¢

Forecasting/Demand
Planner Specialist |

Functional Responsibilitgnalyze user needs to determinmfaheind crofsnctional requirements. Performs functional allocatiol
identify required tasks and their interrelationships. Performs demand planning and/or forecasting comifalitidematilizing av
forecasting software.

Minimum Qualificens:Bac hel or

)

s degree and 3 years related experi ¢

Forecasting/Demand
Planner Specialist I

Functional Responsibilitgnalyze user needs to determine functional aodcatiosal requirements. Performs functional allocatiol
identify requireabks and their interrelationships. Identifies resources required for each task. Performs demand planning and
computations utilizing available demand forecasting software. Identifies resources required for each taskvisimaiu slidadiic
to support staff

Minimum QualificationB:a c he |l or

3

s degree and 5 years related exper.i ¢

General Accountant Il

Functional ResponsibilitMaintains or oversees the maintenance of accounts and records in such areas as distsasetaents, ¢
payments, and income. Compiles and analyzes financial information to prepare reports, make general ledgeriénaeEs resyia
journal entries. Prepares income and balance sheet statements, profit and loss staterdestése cwrgs|idatd other accounting
statements and reports. May design, modify, install, and/or maintain general accounting systems to providbilidesrdaaf ass:
financial transactions.

Minimum QualificationB:a c he |l or

’

s ddated experieace.d 5 year s r

Graphic Artist |

Functional ResponsibilitProvides creative computer presentation graphics by the creation of artwork on a graphic console.
not limited to, timely and effective color processing of comuteittgeaphiersal film processor. Supports the proper preventive
maintenance for all the computer graphic facility hardware. Renders effective images using a wide rangeles menlisytapireat
charts, and hard copy for presentatibtechnical papers. Interprets information effectively in graphic form to meet the commu
requirements of administrators, managers, scientists, engineers or other technical personnel. Selectsylettand, dedigs, layetls
carry at a graphic theme and convey information as intended by the customer. Solves simple problems of design fahoice 0
graphics communications. Executes graphics assignments using a variety of media in a production environriesitvel\p mithun
clients concerning technical requirements of graphics assignments.

Minimum QualificationB:ac hel or s degree and 1 year of related exper

Graphic Artist Il

Functional Responsibilitirovides creative computer presentation graphicsdayion of artwork on a graphic console. This inclu
not limited to, timely and effective color processing of computer graphics with a reversal film processorp&avgndists the prope
maintenance for all the computer graphibdagiliye. Renders effective images using a wide range of media to create slides,
charts, and hard copy for presentations and technical papers. Interprets information effectively in grapbrorfaunmidatioest the
requirements ofmaidhistrators, managers, scientists, engineers or other technical personnel. Selects letters, colors, overits/§)
carry out a graphic theme and convey information as intended by the customer. Solves simple problemseafidestgn,fohoice
graphics communications. Executes graphics assignments using a variety of media in a production environneetitzelomitmun
clients concerning technical requirements of graphics assignments.

Minimum QualificationB:a ¢ h ddgreerahds3 years related experience.
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Functional Responsibilitirovides creative computer presentation graphics by the creation of artwork on a graphic console.
not limited to, timely and effective colosipgpoésomputer graphics with a reversal film processor. Supports the proper prever
maintenance for all the computer graphic facility hardware. Renders effective images using a wide rangeles maniaytapireat
charts, and hardpgdor presentations and technical papers. Interprets information effectively in graphic form to meet the con
requirements of administrators, managers, scientists, engineers or other technical personnel. Selectsykettand, sajortayoadd
carry out a graphic theme and convey information as intended by the customer. Solves simple problems ofalestign fwhoice
graphics communications. Executes graphics assignments using a variety of media inapreduciiomemiicates effectively w
clients concerning technical requirements of graphics assignments. Work with instructional design/developuitmisteibastalcr
training applications, including creation of computer graphics.aPie® ok graiphics technology. Provides daily supervision and
support staff

Minimum QualificationB:a c h e | or

D

s degree and 5 years related experi e

HAZMAT Specialist |

Functional ResponsibilitResponsibilities include administering gnat@esHAZMAT program; identifying, surveying, evaluating
recommending correction of occupational hazards; recommends safety procedures for the handling, storaghaaatdmarsport
materials; develops training programs and provides tasune compliance with regulatory requirements and post health and ¢
objectives. Devises, plans and conducts studies to identify hazards and evaluate loss potential of giverasgigtencesspsratior|
measures, controls and documengstional exposure to chemicals, physical, radiological and ergonoldentifieardsvestigates ¢
enforces compliance with Federal, State and local EPA and DOT regulations dealing with the proper collgotient stohagey da
maerial. Incumbents also monitor the handling, packaging, and transportation of hazardous materials. Adébtiahelhgcryesimon:
program with responsibility for monitoring participation levels to assess overall program effectiveness.
MinimumQualificationsBac hel or ' s degree with CIl H/ C-3mRericarBoard df Industritl Hygiers
andCertified Safety ProfessidBahrd of Certified Safety Professionals designation) and a minimum of 2xyearsmedated e

HAZMAT Specialist Il

Functional ResponsibilitResponsibilities include administering the designated HAZMAT program; identifying, surveying, evi
recommending correction of occupational hazards; recommends safety procetllineg, fetotlagd and transportation of hazardol
materials; develops training programs and provides training to ensure compliance with regulatory require arahtaéety post hi
objectives. Devises, plans and conducts studies to identifydeazdudsealoss potential of given systems, operations and proce!
measures, controls and documents occupational exposure to chemicals, physical, radiological and leleyuifeas)drivexdigites ¢
enforces compliance with Federal, 18tdteal EPA and DOT regulations dealing with the proper collection, storage, and shipr
material. Incumbents also monitor the handling, packaging, and transportation of hazardous materials. fdftititmaltgcyesipgr
progran with responsibility for monitoring participation levels to assess overall program effectiveness. May prawitewsotkueh
employees.

Minimum QualificationBtac hel or ° s degree with CIl H/ C-3mRericarBoard df Indastritl Hygiers
andCertified Safety ProfessidBahrd of Certified Safety Professionals designation) and a minimum of 4 years related experi¢

HAZMAT Specialist Il

Functional ResponsibilitiResponsibilities include aderinigtthe designated HAZMAT program; identifying, surveying, evaluatir
recommending correction of occupational hazards; recommends safety procedures for the handling, storagbaaatdoarsport
materials; develops training programewaddsptraining to ensure compliance with regulatory requirements and post health an|
objectives. Devises, plans and conducts studies to identify hazards and evaluate loss potential of givermsgigtencesspsratior
measures, controls dnduments occupational exposure to chemicals, physical, radiological and ergddentiidmiavestigates &
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enforces compliance with Federal, State and local EPA and DOT regulations dealing with the proper collgotien; stiazaye car
material. Incumbents also monitor the handling, packaging, and transportation of hazardous materials. fedfiititmaultgcyesipgr
program with responsibility for monitoring participation levels to assess overall preggaRr@ffdeswaaily supervision and directi
support staff. May provide work leadership for lower level employees.
Minimum QualificationBiac hel or ' s degree with CIl H/ C-3mRericarBoard df Industyigidde n <
andCertified Safety ProfessidBaérd of Certified Safety Professionals designation) and a minimum of 6 years related experig

Industrial Engineer |

Functional ResponsibilitiProvides experience and background in equipment desigotiandrpthchds. Evaluates produceability &
production, and manufacturing controls, etc.

Minimum QualificationBiac hel or’ s degree and 2 years related experi e

Industrial Engineer Il

Functional ResponsibilitProvides experience and backgroungomemudesign, and production methods. Evaluates produceab
production, and manufacturing controls, etc.

Minimum QualificationBiac hel or ' s degree and 4 years related experi e

Industrial Engineer Il

Functional ResponsibiliBrovides experierend background in produceability/production engineering areas. Leads efforts in €
design and production methods. Evaluates produceability, production, and manufacturing controls. May provilbevenkMelde
employees.

Minimum QudicationssBac hel or

D

s degree and 6 years related experi ¢

Information Assurance
Engineer |

Functional Responsibilitevelops technical solutions to support client requirements in solving moderately complex network
system security piems. Responsibilities include secure system engineering and development, including system/security rec
and secure system definition. Also may design test beds of advanced hardware and software solutions.

Minimum QualificationBachelors degr ee and 4 years related experience.

Information Assurance
Engineer I

Functional Responsibilitiyevelops and recommends technical solutions to support client requirements in solving moderate 1
network, platform, and system s@cabityms. Typical focus area includes analytical and engineering solutions based on feder
INFOSEC policies, doctrine, and regulations. Responsibilities additionally include secure system engineeiirgualindevelopt
system/securigquirements analysis and secure system definition and specification development of INFOSEC policies and
technical and analytical skills. Also designs test beds of advanced INFOSEC hardware and software solutioliesd ekdnyppiovic
lower level employees.

Minimum QualificationB:a c hel or ' s degree and 6 years related experi e

Information Systems
Engineer |

Functional Responsibilitgpplies business process improvement practieegiteee methodologies/principlelsusiness process
modernization projects. Applies, as appropriate, activity and data modeling, transaction flow analysisjsktanadysieraral arwti
business methods and performance measurement techniques. Assists in esteddishingfetamation systems procedures. Deve
applies organizatigitle information models for use in designing and building integrated, shared software and database man
Constructs sound, logical business improvement oppamtistiéeswith corporate Information Management guiding principles, (
and open system architecture objectives. May provide work leadership for lower level employees.

Minimum QualificationBiac hel or ' s degree and 5 years related experi e
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Functional Responsibilitgpplies an enterprigiele set of disciplines for the planning, analysis, design and construction of infor
on an enterpriggde basis or across a major sector of the enterprige.dbaiygloal and computational techniques and methodolc
problem solutions. Performs enterprise wide strategic systems planning, business information planning, Resifarsssao eesd
and data modeling in support of the plannimgysis efforts using both manual and automated tools. Applies reverse engineer
reengineering disciplines to develop migration strategic and planning documents. Provides technical guiderdadntedfimque:
and automated suppotstand in the adoption of associated new technologies. Provides training as required in these disciplil
work leadership for lower level employees.

Minimum QualificationB:tac hel or ' s degree and 12 years related exper.i

Information System
Engineer Il

Functional ResponsibilityApplies an enterpigiee set of disciplines for the planning, analysis, design and construction of infol
on an enterprigede basis or across a major sector of the enterprise. Develoasdnaigticaiational techniques and methodology
problem solutions. Performs enterprise wide strategic systems planning, business information planning, Resifarsssao eesd
and data modeling in support of the planning and analysisgfioth manual and automated tools; such as Integratefii@mmput
Software EngineerinGAISE) tools. Applies reverse engineering and reengineering disciplines to develop migration strategic
documents. Has experience with suchatogtiescas IDEF 0 process modeling and IDEF 1X data modeling. Provides technical
software engineering technigues and automated support tools.

Minimum QualificationB:ac hel or s degree and 15 years related experi

Information Systems
Technlwmgist |

Functional Responsibilityevelops, Implements, And Maintains Systems And Related Policies And Procedures Designed T¢
And Process Company, Segment, Or Division Information. Recommends, Implements, And Plans For teprevesméants Nemh;
Applications To The System. Provides Retrieval Ability To Produce Information For AnalyisikidgdStsssical Data, And Repc
Required. Maintains, Develops, And Revises All Manuals, Tables, Code Lists, AndMagaamsri#itiaternal Files And Tables.
Maintains Current Awareness Of Trends In Software Developments And Keeps Abreast Of Trends And New Metbods In In
Training, Materials, And Techniques. May Support Several Functional Applications.

Mhnimum QualificationBac hel or’ s degree and 2 years related experi e

Information Systems
Technologist 11

Functional Responsibilitevelops, implements, and maintains systems and related policies and procedures designed to ob
processompany, segment, or division information. Recommends, implements, and plans for improvements, enhanceriogists
to the system. Provides retrieval ability to produce information for analysimakidgjestaigtical data, andtsegorequired. Maintai
develops, and revises all manuals, tables, code lists, and documentation. Maintains all internal files and ésiblas/avéai = rof
trends in software developments and keeps abreast of trends and new nretiodsysiafos training, materials, and techniques
support several functional applications. May provide work leadership to lower level employees.

Minimum QualificationBiac hel or ' s degree and 4 years related experi e

Information Systems
Technolgist Il

Functional Responsibilitevelops, implements, and maintains systems and related policies and procedures designed to ob
process company, segment, or division information. Recommends, implements, and plans for iropnoeeiseats] ralaapplicati
to the system. Provides retrieval ability to produce information for analysisakidglestegiistical data, and reports as required. N
develops, and revises all manuals, tables, code lists, and doddaietatatsoal! internal files and tables. Maintains current aware
trends in software developments and keeps abreast of trends and new methods in information systems tragtingjueatdvials,
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support several functional applicatignstdviae work leadership for lower level employees. Excludes those with full superviso
responsibilities.
Minimum QualificationB:a c he |l or

’

s degree and 6 years related exper.i ¢

Logistics Program
Director |

Functional Responsibilityderves as a ban between the Customer Representative and corporate management. Consults witt
costs and maximize efficiency in achieving stated requirements. Plans, organizes, and controls the opey@thdtavitipsofddhe
managemengchnical work, quality of work, schedule, and costs associated with various task orders issued under that@htr
activities conform to the terms and conditions of the contractiariddgsiocedures. Coordinates activitiekamdsssetion of
contractual and functional and or technical problems while working with the Customers PM. Serves as th¥ altieciple Supply
Chain/Logistics oversight manager.

Minimum QualificationB:a c h e | or

’

s degree and 7 years related experi ¢

Logistics Program
Director Il

Functional Responsibilit)Responsible for overall contract performance and serves as the single point of contact for the Cus|
Representative and government management personnel. Formulates and enforcesassighstenazadsor schedules, and

communicates mission, goals, and policies to subordinates and subcontractors. Organizes, directs, and cdaxetatiesrptdrali
contract activities. Manages supporting services and support opeagtinokitieatmany projects or tasks. Organizes resources tc
many concurrent activities and manages execution of multiple concurrent activities. Assigns, schedules, st digna e nogiras
Directors and Project Managers, includomgrsiehars. Conducts oral and written communications with all levels of corporate m
communicates with all levels of government management personnel. Serves as the principle Supply and Velsetihaiaiagg

Minimum QualifitionsBac hel or° s degree and 10 years related experi

Logistics Program
Manager

Functional Responsibilittunctional responsibilities include supervision of all contract/functional personnel. Manages busine
functional activities albshes work breakdown structures, coordinates and monitors schedule and cost elements of the prog
directs and coordinates planning and all contract support activities. Resolves functional, scheduling aveast iiserangamb isd
of contact between the Government and various elements of the Contract. Prepares management reports andartsntaiss! &
conformance to task specifications and contract provisions. Responsible for negotiation athelcisekiaddrititengompany.
Additionally, responsible for; resource allocation; technical and management oversight; providing higbris\elpedise: apdrati
participation in briefings and meetings. Frequently provides subject imadieareafanpertise for logistic tasks in addition to fulfi
management responsibilities. Formulates and enforces work standards, assigns schedules, reviews work éisaempaacies, <
personnel, and communicates policies, goalgases i the organization. Serves as senior corporate representative responsi
contract performance. Assigned to complex programs involving, typically, multiple tasks, multiple perfondingropdenizations
responsibilities. Assigabedules, and reviews work of subordinate Project Managers.

Minimum QualificationB:ac hel or s degree and 8 years related experie

Logistics Project Contr
Specialist

Functional Responsibilitirects all financial management and adminisivitess aath as budgeting, manpower and resource p
and financial reporting. Performs complex evaluations of existing procedures, processes, techniques, malatedaod/or syste
management problems or contractual issues that woaldepmtiaed recommends solutions. Develops work breakdown structi
charts, tables, graphics, and diagrams to assist in analyzing problems. Provides daily supervision and direction to staff.

Minimum QualificationB:a c he |l or ' s daatpd exgerieace.d 7 year s
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Logistics Project Mana

Functional Responsibilitgerves as the project manager for a large, complex task order, (or a group of task orders affecting
common/standard/migration systems) and shall assist the PMiirnt workinglve Cust omer ' s Repr esen
customer agency representatives. Under guidance of the PM, responsible for the overall management of f)easfdensiaréssthi
technical solutions and schedules in the tastedndgiemented in a timely manner. Performs enterprise wide horizontal integr;
and interfaces to other functional area.

Minimum Qualifications Bachel or

s degree and 2 years related exper

Logistics Technology
Consultant |

FunctionaResponsibilityProvides special skills in premium supply and value chain/logistics technologies, such as packagec
software tools (e.g., Baan, SAP, PeopleSoft and Oracle) and other prdmiamte@mketogies. Technology Consultgrtseapmoac
management skills and specialized functional and technical expertise providing direction to project tealiestsrat ihieqeritis
level. Qualified to perform tasks such as: (1) developing functional and/onteddnedlisughain/logistics information system de!
supervising business integration analysts; (3) leading business process redesign teams in the developmece:sd neshiberdime:
(4) designing training programs for supplyentaiallogistics functional and technical systems users; (5) participating in qualif
ensure work complies with specified standards; (6) developing team work plans; (7) performing workflonganalytiesal@ngdroy
technical inpfatr the design and manage databases; (9) supporting the definition in a functional and technical format informz
requirements; and (10) assisting in project budget preparation.

Minimum QualificationB:ac hel or ' s degr eencand 4 years related experi

Logistics Technology
Consultant Il

Functional ResponsibilitProvides special skills in premium supply and value chain/logistics technologies, such as packagec
software tools (e.g., Baan, SAP, PeopleSoft and Oracle) and othekptdmiamtedmologies. Technology Consultants apply tt
management skills and specialized functional and technical expertise providing direction to project tealiestarat ihieaqeritis
level. Qualified to perform tasksasul) developing functional and/or technical supply and value chain/logistics information s}
supervising business integration analysts; (3) leading business process redesign teams in the developmectsd aeshibersime
(4) designing training programs for supply and value chain/logistics functional and technical systemsgisecgdlity pasieipatio
ensure work complies with specified standards; (6) developing team work plans; (7) perfotysiesy (&) rgflovidima functional ang
technical input for the design and manage databases; (9) supporting the definition in a functional andnbetiom caisiemmet infor
requirements; and (10) assisting in project budget preparation.

Minimum QualiftionssBac hel or s degree and 10 years related experi

Logistics Technology
Consultant Il

Functional ResponsibilitProvides special skills in premium supply and value chain/logistics technologies, such as packagec
software tools (e.caaB, SAP, PeopleSoft and Oracle) and other premiginivieratkehnologies. Technology Consultants apply tt
management skills and specialized functional and technical expertise providing direction to project tealiestsrahintsuperwibl
level. Qualified to perform tasks such as: (1) developing functional and/or technical supply and valueathrsicgesticiesigms)
supervising business integration analysts; (3) leading business process redesigavelmmsént of new business process archil
(4) designing training programs for supply and value chain/logistics functional and technical systemsgisecsigliy paxtieipsitio
ensure work complies with specified standaegie]dping team work plans; (7) performing workflow analyses; (8) providing fun
technical input for the design and manage databases; (9) supporting the definition in a functional andnbetiom cistemst infor
requirements; and (10)stisg in project budget preparation. May provide work leadership to lower level employees.

Minimum Qualificationsla st er ' s degree and 10 years related experiert
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Functional ResponsibilitResponsible for revie(validation/verification of) maintenance manuals, maintenance allocation, tes
facility utilization, troubleshooting instructions, training programs, and procedures to ensure applicavitiiy iwhieh ehegisquipm
is to b used. Develops the maintenance plan and supports its use by the logistics team. Individual skills arenmeatdbeiddo thi
acquired to ensure design and manufacturing methods result in maintainable systems in accordance withestandeathand wc
techniques.

Minimum QualificationB:a c he |l or

’

s degree and 4 years related experi ¢

Mechanical Engineer |

Functional Responsibilitierforms research, design, and development in such areas as mechanical, thermal, hydraalior, Hes
transfer for production, transmission, measurement, and use of energy. Applies research to the planning,atebsigstidgwaiopn
mechanical and/or electromechanical systems, instruments, controls, engines, and/or machines.

Minimum Qalifications Bachelor’”s degree and 2 years related expe

Mechanical Engineer |

Functional Responsibiliterforms research, design, and development in such areas as mechanical, thermal, hydraulic, ther
transfer for productioansmission, measurement, and use of energy. Applies research to the planning, design, development
mechanical and/or electromechanical systems, instruments, controls, engines, and/or machines. May proJieentekdéader
employees.

Minimum Qualifications Bachel or

s degree and 6 years related expe

Mechanical Engineer |

Functional Responsibiliterforms research, design, and development in such areas as mechanical, thermal, hydraulic, ther
trarsfer for production, transmission, measurement, and use of energy. Applies research to the planning, destgstidg\alopm
mechanical and/or electromechanical systems, instruments, controls, engines, and/or machines. Mayhjravittevweot&vehder
employees.

Minimum Qualifications Bachel or

s degree and 8 years related expe

Network Integration
Engineer |

Functional Responsibilitypecific duties may include but are not limited to: designing, engineering arall gitnaictiyities, includ
inside and outside plant specifications, equipment room layout, and hardware configuration. Oversees alstemscRbpmarbats
logical designs of system problems and devises procedures for sqitiglesi® Bves support to other network support staff. A
Project Manager in the determination of labor hours and categories needed to perform site surveys resuligg ffaskeOrdavor
Oversees all technical documentationsaatiditiketermines documentation specification methods and technical support manue

Minimum QualificationBiac hel or ' s degree and 5 years related experi e

Network Integration
Engineer I

Functional Responsibilitgpecific duties may include butdmited to: designing, engineering and planning overall site activitie
inside and outside plant specifications, equipment room layout, and hardware configuration. Oversees &l stemscabpmarbats
logical designs of syspeablems and devises procedures for solutions to the problems. Gives support to other network supp:
Project Manager in the determination of labor hours and categories needed to perform site surveys resuligg ffaskadertwor
Oversees all technical documentation activities and determines documentation specification methods and tshnical suppol

Minimum QualificationBiac hel or ' s degree and 7 years related experi e

Operations Logistic
Manager |

Functional Remonsibility: To a lesser degree than an Operations Logistic Manager Il, directs technical efforts of individuals ¢
logisticians assigned to task orders in support of operational logistics. Provides support for and anafydsnoéoisei@iicciate b
not limited to contingency planning, transportation, resupply, communications, and food and shelter. Caglaplearitanalysis,
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management of distribution systems; fleet planning and management; carrier managgfreigtaridrrearding, consolidation anc
management; and supply tracking system design and operations.

Minimum Qualifications Bachel or’' s degree and 3 years related exper

Operations Logistic
Manager Il

Functional Responsibilityfo a lesser degrthan an Operations Logistic Manager lll, directs technical efforts of individuals or i
logisticians assigned to task orders in support of operational logistics. Provides support for and anafysikeofesratimcdéide |
not Inited to contingency planning, transportation, resupply, communications, and food and shelter. Capablecoit sawadysis, o
management of distribution systems; fleet planning and management; carrier management and routing; saightitonaacting,
management; and supply tracking system design and operations. May provide work leadership to lower level employees.

Minimum Qualifications Bachel or’s degree and 10 years related exp

Operations Logistic
Manager Il

Functional Regmsibility: Directs technical efforts of individuals or teams of logisticians assigned to task orders in support of
logistics. Provides support for and analysis of operational ILS elements to include but not limited to donisEtatquliaresngp
communications, and food and shelter. Capable of analysis, development, and management of distributiorgsstems; fleet
management; carrier management and routing; freight forwarding, consolidation and m oy &naekiticasgissem design and
operations. May provide work leadership to lower level employees.

MinimunQualifications Bachelor’”s degree and 15 years related exp

Operations Research
Analyst |

Functional ResponsibilitiResponsible for thelaggpion of systems analysis and design techniques to complex logistical areas ¢
transportation systems, level of supply analysis, maintenance planning and similar efforts. Requires congjedgstesnia ataihsi
techniques, conceptd arethods of mathematical and statistical analysis, modeling and simulation.

MinimumQualificatons Bachel or’' s degree and 7 years related exper

Operations Research
Analyst Il

Functional ResponsibilitResponsible for the application of systdysssaand design techniques to complex logistical areas suckh
transportation systems, level of supply analysis, maintenance planning and similar efforts. Requires congjedgstesria atahsi
techniques, concepts and methods of ma#th@metstatistical analysis, modeling and simulation. May provide work leadership
employees.

Minimum Qualifications Bachel or

s degree and 10 years related exp

OPSEC Specialist |

Functional ResponsibilitAnalyze general Cgiems Security related problems and provide support in solving these problems.
recommendations for process improvements for denying potential adversaries information regarding capabibirademdiongpt
controlling and protegtvidence of the planning and executing of sensitive activities.

Minimum QualificationB:ac hel or s degree and 2 years related experi e

OPSEC Specialist Il

Functional ResponsibilitAnalyze general Operations Security related problems augpoavideolving these problems. Provide
recommendations for process improvements for denying potential adversaries information regarding capasibiademtdiong,t
controlling and protecting evidence of the planning and esexwiting activities. May be required to perform security awareness
and/or security risk assessments and support. May provide work leadership to lower level employees.

Minimum QualificationBiac hel or ' s degree and 4 years related experi e

OPSIE Specialist Il

Functional ResponsibilityAnalyze general Operations Security related problems and provide support in solving these proble
recommendations for process improvements for denying potential adversaries informatiditiesgandiog icéativns by identifyir
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controlling and protecting evidence of the planning and executing of sensitive activities. May be requiyeivarpedssiraacyit
and/or security risk assessments and support. May provideshiprkoléader level employees.

Minimum QualificationBiac hel or° s degree and 6 years related experi e

Packaging Engineer |

Functional Responsibility2rovide design, evaluation, costing and implementation of packaging. Responsibledbkélye fulfillme
milestones, accuracy of estimates, simultaneous management of multiple projects, and accurate and timelggamthtounicatiol
packaging and special projects. Frequent interaction with engineering (equipment and packaging);saentiemiocosioageme
will occur.

Minimum QualificationB:a c he |l or

’

s degree and 3 years related experi ¢

Packaging Engineer I

Functional ResponsibilityProvide design, evaluation, costing and implementation of packaging. Respottisitdptfof keg fulf
milestones, accuracy of estimates, simultaneous management of multiple projects, and accurate and timelggamthtounicatiol
packaging and special projects. Frequent interaction with engineering (equipment and packagtog)ersahkdtsenior managen
will occur. May provide work leadership to lower level employees.

Packaging Engineer Il

Functional Responsibilityrovide design, evaluation, costing and implementation of packaging. Responsible forethe fulfillme
milestones, accuracy of estimates, simultaneous management of multiple projects, and accurate and timelggamthtounicatiol
packaging and special projects. Frequent interaction with engineering (equipment and packaging), madkstinigy coatagersea
will occur. May provide work leadership to lower level employees.

Minimum QualificationBtac hel or ' s degree and 7 years related experi e

Planning/Control
Specialist

Functional Responsibilitynderstanding of the applicaticanofrd and control principles, concepts, and standards. Develops s(
problems. Plans, prepares, issues, and controls production schedules and material requirements to ensuap@@oedroike fial
timed to meet production recritsnmCoordinates and monitors material movement between warehouse and production areas
of work in progress and potential problems. Resolves problems cosbgmagtsyehortages, engineering changes, and cancel
orders. Maprovide work leadership to lower level employees.

Minimum QualificationBtac hel or ' s degree and 5 years related experi e

Procurement Specialis

Functional Responsibilitiyevelops solutions to a variety of problems of moderate scope gnéeassepkeaigeneral knowledge of
contract administration practices, techniques, and standards. Includes efforts involved in buying goods sanelgersisder Rece
purchase of parts or repair of materiel. Develops subcontract specifatat@anenteodnd terms and conditions for the procurem
specialized materials, equipment, and services. Locates sources of supplies, requests quotes from vendepsyesdlidates bids
packages, conducts bidders' conferences, analyzestexl@oalsals, negotiates subcontract provisions, recommends subcor
writes awards, and administers resulting subcontracts. Coordinates additions, deletions, or modificationscipatesosittracts.
contracts administration and purghagievelop subcontract policies and procedures. Communications with customers are in
electronically, or by telephone. Automated andbaistedrststems are used for most functions. May provide work leadership to |
employees.

MinimunmQualificatons Bac hel or

s degree and 4 years related exper

Procurement Specialis

Functional Responsibilitrevelops solutions to a variety of problems of moderate scope and complexity. Possess a general
contract administraticacpces, techniques, and standards. Includes efforts involved in buying goods and services. Receives
purchase of parts or repair of materiel. Develops subcontract specifications, work statements, and terrhe anoccoadigdhs fol
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specialized materials, equipment, and services. Locates sources of supplies, requests quotes from vendepayevdligates bid:
packages, conducts bidders' conferences, analyzes and evaluates proposals, negotiates subcontract geosigicosinactonsme
writes awards, and administers resulting subcontracts. Coordinates additions, deletions, or modificationscipatesositiracts. |
contracts administration and purchasing to develop subcontract policies and proceditioes. Witnoustimers are in person,
electronically, or by telephone. Automated andasidrststems are used for most functions. May provide work leadership for
employees.

Minimum Qualifications Bac hel or ' s degerienee.and 6 years related exp

Provisioning Specialist

Functional Responsibilitirovides hands experience directly working with the provisioning records and data descriptors. Af
in the use of the Federal Item Identification Guide (FIIG), atitd@ppti¢-ederal Cataloging Program. Responsibilities include
identification, development and integration of various logistics data policies and equipment programs tiodsauteid@griaiethe
and execution of initial and sustastiegetrand database management support for assigned weapon systems/equipment. May
leadership to lower level employees.

MinimumQualificatons Bachel or’' s degree and 5 years related exper

Quality Assurance
Analyst |

Functional Respoitslity: Provides QA oversight for a wide range of both hardware and software QA activities in support of n
communications system programs. Plans and implements QA programs to verify product design and development to requi
specifiations. Establishes QA programs to validate by test plan, test criteria and test results to ensure progecifi catiisfis syst

Minimum QualificationBiac hel or ' s degree and 2 years related experi e

Quality Assurance
Analyst Il

Functional BsponsibilityProvides QA oversight for a wide range of both hardware and software QA activities in support of n
communications system programs. Responsibilities include labor efforts identified as performing quality assairsngeunaliiygin
records, performing quality audits, and maintaining quality assurance standards to meet evolving industrytaneloginesnemisnt
Plans and implements QA programs to verify product design and development to reguiferatons aBstaplishes QA programs
validate by test plan, test criteria and test results to ensure products satisfy system specifications. Magthppaddewesrleledhd
employees.

Minimum QualificationB:ac hel or ' s d tagdesperieece.d 3 years r e

’

Quality Assurance
Manager

Functional ResponsibilitProvides background experience including the application of quality program requirements for tech
documentation. Functional responsibility includes: serving as the drooatggbewthdhe client on matters related to the quality |
supporting the PM and Project Manager on quality requirements; and developing a quality program that iqualityptieonivethes
and will serve as a standard for #vézatipn. The program is generally applicable to multiple projects and may include the pre
required QA plans and procedures, implementation and monitoring of its performance, and enhancing the predi@m, as nee
experience. May prewibrk leadership to lower level employees.

Minimum QualificationBiac hel or° s degree and 6 years related experi e

Quality Assurance
Specialist

Functional ResponsibilitProvides background experience including the application of qualityinerogramfoedechnical
documentation. Functional responsibility includes: serving as the primary point of contact with the cligottbe matidysprelgtad
supporting the PM and Project Manager on quality requirements; and déitelomiggaengbat is compliant with client quality req
and will serve as a standard for the organization. The program is generally applicable to multiple projéwtgasphanaipinofude
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required QA plans and procedures, implensrdationitoring of its performance, and enhancing the program, as needed base
experience.

Minimum QualificationB:a c he |l or

’

s degree and 5 years related experi ¢

Quality/RAM Data
Manager

Functional Responsibilitifunctional responsibility incluolésimthe development and functional employment of technical tests,
production tests to include environmental, performance and system level tests and preparation, failure eaatymis\vaniicaticet
requirements evaluationravigw of detailed test plans/procedures/reports. Typical focus areas include knowledge of predicti
control procedures, reliability growth management, reliability and Aestitajnaioitigdures, analysis of requirementsifindtipe
preparation, software to develop, revise and operationally maintain databases. Must have a working knowéadige qfr 6dute
and standards. Trains data collectors in procedures and quality control of data. Troubkstaoetsrgqitaalems and recommend
solutions. Provides daily supervision over supporting staff.

Minimum Qualifications Bachel or’' s degree and 6 years related exper

Quality/RAM Engineer
Analyst |

Functional Responsibilitifunctional respongipihcludes work in the development and functional employment of technical test
production tests to include environmental, performance and system level tests and preparation, failure @aatjmms\amii caticet
requiremen&aluation and review of detailed test plans/procedures/reports. Typical focus areas include knowledgees, etk
control procedures, reliability growth management, reliability and maintainability testing proceduresstierifiction, obgoireme
validation and their transition and trace to technical requirements and test specifications; preparatioacirgstreview of detail

plans/procedures/reports; analysis of requirements and specification prepamaii@vetmbtwavese and operationally maintain da

Minimum QualificationBiac hel or ' s degree and 2 years related experi e

Quality/RAM Engineer
Analyst Il

Functional Responsibilitfunctional responsibility includes work in the developmetibaaldemployment of technical tests, user
production tests to include environmental, performance and system level tests and preparation, failure @natymis\vanidicaticet
requirements evaluation and review of detaikusipso@dures/reports. Responsible for analysis of the RAM characteristics 0
equipment, and software throughout the life cycle, including development, production and fielding. Knowlesalgendf ¢negirmeshie
aspects of RAM, inclgdiesign techniques, predictions, reliability growth management, requirements generation, software al
Design data collection systems, test programs, and models/simulations to evaluate RAM characteristics. Astzardarg Khdwle
practices is required. Typical focus includes knowledge of prediction techniques, parts control proceturemagkatdity, gedabi
and maintainability testing procedures; verification of corrective actions, requiremdriteiaidativamnd trace to technical

requirements and test specifications; preparation and review of detailed test plans/procedures/reports;rdaalysis o cdmpaition
preparation; and use of software to develop, revise andippesiattaimatiatabases. May provide work leadership to lower level €

Minimum QualificationBtac hel or ' s degree and 4 years related experi e

Safety/Environmental
Engineer

Functional ResponsibilitResponsible for analysis of safety hazaoistedsuith the testing or fielding of systems, equipment, an
throughout the life cycle, including development, production and fielding. Uses knowledge of OSHA standards, Bxdasadfepy
commercial practices. Conducts haabiglsasand recommends ways to reduce or eliminate safety problems.

Minimum Qualifications Bachel or’' s degree and 3 years related exper

Security Specialist

Functional Responsibilitlemonstrates expert knowledge in all phases of a persorprelggacunitith emphasis on the review anc
analysis of derogatory information as it relates to national security concerns and recent practical expesaesiein. el sat

NCI InformationsEsms,

(703) 708900

Inc. Pager4



P

®  Consolidated Professional Services Schedule Pricelist

n< I Contract Number GSO0F263CA August 16, 201

Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

highest level of writing ability with experience in prépaaiitoab work products. Conveys, through written and oral communic;
and sensitive information.

’

Minimum QualificationBiac hel or° s degree and 6 years related experi e

Software
Engineer/Analyst |

Functional Responsibilithnalyzes anduslies complex system requirements. Designs software tools and subsystems to supp.
reuse and domain analyses and manages their implementation. Manages software development and supportansinddta e
diagrams, other aceejptiesign techniques, and Computer Aided Software Engineering (CASE) tools. Interprets software req
design specifications to code, and integrates and tests software components. Estimates software developreeResdstssand <
existig programs and assists in making refinements, reducing operating time, and improving current techniques.

Minimum QualificationBiac hel or ' s degree and 2 years related experi e

Software
Engineer/Analyst II

Functional Responsibilitihvestigates, integfs, and evaluates highly complex system software requirements. Analyzes and cc¢
software systems and subsystems, and makes recommendations to increase their scope and performance tquireet episcifit
Formulates and devekgfsvare systems or subsystems architecture, requirements and design documents. Develops softwa
designs, codes, and documents systems to ensure compliance with software engineering standards. May owdd tpctaitg
for software developers and engineers involved in difficult and highly complex modifications or developmenMafyspftwide sy
leadership for lower level employees.

Minimum QualificationB:a c h e | or

D

s degree and 8 years related experi ¢

Statistician/Mathematit

Functional Responsibilitevelops practical solutions and resolves problems in areas of customer interest by using knowled
in mathematics. Develops and conducts statistical analyses of measured detthebuatchattand probability analyses into the
performance of subsystems, their interfaces and interactions, including complete systems.

Minimum QualificationB:ac hel or ' s degree and 4 years of related.

Subject Matter Expert

Functional Responsibilitgerves as the source of broad general knowledge of supply and value chain management, process
engineering/reengineering, systems analysis and design, program/software integration and overall logisting sixamgiomphaith
an indepth exptise in at least one of these areas. Primary function is to perform complex functional or technical effoyts in sp
serving either as senior functional or technical staff member on a large project or as a leader of a smalD $Eediatictonsraje 1
provide, within the specialty area, quick response problem resolution, internal and external training, ataltraastatengdsgrmmead
functional or technology theory into specific, practical applications mriojeset.fetpeires knowledge in a specific professional fu
technical field (such as supply and value chain management, acquisition, distribution, transportation, demoyutenscitatistjcs
mathematics, or physics) to definele@dedated system problems, develop functional or technical designs, and conduct analy
experiments in the area of discipline. Knowledge in this discipline should be comparable to that which cohld & pletoineaf tn
Graduate levalrciculum leading to a Master's degree in the specific field. Requires thorough knowledge of the principles an
management and applicable knowledge of business practices, business organization, supply and value chain amahagemen
techniques, and cost accounting practices, and the ability to plan and manage an activity with committed olpj@ctosts, btaned
provide work leadership to lower level employees.

Minimum QualificationB:ac hel or ' s degr eperiermand 10 years related ex

Subject Matter Expert

Functional Responsibilitgerves as the source of broad general knowledge of supply and value chain management, process
engineering/reengineering, systems analysis and design, program/software integragjiistiensti@aterad fsanning and execution

NCI InformationsEsms,
(703) 70%900

Inc. Pager5



P

®  Consolidated Professional Services Schedule Pricelist

n< I Contract Number GSO0F263CA August 16, 201

Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

an indepth expertise in at least one of these areas. Primary function is to perform complex functional or te@ityicaeaftoyts in
serving either as senior functional or technical staff radargerpnject or as a leader of a small, specialized project. Other funi
provide, within the specialty area, quick response problem resolution, internal and external training, atwtraagiategdsgrmment
functional or techowy theory into specific, practical applications of use for the project. Requires knowledge in a specifingiroffi
technical field (such as supply and value chain management, acquisition, distribution, transportatiorsgdepponents Gtertiss,

mathematics, or physics) to define and solve related system problems, develop functional or technical dediges and condu
experiments in the area of discipline. Knowledge in this discipline should be contpehatdealthhbadeguired through completion
Graduate level curriculum leading to a Master's degree in the specific field. Requires thorough knowleddecohtepisrioiciples
management and applicable knowledge of business practicesgdmigiass, supply and value chain management practices ar
techniques, and cost accounting practices, and the ability to plan and manage an activity with committes, @lnjé ctosts, sched

Minimum QualificationB:ac hel or ' s drlgtedexperianned 15 year s

Supply & Value
Chain/Logistics Analys

Functional Responsibility?erforms supervised logistic studies and analyses within areas of expertise. Familiar with evaluati
assessing logistic studies, developing plans, gaedeetich, defining technical objectives, developing program schedules and
and producing quality logistic products related to support analysis, configuration management, resouytaearady sin alpsidife
Includes roles to analymmagement, operational problems, develop business methods and procedures, including accounting
systems, office systems, logistics systems, and production schedules. Analyzes specific problems or aspdygts of automatec
maintenance/opeoas working with applicable files, reports, and interfacing with other logistics personnel. Responsibiegor o
requirements and evaluating current supply operations and functions. Prepares written reports/presentatiacetitogrsahdmersg
possible alternatives in rank of desirability and probability of success. Develops, analyzes, and condud®s eypemexsitoimyaudits
reports evaluating effectiveness of system implementations. Determines topicestaaget rsoigrces necessary to develop and
automated supply systems courses.

Minimum QualificationdHigh School diploma or GED and 4 years related experience.

Supply & Value
Chain/Logistics Analys

Functional Responsibility?erforms supgsed logistic studies and analyses within areas of expertise. Familiar with evaluating
assessing logistic studies, developing plans, conducting research, defining technical objectives, develogrmngnogiestoeekec
and producingality logistic products related to support analysis, configuration management, resourceyaralysist andlijffas.

Includes roles to analyze management, operational problems, develop business methods and procedures, inelagifig accou
systems, office systems, logistics systems, and production schedules. Analyzes specific problems or aspdygts of automatec
maintenance/operations working with applicable files, reports, and interfacing with other logistics pefesrowereespy tesiing
requirements, evaluating current supply operations and functions, and instructing subordinates. Preparestafiibies teeports/pl
management indicating solutions or possible alternatives in rank of desirabilyyoisdqresskievelops, analyzes, and conduc
operational audits. Preparesigliaeports evaluating effectiveness of system implementations. Determines topics, target aud
resources necessary to develop and present automated suppyisesteiay provide work leadership to lower level employee!

Minimum Qualifications Associate’s degree and 3 years related exp

Supply & Value
Chain/Logistics Analys

Functional Responsibility?erforms supervised logistic studiesadysbamwithin areas of expertise. Familiar with evaluating metri
assessing logistic studies, developing plans, conducting research, defining technical objectives, develosramprogiestoresec
and producing quality logistic produets telstipport analysis, configuration management, resource andalysis aost l#ralysis.

Includes roles to analyze management, operational problems, develop business methods and procedures, inelgirfjeaccou
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systems, office sysselngistics systems, and production schedules. Analyzes specific problems or aspects of automated suy
maintenance/operations working with applicable files, reports, and interfacing with other logistics persoonets&aagdasikitegf
requrements, evaluating current supply operations and functions, and instructing subordinates. Prepares wiiities t@ports/pre¢
management indicating solutions or possible alternatives in rank of desirability and probability of subzess.dbevetopscina
operational audits. Prepares{glioeports evaluating effectiveness of system implementations. Determines topics, target aud
resources necessary to develop and present automated supply systems courses. Maggnshijoléovimnleldevel employees.

Minimum Qualifications Associate’'s degree and 5 years related exp

Supply & Value
Chain/Logistics
Functional Analyst |

Functional ResponsibilityResponsibilities may include proposed and current Iggistiss gmagram changes, work schedules anc
operations, logistics technical characteristics/specifications, automated data processing, funds contowl, indestdaf producti
management, maintenance, procurement, property use and dispssatagualist@age and distribution and transportation. May
logistical functional knowledge that includes identification of activities into a comprehensive logistigsrptresmorstieiing of
accomplishing the logistics plan, identificéigooauses and effects of delays and other related problems. Additional responsib
include analyzing business or user needs to determine functiofahatidnaosjuirements and devising the most efficient met
accomplishing woOperates in a business or technical environment, using analytical and evaluative techniques. Has extens
particular functional area. Performs feasibility studies and cost benefit analyses.

Minimum QualificationB:a ¢ h e | or ' geard elgtedexperianned 3

Supply & Value
Chain/Logistics
Functional Analyst I

Functional Responsibilit)Responsibilities may include proposed and current logistics programs, program changes, work sct
operations, logistics technical chataxtéspecifications, automated data processing, funds control, industrial production, inver|
management, maintenance, procurement, property use and disposal, quality assurance, storage and distriputidiaaagpians
logistical functidkaowledge that includes identification of activities into a comprehensive logistics plan; monitoring of progre
accomplishing the logistics plan, identification of the causes and effects of delays and other related pspuasibtidsiditgnal r
include analyzing business or user needs to determine functiodahatidnaioesjuirements and devising the most efficient mett
accomplishing work. Operates in a business or technical environment, using analyticathnidjesslddisyextensive experience
particular functional area. Performs feasibility studies and cost benefit analyses. May provide work lehderplopagedower lev

Minimum QualificationB:ac hel or s degree and 5 years related experie

Suply & Value
Chain/Logistics
Functional Analyst IlI

Functional ResponsibilitfResponsibilities may include proposed and current logistics programs, program changes, work sct
operations, logistics technical characteristics/specificatioad datiéopnatessing, funds control, industrial production, inventory
management, maintenance, procurement, property use and disposal, quality assurance, storage and distrinutigiaaagphans
logistical functional knowledge that inclntisatien of activities into a comprehensive logistics plan; monitoring of progress m
accomplishing the logistics plan, identification of the causes and effects of delays and other related pspnasibkilifidslitaal r
include analyzibgsiness or user needs to determine functional fumttioysd requirements and devising the most efficient mett
accomplishing work. Operates in a business or technical environment, using analytical and evaluative teehaipaenddain ext
particular functional area. Performs feasibility studies and cost benefit analyses. May provide work leaderslupeedower leve

Minimum QualificationBtac hel or ' s degree and 7 years related experi e

NCI InformationsEsms, Inc.
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Supply & Value
Chain/Logistics
Functional Analyst IV

Labor Category Descriptions 8INsC874501, 503, 50805 50RC 50RC 50RC and 50BC

Functional Responsibilit)Responsibilities may include proposed and current logistics programs, program changes, work sck
operations, logistics technical characteristics/specifications, automated data proceskimygustiidg porduction, inventory

management, maintenance, procurement, property use and disposal, quality assurance, storage and distrinutidiaaagphans
logistical functional knowledge that includes identification of actiuitiesehtmsive logistics plan; monitoring of progress made
accomplishing the logistics plan, identification of the causes and effects of delays and other related pspuasisilifdslitiayal r
include analyzing business or user needsnddtenctional and cfasstional requirements, and devising the most efficient met
accomplishing work. Operates in a business or technical environment, using analytical and evaluative techaiqeriettasiext
particular functibaaea. Performs feasibility studies and cost benefit analyses. May provide work leadership for lower level e

Minimum QualificationBiac hel or° s degree and 10 years related experi

Supply & Value
Chain/Logistics Techni
Specialist |

Functicmal ResponsibilityWorks as fully contributing member dfiocigmal integrated process team. Requires only general su|
attain task objectives. Collects and analyses data to develop accurate logistics information in suppue!opoeratiosdtem

acquisition and deployment objectives. Plans, analyses and supports requirements definition and developgeaidinamisttatiiais
solutions. Develops recording and reporting processes, acquisition and sisstanthseippuales client management and project re
activities. Provides logistics support functions, including provisioning, logistic support analysis, lifeexatieationt, dgsteamn analy!
and design, support equipment, maintenamaog plach development and validation of provisioning, sustainment and support te
documentation. Conducts logistics requirements determination computations and executes the acquisition/aiisEanmizmtvsit
client requirements ancudeentation, including specifications, standards and acquisition and sustainment regulations, practic

Minimum Qualifications Associ ate’'s degree and 4 years related expe

Supply & Value
Chain/Logistics Techni
Specialist Il

Functical ResponsibilityWorks as fully contributing member diiocigmal integrated team. Requires only general supervision
task objectives. Collects and analyses data to develop accurate logistics information in support giropatatj@ysteteeequisitic
and deployment objectives. Plans, analyses and supports requirements definition and develops administratiiejcabsealgédal
Develops recording and reporting processes, acquisition and sustainmsuygmatssclaerd management and project review actiy
Provides logistics support functions, including provisioning, logistic support analysis, life cycle cost siesttandrelgkistiom

design, support equipment, maintenance plargenglapthent and validation of provisioning, sustainment and support technici
documentation. Conducts logistics requirements determination computations and executes the acquisition/ssEsanmizmtveiti
client requirements and docunoentacluding specifications, standards and acquisition and sustainment regulations, practice

MinimunmQualifications Associ ate’s degree and 6 years related expe

Supply & Value
Chain/Logistics Techni
Specialist Il

Functional Rgmnsibility: Works as fully qualified technical contributor. Mayfeadt@oasintegrated teams. Requires minimal
supervision. Designs, plans and implements data collection and analysis processes to develop accuratesssnubisssffisient Log
sustainment information in support of client operational, test and evaluation, developmental, system acquisitijttresdBHoy
and manages all components of integrated logistics support to ensure successful systenttamouisidoymerdwand life cycle
sustainment. Prepares project/program management reports and project/program review activities. Plans, apglyseaamd su
definition and develops administrative, managerial and technical soluti@tarBiegedosreporting processes and supports cliel
management and project review activities. Provides logistics support functions, including provisioningdisgisiccybgp odshts
and evaluation, system analysis and desigrgrdafament, support equipment, maintenance planning and development and vi
provisioning, sustainment and support technical documentation. Conducts logistics requirements determinatixecatesghtatic

NCI InformationsEsms, Inc.
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acquisition/sustainment supfzort Thorough understanding of client requirements and documentation, including specification
acquisition and sustainment regulations, practices and policies is required. May provide work leaderslipeieslower level em

MinimunmQudificatons Bachel or’ s degree and 8 years related exper

Systems Administrator,

Functional Responsibilitygnder the direction and supervision of senior systems administrators provides system backup/rec(
software management, secunitggament, and library management. Operates computer systems in different operating enviro
performance, tuning, hardware/software trouble shooting and resource allocation.

Minimum QualificationBiac hel or ' s degreecand 2 years related experi e

Systems Administrator,

Functional Responsibility2rovides system backup/recovery, basic software management, security management, and library
Operates computer systems, sizing, performance, tuning, hardware/software trautdsshioctirdjpaation. Individual shall have
thorough knowledge of capabilities of the applicable hardware/software configurations.

Minimum Qualification@ ac hel or’' s degree and 2 years related experi

Systems Administrator

Functional Responslity: Provides work directiontodoveev el st af f . Should have a thoro
applicable hardware/software configurations. This includes system backup/recovery, basic software managementt, aecurity
library management. Operates computer systems in different operating environments, sizing, performanceyauaitrgubsedwal
shooting and resource allocation.

Minimum QualificationB:a c h e | or

D

s degree and 5 years related experi ¢

Systemg&ngineer |

Functional ResponsibilitiParticipates in system feasibility studies concerning hardware capabilities and configurations. Rev|
systems in terms of machine capabilities, and man and machine time. Prepares or dirgeisote pacttuida#s concerning hard
Prepares or participates in preparing functional requirements and specifications for hardware acquisiticcmtracmndinates wii
management, other ADP technicians and Customer representatives kenenbaregrebn properly identified, and that solution v
the users requirement.

Minimum QualificationB:ac hel or s degree and 2 years related experie

Systems Engineer Il

Functional Responsibilitgerves as the technical lead. Must paviersanalytical, problem solving, and communications skills, &
able to coordinate the efforts of other systems engineers in system design, development resting, and impkaneatktiead&taky
to lower level employees.

Minimum QalificationsBac hel or s degree and 4 years related experi e

Systems Engineer llI

Functional Responsibiliterforms complex work involved in specifications development, implementation, testing and docun
systems and equipmentiatiest concept development anddffestedies. Consults extensively with customer representatives anc
Directs the design of complex electronic or mechanical devices down to the subsystem level. Devises ajpe@iatdingsts to
debugging, and checking of equipment and systems for accurate and dependable conformance to specificatieasl ey
lower level employees.

Minimum QualificationB:a c h el or

)

s degree and 4 years related experi ¢

NCI InformationsEsms,
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Functional ResponsibilitfQualified in the design, planning and programming of computer programs using formal languages,
FORTRAN, “C” and Ada. Experienced i n soft wa rdesigwvraguiierdeats as
specified by System Analysts.

Minimum QualificationB:a c he |l or

’

s degree and 3 years related exper.i ¢

Systems Programmer

Functional ResponsibilitfExperienced in writing/modifying and/or maintaining applicatioraddftisartn mainframe application c«
knowledge of mini and micro computer code may be required up to and including forth generation languagentiSoftwigage (
development processes is required. May provide work leadership ¢oriplogeés/e

Minimum QualificationBiac hel or ' s degree and 4 years related experi e

Task Leader |

Functional Responsibilityi/orking for a Project Manager, supervises a small, discrete task and ensures that the technical sc
deliverables anchedules are implemented in a timely manner. Supervises staff. Writes status reports.

Minimum Qualifications Bachel or’ s degree with 2 years of experienc

Task Leader Il

Functional Responsibility)orking for a Project Manager, assists in the eranafdaminess and assigned functional activities.
Coordinates work breakdown structures, monitors functional, schedule, and cost elements of the programd ©ogadizetedire
planning for the Task Order assigned. Resolves functidnal, echpeda nd cost i ssues and serve
direction. Prepares management reports and maintains accurate records for the Task Order assigned. Expexigsisadfortdire
defense acquisition and sustaipnmogmams. Supervises assigned Task Order employees.

Minimum Qualifications Bachel or’ s degree and 4 years related exper

Task Leader Il

Functional Responsibilit¥/orking for a Project Manager, assists in the management of businesdiardiasalgretivities.
Coordinates work breakdown structures, monitors functional, schedule, and cost elements of the programd Cogadizetedire
planning for the Task Order assigned. Resolves functional, scheduling and costissueaad fertie Pr oj ect Mze
direction. Prepares management reports and maintains accurate records for the Task Order assigned. Expexigsisadfortdire
defense acquisition and sustainment programs. Supervidekaaksignuer employees.

Minimum QualificationB:a c hel or s degree and 6 years related experi e

Technical Analyst |

Functional ResponsibilitResponsible for gathering data to solve complex technical problems (e.g., requirementsrdefinition,
research, modeling, requirements analysis, Risk Management). Relevant experience includes, but is nobliraitatyticaknowle
techniques. Duties may include analysis of complex problems, definition of functional requireseantsh opeddiong process
analysis and designing, developing and providing training materials.

Minimum QualificationB:ac hel or s degree and 2 years related experi e

Technical Analyst Il

Functional ResponsibilitiResponsible for gathering datdvi® complex technical problems (e.g., requirements definition, opera
research, modeling, requirements analysis, Risk Management). Relevant experience includes, but is naalikritadl¢colge sifbs
analytical techniques. Duties mageiraeialysis of complex problems, definition of functional requirements, operations researc
process analysis and designing, developing and providing training materials. May provide work leadersbjgés lower level e

Minimum Qualificaths:Bac hel or ' s degree and 4 years related experi e

Technical Analyst IlI

Functional ResponsibilityResponsible for gathering data to solve complex technical problems (e.g., requirements definition,
research, modeling, requirements sirRigkiManagement). Relevant experience includes, but is not limited to, a substantial |
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analytical techniques. Duties may include analysis of complex problems, definition of functional requiresaecits nopeeditigns |
process atygsis and designing, developing and providing training materials. May provide work leadership to lower level em|

Minimum QualificationBiac hel or ' s degree and 6 years related experi e

Technical Publication
Editor/Writer

Functional Responsibylit Thorough understanding of technical writing principles, concepts, and standards. Works directly w,
determining support requirements. Develops solutions to technical writing problems. Writes, edits, prifisatiothsliistisitgeegdu
projects. May work with engineering drawings and equipment to develop theory of operation, descriptiornyahpraitahmes)d r¢
testing, troubleshooting, calibration, and illustrated parts breakdown information. Utligkessnanttertbaclogistics data to deter
the level of material presentation. Conducts studies of equipment or system. Ensures quality control ovefod@xtensats inten
distribution. May provide work leadership for lower level employees.

Mhnimum Qualificaton8ac hel or’ s degree and 3 years related experi

Technical Surveillance
Counter Measures
Specialist

Functional Responsibilitevelops and recommends solutions to support client requirements in the use of techardat sunteille
measures. Typical focus areas include analytical and engineering solutions based on federal and industring G pagidiatson
Responsibilities also include secure system engineering and development, includipgesystemsetsuainalysis and secure systt
definition, and specification development of TSCM policies and procedures utilizing technical and anaigécabdkilksaddeshjy d
lower level employees.

Minimum QualificationB:a ¢ h e | 0 rnd Gyeallseejptect expergence.

Technical Writer |

Functional Responsibilitypevelops program documentation for management systems.
Minimum QualificationBtac hel or ' s degree and 2 years related experi e

Technical Writer Il

Functional Responsibilitypevelops program documentation for management systems. Thorough understanding of technical
concepts, and standards. Works directly with the customer in determining support requirements. Experienceddtiarpfogram ¢
manageent information systems. Writes, edits, prints and distributes publications on assigned projects. Ensuresdoguatigntol
intended for external distribution. May provide work leadership to lower level employees.

Minimum Qualification8athh el or ' s degree and 4 years related experien

Technical Writer IlI

Functional Responsibilitypevelops program documentation for management systems. Thorough understanding of technical
concepts, and standards. Works directly euithamer in determining support requirements. Experienced in program document
management information systems. Writes, edits, prints and distributes publications on assigned projects.udiesextienssing may
technical writing consigifngut not limited to, technical order/manuals, operating manuals, studies and reports, strategic plar
technical papers and projects, and contract deliverable products. Ensures quality control over documeatsdistehittad fotagxt
provide work leadership to lower level employees.

Minimum QualificationBiac hel or° s degree and 6 years related experi e

Training Specialist |

Functional Responsibilitysing material, provides training to customers as specifiedidehePiaEgiares student materials includil
handouts, completion certificates, and course critique forms. Assists the Senior Training Specialist in thessmatnat @irses)al
workshops, and seminars, as needed.

Minimum QualificationktighSchool diploma or GED and 6 years related experience.
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Functional Responsibilit€onducts the research necessary to develop and revise training courses and prepares appropriate
Prepares all instruction mater@alssg outlines, background material, and training aids). Prepares all student materials (courst
workbooks, handouts, completion certificates, and course critique forms). Trains personnel by conductingsesnaioclasspsn
and semars. May provide work leadership to lower level employees.

Minimum QualificationBiac hel or ' s degree and 6 years related experi e

Training Specialist 111

Functional Responsibilitevelops and organizes new and existing supply and valuecsheaimdloigistith the Instructional System
Development principles. Responsible for the educational soundness and technical accuracy of all course, rmatkcidtisjumgslua
Conducts technical training and development classes and assjsEtgjicriteviel to measure the effectiveness of these classes. N
work leadership to lower level employees.

Minimum QualificationB:ac hel or s degree and 8 years related experi e

Transportation Manage

Functional Responsibilityputies includdort and loagange transit planning, developing routes, coordinating scheduling systen
developing, monitoring, and operating a fleet maintenance program, supervising drivers, clerical and traisafestaffogramehi
Receives transgtitn requests from eligible clients, supervises the scheduling of driver assignments, and dispatches drivert
Analyzes client needs and makes recommendations for developing, implementing, improving, and expanding, tparogpogatio
and policies; Updates mileage, usage, transportation, vehicle, and other related reports and records; othentaiger ceo mwoitth
to avoid duplication of services. Enforces city and state policies, rules and regulttitires tpantspoirigtion program.

Minimum Qualification@ ac hel or’ s degree and 4 years related experi

Warehouse Manager

Functional Responsibilitydupervises team of warehouse personnel to include, among others, stock/storage clerksreatrieirg] |
clerks, and supply specialists. Responsible for drafting daily work schedules including inventories asresx@retfory dauthraon
verification; reporting to management; and supervising all aspects of daily warehdrespapesibtofer making warehouse oper:
reports to clients and for managing all personnel matters, including leave and holiday scheduling and disejpbirizny setienoa
higher company authorities. Experienced in following anegtiowsa functions: receipt of material, storage, inventory/stock cont
assurance, and kit assembly, shipment, and reclamation.

Minimum QualificationBac hel or' s degree and 3 years related experi

z

The following labor categories are comside d -exMonp t 6

Document Preparation
Clerk

Functional Responsibilityhis position prepares documents such as brochures, books, periodicals, catalogs, and pamphlets
photocopying. The Document Preparation Clerk cuts documentslistanc@dirdized pages, using a paper cutter or razor knife. |
pages are reproduced as necessary to improve clarity or to adjust the standardized page size accordinaaldsigivatetionpy
machine. The Document Preparationt&tgrk standard symbols on pages or inserts instruction cards to notify Duplicating Ma
of special handling, prepares cover sheets and document folders for material, and index cards for filewdamgl thiésdeideodea
copiegpriority schedule.

Minimum Qualificationsdigh School diploma or GED and 3 years related experience.

Ekectrician, Maintenanc

Functional Responsibilithn Electrician performs a variety of electrical trade functions such as the instatie¢ipor repaiteoia
equipment for the generation, distribution, or utilization of electric energy. Work involves most of thefobpainggiastabina val
of electrical equipment such as generators, transformers, switchboedsycahtvodlekers, motors, heating units, conduit syster
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other transmission equipment; working from blueprints, drawings, layouts, or other specifications, locatingleird tt iz gresinca
system or equipment, working standardatmmg relating to load requirements of wiring or electrical equipment, and using a vi
electrician's hand tools and measuring and testing instruments. In general, the work of the maintenance wieletd cramiegq aine
experience ually acquired through a formal apprenticeship or equivalent training and experience.
Minimum Qualificationsdigh School Diploma or GED and 2 years of related experience.

Engineering Technicia

Functional Responsibilityhis technician performs sinopttine tasks under close supervision or from detailed procedures. Worl
progress or on completion. This person performs one or a combination of such typical duties as: Assembtiegtooripsteting e
requiring simple wiringlexhg, or connecting; Performing simple or routine tasks or tests such as tensile or hardness tests; (
adjusting simple test equipment; records test data; Gathering and maintaining specified records of engiests;iogatetaysioch &
performing computations by substituting numbers in specified formulas; plotting data and draws simple curves and graphs,

Minimum Qualificationgdigh School diploma or GED with 6 months related experience.

Engineering Technicia

Functional Regmsibility:The Engineering Technician |l performs standardized or prescribed assignments involving a seque
operations, follows standard work methods on recurring assignments but receives explicit instructions ortsurffaotiliat assign
adequacy of routine work is reviewed on completiatineavork may be reviewed in progress. This technician performs at this
combination of such typical duties as: Following specific instructions, assembles or cos&ingzsds@gpiproent or parts, servicil
repairing simple instruments or equipment; Conducting a variety of tests using established methods, preatjnsfitggpspkcim
operating equipment, recording test data, and pointing out deltinidnemeequipment malfunction or observational errors; Extr
engineering data from various prescribeddtahdardized sources, processing the data follesdfigagiathethods including elemer
algebra and geometry, and presentiaggetie grescribed form.

Minimum Qualification$digh School diploma or GED with 6 months related experience.

Engineering Technicia

Functional Responsibilitfhe Engineering Technician Il performs assignments that are not completelymtesctirdd;esktacts or
adapts standard procedures or equipment, using fully applicable precedents, receives initial instructiongnésuaoich exchviee fiio
supervisor or engineer as needed, performs recurring work independendwed éok isalenical adequacy or conformity with inst
This technician performs at this level one or a combination of such typical duties as: Constructing congoeets)aidsmts, o
adapts standard equipment; may troubleshoot@nmdatfunetions; Following specific layout and scientific diagrams to construc
simple devices and subunits of equipment; Conducting various tests or experiments which may require mshgetapdifications
procedures as well asexthje judgments in measurement, selecting, preparing, and operating standard test equipment and |
Extracting and compiling a variety of engineering data from field notes, manuals, lab reports, etc., pyingssing slata, identif

inconsistencies, selecting methods of data presentation; Assisting in design modification by compiling depiaciiedtid s, dasic
materials that are pertinent to specific items of equipment or component parts; developingninfgpnationsopezational failures
modifications, and using judgment and initiative to recognize inconsistencies or gaps in data and see&rsuatioas to clarify inf

Minimum Qualificationsdigh School diploma or GED with 1 year related experience

Engineering Technicia
v

Functional Responsibilityhe Engineering Technician IV performsitita assignments of substantial variety and complexity, us
operational precedents that are not fully applicable, such assignments thatreftiypazadisr @Bsignments, are screened to elim
unusual design problems. This incumbent may plan such assignments. This technician receives technical atdogifrear.Sio
is reviewed for technical adequacy (or conformitygtitns)stThis position may be assisted by lower level technicians and hayv,
contact with professionals and others within the establishment, and performs one or a combination of sDelvéypiiagdrties a;
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reviewing designs by extrpatial analyzing a variety of engineering data, applying conventional engineering practices to devi
recommend schematics, designs, specifications, electrical drawings and parts lists. (Examples of desigonsitrdiagiendstailed
hardware fittings or test equipment involving a variety of mechanisms; conventional piping systems; arj¢ Gaitdnctisitetéesys
experiments requiring selection and adaptation or modification of a wide variety of critiealdeesegropethnes, preparing and
operating equipment, recording data, measuring and recording problems of significant complexity that sotatiates héghere r
level, and analyzes data and prepares test reports; and applying reéthpdshautito limited segments of research and develof
projects, constructing experimental or prototype models to meet engineering requirements; conducts testsdasixpe asents
necessary and recording and evaluating data anddaygsts fi

Minimum Qualification#ssociate degree and 3 years of related experience.

General Clerk Il

Functional Responsibilityhis position requires familiarity with the terminology of the office unit. The General Clerk selects a
froma wide variety of procedures or makes simple adaptations and interpretations of a limited humber of substaatseTheide!
clerical steps often vary in type or sequence, depending on the task. Recognized problems are referred to others.

Mininum QualificationsHigh School diploma or GED and 6 months of related experience.

General Clerk Il

Functional Responsibilityhis position uses some sufjatter knowledge and judgment to complete assignments consisting of
steps varying iatare and sequence. The General Clerk Il selects from alternative methods and refers problems not solvabl
interpreting substantive guides, manuals, or procedures. Typical duties include: assisting in a varietytefsaonatastiatve wiee
variety of financial or other records (stored both manually and electronically); verifying statistical regartsrfpleteceasacgampill
information; and handling and adjusting complaints.

Minimum Qualification$digh Schaaliploma or GED and 1 year of related experience.

Warehouse Specialist

Functional Responsibilitgs directed, the Warehouse Specialist performs a variety of warehousing duties that require an un¢
establishment's storage plan. Wovegnuaist of the following: verifying materials (or merchandise) against receiving documer
reporting discrepancies and obvious damages, routing materials to prescribed storage locations; storiniggstaatenig)oinpalle
accordarewith prescribed storage methods, rearranging and taking inventory of stored materials, examining storédgnateriz
deterioration and damage, removing material from storage and preparing it for shipment. This worker may tneiketénhand of
performing warehousing duties.

Minimum Qualification$digh School diploma or GED and 2 years of related experience.
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SERVICE CONTRACT ACT (SCA) MATRIX

The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable
labor categories. The prices for the cited SCA labor categories are based on the U.S.
Department of Labor Wage Determination Number(s) identified in the SCA matrix. The prices
offered are in line with the geographic scope of the contract (i.e. nationwide).

SCA Eligible Labor Category/Service SCA Equivalent Code & Title Applicable Wage
Determination
Administrative Support | 0111% General Clerk | 052103
Administrative Support II 01112 General Clerk 11 052103
Courseware Designer | 15050 ComputdBased Training Specialist 052103
Customer Support Center/Help Desk Spej 14160 Personal Computer Support Tech 052103
Exercise Support Specialist | 13012 Exhibits Specialist Il 052103
Graphic Artist | 15080 Graphic Artist 052103
Instruttonal System Designer | 15060 Educational Technologist 052103
Instructor | 15090 Technical Instructor 052103
Instructor Il 15095 Technical Instructor/Course Develof 052103
Multimedia Specialist | 15095 Technical Instructor/Course Develoy 052103
Quality Assurance Specialist | 15095 Technical Instructor/Course Develof 052103
Technical Instructor | 15090 Technical Instructor 052103
Technical Instructor I 15095 Technical Instructor/Course Develof 052103
Technician | 3008t Engineering Technician | 052103
Technician |l 30082 Engineering Technician Il 052103
Testing and Validation Expert | 15095 Technical Instructor/Course Develoy 052103
Training Effects Specialist | 1301% Exhibits Specialist | 052103
Trainindeffects Specialist 11 13012 Exhibits Specialist Il 052103
Training Effects Specialist Il 13013 Exhibits Specialist Il 052103
Videographer/Editor 13072 Photographer I 052103
Document Preparation Clerk 01070 Document Preparation Clerk 052103
Electrician, Maintenance 23160 Electrician, Maintenance 052103
Engineering Technician | 3008% Engineering Technician | 052103
Engineering Technician I 30082 Engineering Technician Il 052103
Engineering Technician Il 30083 Engineering dlenician 1l 052103
Engineering Technician IV 30084 Engineering Technician IV 052103
General Clerk Il 01112 General Clerk 11 052103
General Clerk 11l 01113 General Clerk IlI 052103
Warehouse Specialist 21410 Warehouse Specialist 052103
Adnministrative Assistant 0102eAdministrative Assistant 052521
Data Entry Clerk 01052Data Entry Operator Il 052521
Draftsman 30064Drafter/CAD Operator IV 052521
Electrical Technician 3008&Engineering Technician V 052521
Mechanical Technician 30@B5Engineering Technician V 052521

NCI Information Systems, Inc.

(703) 706900 Pages5



. Consolidated Professional Services Schedule Pricelist

nc I Contract Number GSO0F263CA August 16, 201

SCA Eligible Labor Category/Service SCA Equivalent Code & Title Applicable Wage
Determination
Technical Writer 30463Trechnical Writer Il 052521
Word Processing Technician 01613Word Processor lll 052521
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